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National Horticulture Board

A Framework for Transparency Audit

Organization and Function

S.N.

Item

Details of disclosure

Remarks/Reference Points (Fully met/Partially
met/not met-Not applicable will be treated as fully
met/partially met)

11

Particulars of its
organization, functions and
duties

[Section 4{1}(b]}(i)]

{i) Name and address of the Organization

National Horticulture Board,

Ministry of Agriculture & Farmers Welfare,
Government of India,

Plot No. 35,Sector 18, Institutional Area,
Gurugram {Haryana) — 122015

(ii) Head of the organization

Managing Director .

(iii} Vision, Mission and Key objectives -

The details are attached as Annexure-1.

(iv) Function and duties

The details are attached as Annexure-2.

(v} Organization Chart

The details are attached as Annexure-3.

(vi) Any other details-the genesis, inception, farmation of the
department and the HoDs from time to time as well as the
committees/Commission constituted from time to time have been dealt

-NIL-

1.2

Power and duties of its
officers and employees
[Section 4{1){b)(ii)

(i} Powers and duties of officers (administrative, financial and judicial)

(i) Power and duties of other employees.

Managing Director {(MD) - MD performs as Principal
Executive of the Board and Head of the Department.
Deputy Managing Director {DMD} — DMD perform as
Head of the Office. In-charge of Accounts & Finance,
Administration, Coordination & Personnel Divisions. In
addition, he is also performing the duties of an Area
Officer.

.Joint Directors {)Ds) - }Ds are the Area Officers for

implementation of NHB Schemes in their respective
Zone/States. In addition, they are also heading the
Divisions such as Personnel, Administration &
Coordination etc.

Joint Director {Finance & -Accounts)_[IDF&A}] -
JD(F&A) looks after the overall functioning of
Accounts Division for Accounts and Financial matters
of the Board.

Deputy Directors {DDs) - DDs are primarily entrusted
with duties and responsibilities of implementation of
Schemes of NHB.

Deputy Director (information System) [DD(IS}] -
DD(IS) performs the work pertaining  to
computerization of data on various subjects on the
website of the Board etc.
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Accounts Officer {AO) - Accounts Officer performs the

|.duties of. DDO in addition also looking after the

accounts & finance matters to assist JD(F&A) in
accounts and financial matters.

| Official- Language ‘Officer (OLO) - OLO assists to the

admlln_lstl ative head of the Board in implementation

-{ of Official Language policy..He is holding the charge of

CPIO also
Senior. Administrative Officers (SAOs})- To deal with
and supervise the work in the Personnel, RTI,

-Vigilance, - Administration, Coordination and other

divisigns to which they are attached to.

Technical Officer (Computer) [TO{C)] - To assist DD(IS)
in computer related matters.

Ir. Translation Officer {JTO) - To assist OLO in
implementation of Official Language related issues.

| Senior  Horticulture Officers (SHOs)- They are

responsible to assist their in-charge in implementation
of NH8 Schemes.
Sr. Accountants (SAs) - Responsrble for cash hook

| maintenance, other accounts books and assist DDO

and responsible for compilation/consolidation of
Accounts/ maintain account and claims etc.
Administrative Officer (A0) - To look after the work in
the Administration Division and assist Joint Director
{Admn.), NHB.

Junior Accountants {JAs) - Their responsibility is to
assist Accounts Officer in day-to -day accounts and
finance matters.

Personal. Executives (PEs) - To deal with the work
relating to their division in which they are posted.
Computer Executives (CEs) - To deal with the work
relating to their division in which they are posted.
Lower, Division Clerk {(LDCs)- To assist the In-charge to
maintain. the record of concerned division, typing
work, dlspatch/daury/Store work etc,

Hindi _TVP_!St {HT) - Typing work of Hindi Division.
Drivers - Driving of Vehicles.

EIeétrician-cu.m-_Tubewéll Operator- Responsible for

_maintenance of electric work in the office.

Multi Taskmg Staft (MTS)- They are responsnble for |
movement’ of files from. one section to other and
attendmg visitors..
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Budder Grafters (BGs) - Responsible for upkeep the
maintenance of garden of the office complex in NHB,
budding grafting etc.

{iii) Rules/orders under which powers and duty are derived and
{iv) Exercised

A copy of order dated 01.11.2023 on delegation of
administrative and financial powers to various officers
is attached as Annexure — 4.

{v) Work allocation

A copy of orders dated 19.04.2023, 26.06.2023,
01.11.2023, 30.10.2023, 30.10.2023, 07.12.2023 and
19.03.2023 regarding allocation of work among
officers and staff are attached as Annexure - 5.

1.3. | Procedure followed in (i) Process of decision making 1dentify key decision making points The details are attached as Annexure-6.
decision making process {ii) Final decision making authority
[Section 4(1)(b)(iii}] (iii) Related provisions, acts, rules etc. -NIL- -

{iv) Time limit for taking a decisions, if any The details are attached as Annexure-7.
{v) Channel of supervision and accountability

1.4 Norms of discharge of {i) Nature of functions/services offered
functions [Section (ii) Norms/standards for functions/service delivery
4{1){b}iv)] (iii).Process by which these sarvices can be accessed

(iv) Time-limit for achieving the targets
(v} Process of redress of grievances

1.5 Rules, regulations, (i) Title and nature of the record/ manual/instruction Rules, Regulations, instructions, manuals, and record
instructions manual and held or under its control used by employees for
records for discharging discharge of functions.
2‘;;;:;;3:59&10;' (ii) List of Rules, regulations, instructions manuals and records The Board has its own approved Staff Rules‘ which

{1ii} Acts/Rules manuais etc have been approved by the Govt., of India and
adopted by the Managing Committee. In addition to
these Rules, the Board is following the Rules and
Regulation of Gowvt. of India in all other matters.
Employees of the Board discharge their duties in

) “accordance with the said rules. A copy of the Staff
Rules & Regulation is attached as Annexure-8.

(iv) Transfer policy and transfer orders Revised transfer policy is under process.

1.6 Categories of documents (i) Category of documents The statutory information, pertaining rules, acts,
held by the authority under | (ii) Custodian of documents/ categories governing bodies, schemes, beneficiaries, procedures
its control [Section pertaining to the institution has been published on
4{1){b){vi)] the public domain i.e, www.nhb.gov.in.

1.7 Boards, Councils, {i) Name of Boards, Council, Committee etc. The details are attached as Annexure-9,

Committees and other
Bodies constituted as part
of the Public Authority
[Section 4{1}{b){viii)]

{ii) Composition

{iii} Dates from which constituted

(iv) Term/Tenure
P e
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(v) Power and functions

(vi) Whether their meetings are open to the public?

(vii} Whether the minutes of the meetings are open to the public?

(viii) Place where the minutes if open to the public are available?

18 Directory of officers and (i) Name and designation The details are attached as Annexure-10.
employees {Section {ii) Telephone, fax and email ID
4{1)(b){ix}]

1.9 Monthly Remuneration {i) List of employees with Gross monthly remuneration The details are attached as Annexure-11.
received by officers & (i) System of compensation as provided in its regulations -NIL-
employees including
system of compensation
[Section 4{1){b)(x)]

1.10 | Name, designation and {i) Name and designation of the public information officer (P10), Sh.  Sunil Bhutani, O.L  Officer & CPIO
other particulars of public Assistant Public Information (s} & Appeliate Authority (rti.hq201.1 @gmail.com), Phone No. 0124-
information officers {ii) Address, Telephone numbers and email 1D of each designated official | 2343417 /Extension-145 and
[Section 4(1)}{b){xvi)] Dr. Vijay Kumar Doharey DMD & FAA

{rti.hg2011@gmail.com) Phone No. 0124-242349285.
Address:- National Herticulture Board, Ministry of
Agriculture & Farmers Welfare, Govt. of India, Plot No.
85, Sector 18, Institutional Area, Gurugram ({Haryana)
—122015.

1.11 | No. of employees against No. of empleyees against whom disciplinary action has heen Disciplinary action is pending against 01 employee.
whom Disciplinary action (i) Pending for Minor penalty or major penalty proceedings The matter is under investigation by ACB, CB,
has been proposed/taken Chandigarh.

Section 4(2) (i) Finalized for Minor penalty or major penalty proceedings Minor penalty has been finalized against 03
employees.

1.12 | Programmes to advance (i) Educational Programmes -NIL-
understanding of RTI {ii} Efforts to encourage public authority to participate in these -NIL-

- | (Secticn 26) programmes — .
{iii) Training of CPIO/APIO -NIL-
{iv) Update & publish guidelines on RTI by the Public Autharities -NIL-
concerned
1.13 | Transfer policy and transfer

orders [F No. 1/6/2011 - IR
dt. 15.4.2013]

As given in point no. 1.5(iv) Ji.e. Revised transfer
policy is under process.]
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2. Budget and Programme

Remarks/Reference Points (Fullty met/Partially

S.N. item Details of disclosure
met/not met-Not applicable will be treated as fully
met/partially met)
2.1 Budget allocated to each {i) Total Budget for the public authority -NA-
agency including all plans, {ii) Budget for each agency and plan & programmes
proposed expenditure and | {iii) Proposed expenditures
reports on disbursements. | (iv) Revised budget for each agency, if any
made etc. {v) Report on disbursements made and place where the related reports
{Section 4(1)(b})(xi)] are available
2.2 Foreign and domestic tours | (i} Budget Not Specified
(F.No. 1/8/2012 - IR dt. (ii) Foreign and domestic tours by Ministries and officials of the rank of -NIL-
11.9.2012 Joint Secretary to the Government and above, as wel! as the heads of the
Department.
a) Places visited
b) The period of visit
¢) The number of members in the official delegation
d) Expenditure on the visit
(i#i) Informatian related to procurements
a) Notice/tender enquiries, and corrigenda if any therecon,
~NJE-

b) Details of the bids awarded comprising the names of the suppliers of
goods/ service being procured,

M/s Tipz Rhythm AV Pwt. Ltd. for procurement of V.C.
Systems in NHB.

¢) The works contracts concluded - in any such combination of the
above-and

-NiL-

d) The rates and the total amount at which such procurement or works
contract is to be executed

Rs. 5,70,000/-

2.3 Manner of execution of {i) Name of the Programme of activity The details are attached as Annexure-12.
subsidy programme {il} Objective of the programme
[Section 4 (i) (b)(xii)] {lii} Procedure to avail benefits
(iv) Duration of the programme/scheme
(v} Physical and financial targets of the programme
(vi) Nature/scale of subsidy/ amount allotted
{vii) Eligibility criteria for grant of subsidy
{viii} Details of beneficiaries of subsidy programme (number, profile etc.)
2.4 Discretionary and Non- (i) Discretionary and non-discretionary grants/allocations to State | -NA-
Discretionary grants [F.No. | Govt./NGOs/other institutions
1/6/2011-IR dated (ii) Annual accounts of all legal entities who are provided grants by
15.4,2013] public authorities
2.5 Particulars of recipients of | {i} Concessions, permits or authorizations granted by public authority -NiL-
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conceassions, permits of
autherizations granted by
the public authority
[Section a{1)}{b){xiii}]

(i) For each concessions, permit or authorization granted

a} Eligibility criteria

b} Procedure for getting the concession/grant and/ or permits of
authorizations

c) Name and address of the recipients given concessions/permits or
authorizations

d) Date of award of concessions/permits of authorizations

2.6

CAG & PAC paras [F.No.
1/6/2011-1P dated
15.04.2013]

CAG and PAC paras and the action taken reports (ATRs) after these have
been laid on the table of both houses of the parliament.

SAR of Financial Year 2022-23 & compliance sheet is
attached as Annexure-13.

3. Publicity Band Public interface

S.N. item Details of disclosure Remarks/Reference Points {Fully met/Partially
met/not met-Not applicable will be treated as fully
met/partially met)
3.1 Particulars for any Arrangement for consultations with of representation by the members of
arrangement for the public
consultation with or {i) Relevant Acts, Rules, Forms and other documents which are normally
representation by the accessed by citizens -NIL-
members of the publicin {ii) Arrangements for consultation with or representation by
relation to the a) Members.of the public in policy formulation/policy implementation
formulaticn of policy or b) Day & time allotted for visitors
implementation there of ¢) Contact details of Information & Facilitation Counter (IFC} to provide
[Section a{1){b){vii)] publications frequently sought by RTI applicants
[F.No. 1/6/2011-IR dt. Public-private partnerships (PPP)
15.04.2013] (i) Details of Special Purpose Vehicle (SPV), if any
(ii) Detailed project reports {DPRs)
(iti) Concession agreements
(iv) Operation and Maintenance Manuals - -NIL- -
{v) Other documents generated as part of the implementation of the PPP
{vi} Information relating to fees, tolls, or the other kinds of revenues that
may be collected under authorization from the government
{vii) Information relating to outputs and outcomes
{viii}) The process of the selection of the private sector party
{concessionaire etc.)
(ix) All payment made under the PPP project
3.2 Are the details of Publish all relevant facts while formulating important policies or | Yes, at www.nhb.gov.in
policies/decisions which announcing decisions which affect public to make the process more
affect public informed to interactive;
them {i) Policy decision/legislation taken in the previous one year
[Section 4(1){c)] {ii} Outline the Public consultation process -NIL-
{iii) Outline the arrangement for consultation before formulation of policy
33 Dissemination of Use of the most effective means of communication

Yes, at www.nhb.gov.in
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information widely and in
such form and manner
which is easily accessible
to the public

[Section 4(3}]

{i) Internet (website}

34 Form of accessibility of Information manual/handbook avaitable in Yes, at www.nhb.gov.in
information {i) Electronic format
manual/handbook (i) printed format Yes, at www.nhb.gov.in
[Section 4(1)(b)]

3.5 Whether information List of Materials available - Yes, at www.nhb.gov.in
manual/handbook () Free of cost
available free of cost or (ii) At a reasonable cost of the medium Yes, free of cost in published form.
not [Section 4(1){b}]

4, E. Governance

S.N. item Details of disclosure Remarks/Reference Points (Fully met/Partially
met/not met-Not applicable will be treated as fully
met/partially met}

4.1 Language in which {i} English English and Hindi
information {it} Vernacular/Local language In the form brochures in Vernacular/local language.
Manual/Handbook
available
[F. No. 1/6/2011-IR dt.

15.04.2013)

4.2 When was the Last date of Annual updation | Criginal compilation in 2014 and thereafter regularly
information .updated as per changes affected with the approval of
Manual/handbock last Managing Committee/Govt of India.
updated - -

[F. No. 1/6/2011-IR dt.
15.04.2013]

4.3 Information available in (i) Details of information available in electronic form Operational Guidelines for the schemes of NHB.
electronic form (ii) Name/title of the document/ record/other information www.nhb.gov.in
[Section 4(1)(b)(xiv}] (iii} Location where available

4.4 Particulars of facilities {i) Name & location of the faculty

available to citizen for
obtaining information
[Section 4(1){b){xv)]

All the offices of NHB located at Various locations in
the country.

(ii) Details of information made available

Operational Guidelines for the schemes of NH8.

{iii) Working hours of the facility

9:30 AM To 6:00 PM

{iv) Contact person & contact details {Phone, fax, email)

The details are as www.nhb.gov.in
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4.5

Such other information as
may be prescribed under

Section 4{i)}{b){xvii)

{i) Grievance redressal mechanism

There is an online portal to file grievance. A grievance
committee has been constituted to redress grievance
on regular basis.

{ii) Details of applications received under RTl and information provided

141 numbers of RTi applications and 14 numbers of
appeals received during the year 2022-23

{iii) List of completed schemes/projects/programme

{iv} List of schemes/projects/ programme underway

The details are attached as Annexure-14.

1 {v) Details of all contracts entered into including name of the contractor,
amount of contract and period of completion of contract

Sl. No. Name of Amount in Rs.
Contractor
o1 M/s Ashim | Rs. 45,34595 + Tax
Kapoor Security | per month for Each
Agency " | Security Guard and
@ Rs. 56,101.85 +
Tax per month for
Supervisor, '
02 M/s ideal | Rs. 1,80,000/-
Marketing  (For
Drinking Water
Supply)
03 M/s Novel | Rs. 3,25,108/-
Engineer (For AC
Repair)
04 M/s Sonu Copier | Rs. 6,50,000/-
{For Photocopy
work)
05 M/s Vinayak | Rs. 5,28,000/-
Conserve Pvt.
Ltd. (For
Computer AMC)
06 M/s Thapar &_| Rs.25,00,000/-
Associates  (For
Renovation of
Chairman
room/CPP}
07 M/s Sehga! | Rs. 8,22,110/-
Electrical India
(For 'Hiring DG
Set)
08 A contract has been entered with M/s H.K

Professional  Pvt,

Ltd. which is a

manpower supply agency. This contact is
valid upto 31.03.2024

(vi) Annual Report

Yes, available at NHB’s website www.nhb.gov.in.

(vii) Frequently Asked Question (FAQs}

-NIL-

% @ %a\\/




'

{viii) Any other information such
a) Citizen’s Charter

Yes, available on public domain i.e. www.nhb.gov.in.

b) Result Framework Document -NIL-
¢} Six monthly reports on the -NIL-
d} Performance against the benchmarks set in the Citizen's charter -NIL-
4.6 | Receipt & Disposal of RTl | (i) Details of applications received and disposed 141 numbers of RTl applications received and
applications & appeals disposed.
[F. No. 1/6/2011-R dt. {ii) Details of appeals received and orders issued 14 numbers of RTI Appeals received and orders
15.04.2013] issued in all the cases.
4.7 Replies to questions asked

in the parliament
[Section 4{1){d)({2)]

Details of questions asked and replies given

The details are attached as Annexure-15.

5. Information as may be prescribed

S.N. Item Details of disclosure Remarks/Reference Points (Fully met/Partially met/not
met-Not applicable will be treated as fully met/partially
met)
5.1 Such other information as | (i) Name & details of Shri Sunil Bhutani, O.L. Officer & CPIO and
may be prescribed {a) Current CPIOs & FAAs

[F. No. 1/2/2016-IR dt.
17.8.2016, F. No.
1/6/2011-iR dt.
15.4.2013)

(b) Earlier CPIO & FAAs from 1.1.2015

Dr. Vijay Kumar Doharey, Deputy Managing Director & FAA

{i} Shri B.J. Brahma, DMD & FAA

{ii) Shri Lakshman Singh, Joint Director & FAA
(iii) Shri Pushpendra Arya, Director & FAA
{iv) Shri D. P. Singh, Joint Director & CPiO

{v) Shri Brajendra Singh, DMD & FAA

{vi) Shri D. P. Singh, Joint Director & FAA

(vii) Shri Bani Singh, Deputy Director & FAA

~tii} Details of third party audit of voluntary disclosure—
(a) Dated of audit carried out
(b) Report of the audit carried out

ICAR-IARI, New Delhi performed the online Third Party
Audit for the year 2022-23. A copy of the audit report is
attached as Annexure-16.

(iii) Appointment of Nodal Officer not below the rank of Joint
Secretary/Additional HoD

. {(a) Date appointment
{b) Name & Designation of the officers

No Nodal Officer appointed separately.

(iv) Consultancy committee of key stake holders for advice on suo-
motu disclosure

{a) Dates from which constituted

(b} Name & Designation of the officers

-NIL-

(v) Committee of PIOs/FAAs with rich experience in RTI to identify
frequently sought information under RTI
(a) Dates from Which constituted

(b} Name & Designation of the officers

-NIL-
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6. Information Disclosed on own initiative

S.N. Item Details of disclosure Remarks/Reference Points {Fully met/Partially met/not
met-Not applicable will be treated as fully met/partially
met)
6.1 Item/information Details about the NHB’s beneficiaries as well as all other relevant | Fully met.
disclosed so that public data as required under Section 4{1)(b) of RTI act are available on its
have minimum resort to website.
use of RTI Act to obtain
information
6.2 Guidelines for Indian {i) Whether STQC certification obtained and its validity. Yet to be obtained.

Government Websites
(GIGW) is followed
(released in February,
2009 and included in the
Central Secretariat
Manual of office
Procedures {CSMOP) by
Department of
Administrative Reforms
and Public Grievances,
Ministry of Personnel,
Public Grievance and
pensions, Govt. of india)

(i) Does the website show the certificate on the website?
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- To promote hi-tech commercial horticulture in the country for -
enhanced productivity, quality productlon and improving income
of farmers

* To reduce post-harvest losses in horticulture produce h;r
promoting development of post-harvest managemcnt and cold-

ummﬁasﬁnctumxrthewmw

» To cnmavaﬁabxhty of quality planting matenal for enhancing -
productmty -

‘I’o support export promotion efforts for mcreamng expoxt of
hortlculture produce from India

mn PSR

Objectives, - e ol

> Development of Hl-tech commerclal homculture thrOugh development
of production clustemlhubs

Y

Development of Post harvest infrastructure as an mtegra! part of area
€Xxpansion projects.

- » Development of integrated and energy efficient Cold Chain

mﬁ'astrucmre in the country.

» To promote adoption-of new technologies/ tools/ tcchmques for Hi-tech
commercial horticulture.

Product premotion, market development and export prometicn through
‘synergy amongst producers, farmers, extensions workers, research
organisations, privatc stake holders and credit institutions,
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Development of Commercial Hortlculture through Productlon and Post :
Harvest Management of Hort1cu1ture Crops - g
Capital Investment Sub31dy f r ; Constructlonf Expansmnf L
M‘odemlzatmn of Cold- Storages for Hort1cu1ture products. :
iTe_c%hnolo gy Developmient and Transfer§ _for‘promouon of Horticulture. <g |
Market Information Scheme for Horticultural Crops. b
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National Horticulture Board
Ministry of Agriculture and Farmers Welfare,
.. -~ .. . Government of India,
: - 85,nstitutional Area, Sector-18
-7 -Gurugram- 122015 (Haryana)
34-2342992, Fax: 2342991, 2341225
"~ ' 'Website: www.nhb.gov.in

15t November, 2023

NHB/Pers./Work allocatioanOZS‘-ZV A4S

~ ORDER

Subject: Allocation of Work and deiegation of Administrative and Financial

powers to Dy. Managing Director, NHB-reg.

Dy. Managing Director, Dr. Vijay Kumar Doharey in

Consegquent upon the joining of
NHB, HQ is allocated following

1.
ii.
iil.
iv.
V.
Vi,
vii.

works and responsibilities with immediate effect;

Head of Office. .

Administration Division

Chairman of PPAC .

Hindi Division and Rajbhasha Adhyaksh
First Appellate Authority in RTI matters
Nursery and Planting Material Division
Approval of draft replies of Legal Cases
All extension activities of the Board

i,

Xi.
Xii.
xiii.

Adl work and matters related to Finance and Accounts Division
Review of all irregular soft loan cases and policy matters
Monitoring of LIMBS Portal

Overall supervision and coordination
Authorization of concerned NHB Officers to sign in all the legal matters.

All administrative and financial powers which were earlier delegated to Sh.
Lakshman Singh, Ex-Joint Director (Admn.).

2. He will act as alternate DDO in absence of Accounts Officer.
3. DD (IT/Coordination) shall route all the files through DMD, NHB.

and Tour upto 5 days for all employees of the Board

4. Approval of leave upto 7 days

except Joint Directors and Dy. Director. (Coordination/IT).

This order comes into force with immediate effect.

Distribution:

1. PS to MD, NHB HQ

2 All Joint Directors/Area Officers, NHB, Gurugram

3. Personnel Division, NHB Gurugram

4. Accounts Division, NHB, Gurugram

5. All concerned

6. All NHB Centre incharges

7. Deputy Director (IS)- to upload on the website of NHB (under Intern
8. Guard File

al Gircutar) -
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" NHBIPers/Work atlocation/2022/°

. - :..7. ‘, . . f

\5"3:;3; . : R National Horticulture Board
E ‘%ﬁf REPL I L oy we e ST HATO, S AR
e ‘L . o R Minlstry of Agriculture & Farmers Welfare, Government of india
e S e  wfeeger oRa ERarm e 8-7iwE | 122015
wsians) Nonitatoes Basta : Piot No. 85, Institutional Area, Sector-18, Gurugram {Haryana) — 122015

Tele: 07124-2342992
Email: md@nhb.gov.in
daarzTiwebsite : ﬁWw.nhbfgov.in

qle

i
i

Date 19.04.2023

[

Office Order

As decided by the Competent Authority, it is hereby informed that Shri Mudasir Amin,
Sr Horti. Officer will look after the work of North Eastern States which was earlier
assigned to Mr. Alok Kumar, Deputy Director.

Therefore. Shri Alok Kumar, DD is requested to hand over the charge of North Eastern
States to Shri Mudasir Amin, SHO and Shii Mudasir Amin, SHO may handover the
charge of Jammu Kashmir, Mimachal Pradesh and Ultrakhand states to Shri Afok
Kumar, DD with immediate effect.

This issues with the approval of the Competent Authority of the Board.

QoL

JS—

S1a]2.02 3
(Shashi Manchanda)
Sr. Admn. Officer (Pers.)

oy
J——

Distribution

Shyi Alok Kumar, DD, NHB, H.Q., Gdrugram
Shri Mudasir Amin, SHO, NHB, H.Q., Gurugram,

Copy forwarded for information to .

All Joint Directors, NHB, H.Q,

Acccunts Officer, NHB. H.Q .
PS to MD/OMD, NHBL —

PF/Guard fite

P~
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Nationa! Horticulture Board

FfY wd R FeamT HAY, AR 4@
~ Ministry of Agrlculture & Farmers Welfare, Government of India

Rt 2 wie & as-E?ﬁEgWQﬁﬂT (gﬁzmn)gwm 18-Th9e , 122015

ot Hostcatture Board Plot No. 85, Instltutsonal Area, Sector-18, Gurugram (Haryana)—122015

S Tele: 0124-2342992 . |
Email: md@nhb.gov.in '

IFGTSE/Website : www.nhb.gov.in

NHB/Pérs/Work aIlotation/ZOZZ/ L/ g/ : Date : 26.06.2023 -

Revis‘ed Of_fice Order

-~
| am directed to convey the revised approv'al of the Competent Authority/HOQO that Dr. Satish
Kumar, LDC will look after the work of RT! division in addition to his normal duties in Personal
division and report to CPIO (for RTI division work]) after superannuation of Shri Narender

Kumar, Sr.Admn.Officer.
ij
é/{'] —=Ael>3

(Shashi Manchanda)
sr.Admn. Officer (Pers.)
br. Satish' Kumar, '
LDC, NHB
H.Q., Gurugram

Copy to:
1. Shri sunil Bhutani, OLO/CPIO NHB H.Q., Gurugram for information.
2. Shri Narender Kumar, SAO, NHB, H.Q., Gurugram may handover the complete charge of
RTI division to Dr. Satish Kumar, LDC through his reportlng officer, Shri Sunil
Bhutani,CP10.
PS to MiD, NHB, H.Q., Gurl,;gram
PS to DMD, NHB, H.Q., Gurugram
DD{1.T.) for ubloading on NHB website under internal circular.
PF of concernd.
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. National Hortioulture Board’
' ‘ Plot No. 85, Institutional Area, Sector-18, Gurugram (Haryana) - 122015
Tele: 0124-2342992, Email: md@nhb.gov.in

ATWST/Website: www.nhb.gov.in
No.NHB/Pers. Work-allocation/2023/ H -"71*&/ (3 . 1t November, 2023

ORDER

Consequent upon superannuation of Sh. Lakshman Singh, Joint Director, NHB, HQ on
31.10.2023, it has been decided by the Competent Authority of the Board to re-allocate the
following work to Dy. Managing Director at NHB, HQ;

1. West & North.East Zone.
2. Cluster Development Programme
3. Clean Plant Programme

2. Sh. Prem Narayan, In-charge (Pers.), Sh. RK Aggarwal, In-charge, Cluster

Development Programme & Sh. C. P. Gandhi, In-charge, Clean Plant Programme shall ——= -~

report to DMD in all matters.

3. DMD will also consider and decide the matters related to grant of IPA validity extension
proposals and seeking lacking information/clarification/documents in GOC claim & JIT
report if any required to be obtained by division concerned.before placing the subsidy claim
in IC/PAC meetings strictly in accordance to the prescribed criteria and provisions of
Scheme Guidelines. : ‘

This order comes into force with immediate effect

Distribution:
All Concerned Officers

Copy to:

1. PS to MD, NHB

2. PS to DMD, NHB

3_ All Joint Directors/Area Officers, NMB, Gurugram.

4. Deputy Director (IS)-to upload at NHB website (under Internal Circular)
5. Account Division, NHB, Gurugram 6. All NHB Centre In-charges

7. Guard Fiie.
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National Horticuliure Board

Ministry of Agriculture & Farmers Welfare, Government of India

wiiz €85 ., SEEIaee AT, A% 8- TeuT Jg i 122015

Plot No. 85, Institutional Area, Sector-18, Gurugram (Haryana) - 122015

Tele: 0124-2342992, Email: md@nhb.gov.in

NHB/Pers.Work allocation/352/2023/ 44 76 8

OFFICE ORDER

AT/ Website : www.nhb.gov.in

Dated: 30.10.2023

Consequent upon superannuation of Sh.S.5.Kadu, Dy.Director, NHB, Nashik Centre on
31.10.2023. it has been decided by the Competent authority of Board to re-allocate the charges
of NHB Centres as per details given hereunder:-

Copy for necessary action to:-

1.

S1.No. | Name of the Officer & Work allocation
Designation ‘
Existing New allocation
1. 5h.5.K.Sharma, Nagpur and Raipur Nagpur and Nashik
Dy.Director '
2. Sh.S.S.Purty, Dy.Director | Ranchi and Patna Ranchi, Patna and Raipur

Sh.S.K.Sharma, DD, NHB, Nagpur Centre- Please hand over the complete charge of
Raipur Centre to Sh.S.S.Purty, DD, NHB, Patna.
Sh.S.S.Kadu, DD, NHB, Nashik Centre — Please hand over the complete charge of

Nashik Centre to Sh.S.K.Sharma, DD, Nagpur Centre.

Sh.S.S.Purty, DD, NHB, Ranchi Centre — Please take over complete charge of NHB,
Raipur Centre in addition to his existing Centres.

Copy to: .

o kw2

All Jt.Directors

All Centre In-charges
PS to MD

PS to DMD

PF of all concerned
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e Plot No. 85, Institutional Area, Sector-18, Gurugram (Haryana)-122015
¢ ' Tele: 0124-2342992

| Email: md@nhb.gov.in
T4/ Website ; www.nhb.gov.in

F. No. NHB/Pers./Office Order/352/2023-24 lf? 0f Dated 30.10.2023

N OFFICE-ORDER
Consequent upon Joining of Dr. Vijay Kumar Doharey as Deputy Mariaging Director at
NHB Hgrs, Gurugram, the following staff is hereby posted in his Secretariat with-
immediate effect for the smooth functioning of administrative work: -

Sr. | Name of the Staff ‘— Designatfon
no. :
| 1. | Smt. Rita Arora Computer Executive to work as  PS to DMD
(in addition to her existing duties in MD Secretariat)
2. . | Sh. Vikas Young ‘Professional (Contractual)
3. Ms. Jyoti DEO (Contractual)
4. | Sh.Gautam Bhati | MTS (Contractual)
_
This issues with the approval of the Competent Authority. L,' |
Thaoke_
/f”’ﬂ;§;TF,7d25

(Shashi Ma-nchanda)
Sr. Admn. Officer (Pers.)
Distribution for compliance:
All Concerned

Copy for information to:

1. Ali Joint Director, NHB, HQ, Gurugram

2. Joint Director (Pers.), NHB HQ, Gurugram
Accounts Officer, NHB, HQ, Gurugram
PS to MD, NHB, Gurugram
Guard File
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Piot No. 85, Institutional Area, Sector-18, Gurugram

Tele: 0124-2342992
Email: md@nhb.gov.in

JaaTsE/Website : www.nhb.gov.in

NHB/Pers,/Work-Allocation/2022-23/ 502 2

OFFICE ORDER

Date: 07.12.2023

Consequent upon superannuation of Sh. Lakshman Singh, Joint Director
(Admn)/Nursery, the Competent Authority has decided to re-allocate the work
related to processing of files under “ Accreditation and Rating of Horticulture
Nurseries” scheme. The Files/dak related lu Accreditation and Rating of Horticulture
Nursery will be processed by the YP concerned through respective Area

Officers/ DDs/ Dealing officer for approvalr of DMD.

This issues with the approval of Competent Authority.

r

08{!9\\7‘3‘7’3

(Dr. Vijay Kumar Doharey)

Dy. Managing Director/HOO

Distribution: e
1. All Joint Directors / Area Officers, NHB, HQ Gurugram
2. The Young Professional concerned |

Copy to: - :
Deputy Director (IS), (Coord), NHB HQ Gurugram

Accounts Officer, NHB HQ Gurugram
All NHB Centre Incharges
PS to MD, NHB HQ Gurugram

' PS to DMD, NHB HQ Gurugram _~

SN




- QFFICE ORDER
NHB/Pers./ Work allocation/2024/ 6’ Lf 5 (f Dated: 19.03.2024

Due to superannuation of Sh.Naresh Kumar Gupta, JTO, it has been decided by
the Competent Authority of the Board that Sh.Randhir Singh, Hindi Typist will
work in Hindi Division with immediate effect in addition to his normal duties
and take over the charge of files from Hindi Division. - .

This is issued with the approval of bompetent Authority.

Ll
(Shashi !Vlanchandé_)
Sr. Admn. Officer(Pers.)

r

Sh.Randhir Singh,
Hindi Typist
NHB, HQ

1 All Jt.Directors

2 All Centre Incharge

3 Accounts Officer, NHB )
4. Sh.Sunil Bhutani, OLO — with a request to do the needful action
3. - PSio-MP -
4. /PS'to DMD

S

B and Lko

National Horticulture Board -

g ~ Ministry of Agriculture-& Farmers Welfare, Government of India
gt R e s . SESEEEE TRAT Rl 8- T ) gRAT- 122015
Natlonal Horticufture Board Plot No, 85, Institutional Area, Sector-18; Gurugram {Haryana) - 122015

' Tele: 0124-2342992, Email: md@nhb.gov.in

AHTES /Website : www.nhb.gov.in
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Key Decision making points

. Pre-Project Appraisal Committee (PPAC):

Internal Committee to decide In-Principal Approval to Projects

. Proposal Examination Committee (PEC) :

Internal Committee to examine and review of Grant of Clearance (GoC)
Proposals

. Internal Committee (1C):

NHB Internal Committee to consider projects up to Rs. 100 lakh

. Project Approval Committee (PAC):

Inter Ministerial Committee to consider Projects costing above Rs. 100.00
lakh

. Managing Committee (MC):

Responsible to manage and control all the affairs of NHB and decided policy
matters.

O i
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Revised on 31.08.2023

NationalHerticulture Board,MinistryofAgriculture & Farmers’ Welfare,
Government of 1ndia

ImportantinstructionsforApplicantbeforemaking Onlineapplication
for LoC(Letter of Comfort) /GoC(Grant of Clearance)

Obtaining of “LoC/GoC” i must for claim of subsidy under schemes of NHB.

The proposed project should meet the guidelines of NHB. The applicant is advised to

. familiarize with the scheme guidelines by visiting NHB website (www_nhb. gov.in) and

7)

9)

may contact the local officers for any clarification.

The project should be new, and not a pre-existing activity and/or any old component
thereof.

The applicant should have ‘clear land title’ or ‘registered lease hold right’ over the
project land. The title of the piece of land on which the project is proposed to be setup
should bein the name of applicant in the capacity of ‘owner’” or ‘registered lease holder’
of the said- land for a minimum period of 10 years from the date of LoC/GoC
application.

The project land should be free from any burden. However, in case of KCC loan/or any
other loan, it will be seen in terms of “value of mortgaged land of the applicant” and the
“amount of loanavailed /to be availed on it” based on the rates notified byDistrict Level
Committee (DLC).

No work of the project, except preliminary works viz. fencing/compound wall with gate,
land leveling and digging of pits (in open cultivation projects), shall be started without
obtaining final clearance of NHB for availing the term loan and starting of the project
work. The preliminary works mentioned-above can be taken up by using the app licant's
margin money. Granting of permission to undertake such prefiminary work by using
margin moneydoes not automatically confer a right uponthe applicant for clainvgrant of
subsidy.

In case of open field cultivation, two crops (as permitted under NHB guidelines) are
allowed subject to a minimum area of 03 acres under one crop, with a minimum
permissible covering area of over 05 acres as per the guidelines of NHB.

The lending Bank/F inancial Institution should appraise the project for technicalfeasibility
and financial/commercial viability, including approval by Competent Bank Authority,
and then only sanction the Term Loan,

The lending Bank/FI should ensurc that cssential details such as name of
applicant/promoters,project activity/purpose,detailsofprojectlocationindicatingSurvey
No./ Khasra No./Gat No./Plot No./Dag No. ofproject land, component-wise project cosl,
means of finance, implementation schedule of the project etc., are incorporated.
Components that are not included in application/DPR and not forming part of ‘Bank

&)
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Appraisal Note” are not eligible for NHB subsidy; and components of the projectincluded
in the project proposal will be subject to applicable norms of NHB.

10) Sanctiono {TermLoanwithout priordetailedappraisalwillnot beconsidered forsubsidy by
NHB.

11) The lending Bank/FI1 should have its own SRF Account (Branch/Head Office level) and
IFSC Code facility.

12) The lending Bank/FI shall not disburse term Joan before grant of clearance by NHB in
writing after ascertaining the correctness of the “Bank appraisal’ and ‘term loan sanction
letter’.

13)Bank/FT shalldisburse the fullterm loan in more than one installment, except in the case
of Reefer van, within 18 months from the date of release of 1st instaliment of term loan.
In case where the Bank/F1 has not released the sanctioned term loan in full for valid
reasons, an order to be issued restricting the term loan spelling out the reasons.

14) The Subsidy claims will be submitted online by the applicant itself after completion of
project within specified period (within 3 months of Completion of the project, but not later
than 21 months from the date of disbursement of Ist instaliment of Term Loan) and after
completing all desired necessary documentation as per GoC directly at NHB’s web portal
through its registered NHB account. On receipt of online subsidy claim in NHB Portal, the
system software will Auto-Forward the same to the respective bank/FI for confirmation of
authenticity of all documents submitted by the applicant alongwith online subsidy claim.
Further, the system will auto forward the Subsidy claim to respective NHB field office for
getting the documents completely and ¢onducting inspection of the project by the JIT.

15) The time limit for completionoithe project would be a maximumofl8 months fromthe
date of disbursement of the 1%installment of the term loan. This time limit can be
extended by a further period up to 6 months, if reasons for delay are considered justified
by the Bank/FI concerned and agreed to by NHB.

16) Major deviations in implementation of the project towards adherence to prescribed
technical standards/specifications and protocols of NHB for specified components, as
reported byJoint Inspection Team(JIT), shall lead to rejection ofthe proposal. However, in
case of minor deviations, there may be deduction ofsubsidy as deemed appropriate by the
PAC/IC of NHB.

17) Failure or poor performance of crop or project, as reported by Joint inspection Team
(JIT), may lead to grant of another opportunity to the applicant to improve the
performance and/or rectifythe identified defects inthe project machincryetc., as deemed
appropriate by the PAC/IC of NHB. Such an opportunity will be provided through Re-
JT.

18) Incomp leteprojects,de fault casesandproject accountsthatturnNPAshallnotbeeligible for
subsidyand, subsidy, if releascd, will be ca lled back insuch cases with interest.

19) Any infrastructure created under NHB schemes, including protected cultivation (Poly
house/Shade net house), should conform to NHB technical standards. NHB s not
responsible for any lapses on the part of any service or technology provider in
supplying/fabricating/erecting any sub-standard material/equipment/Plant & machinery

for the project.



20) TheschemesofNHBand schemesofMIDH, including NHM, will be mutuallyexclusive and
benefit can be claimed only from one scheme for one project. Components that arc
assistedunderanyothersub-schemeso fMIDHorothercentralschemesbeing implemented by
APEDA, MOFPI, NMPB etc., shall not be ¢ligible for NHB assistance. In case of
projects, where subsidy i availed for sub components viz. (i)Water/ Irrigation
infrastructure (ii) FarmMachinery from State/CentralGovt., the cost of said-components
shall be deducted while calculating Eligible Project Cost (EPC) and subsidy.

21) Whereverprojectinsuranceisavailable, theapplicantshallinsuretbep roject.

22) Tn case of cold storage/CA storage, Mushroom, Ripening chamber, Reefer Van, Cold
room and Pre cooling unit, the EPC is worked out on the basis of capacity and project
cost, whichever is less only, not onproject cost. [ncase ofvariation in capacity indicated in
DPR, Barnk appraisal, JIT report, ‘Actual capacity, Technical Scrutiny ectc., the lowest
capacity is considered for deciding EPC.

23) Applicant has to intimate the Board before effecting change of project land, area of the
project, crop, Bank/FI etc., in the proposal before claim of subsidy. Crop/activity
proposed for change has to be a permitted crop/activity under NHB scheme.

24) Training of applicant is not mandatory. However, it is in the interest ot the applicant to
undergo suitable training for smooth implementation of the project.

25) Unit andlimitsoffinancialassistance:

Subsidyamount ofNHB scheme sub-component to afamilyis limited asperthe decision
of32™ meeting ofManaging Committeeo NHB, held on28 &29 November, 2018. Any
subsidyclaimsbe yondthelimitsprescribedasperthedefinitiono ffamilyare not eligible  for
subsidy.

Familyor a legal entity, eligible to avail assistance under NHB schemes as the case may
be, shall be considered as an unit in considering eligibility in making application and in
availingsubsidyincaseofSchemeNo.  01and02.The familyincludeshusband, wifeand
dependent minor children.

The benefit received/to be received either as individualmember ofthe family, asa Group
or jointly by husband and wife and /minor children of same family, and by any of these
individual members of the family acting as a partner of a partnership firm, proprietor, as
CEO or MD or Director of a company, any formof legal entity etc., shall be consideredas
benefit received by the said family and legal entity. :

Theeligibilityissee ncomponentwiseasperNHB Schemes:

SN Scheme Component

1. | Development of Commercial | Development of Commercial
HorticulturethroughProductionand Horticulture Development in Open field
post  harvest management  of | conditions

&



HorticultureCrops

Development of Commercial
Horticulture De velopmentinProtected
cover

IntegratedPostHarvestManagement

Capital Investment Subsidy scheme
construction/expansion/

for

Modernizationofcoldstorages

/storageofHorticultureProduce

Any one of the component For capacity
between 5001 -10000 MT CS Type-
I/CS Type-2 with add on technology for
CA/Technologyinductionand
modernization

The maximum subsidy that an applicant can avail is the maximum admissible subsidy
prescribed under each component of the NHB scheme guidelines as valid on the date of

applicationunder which he/she applied but not more.

26) ProjectCompletionMilestones.

Component Milestone to decide | Milestonestodecide comple tionoftheproject in18
start of the project months fromthe dateofdis burseme ntof1*
Installme nto{Termloan.
Open Field | Dateof Disbursement of | ProjectCompletionCertificatebyBankspecifyimgcomplet
Cultivation of | 1" installment of term | ion date, with the following enclosures:
Fruits loan
1. Full Finaldisbursement of TermLoan.
2. CACertificateforactualexpenditure incurred.
3. Completioncertificatefromlendingbank.
4. Project insurance may be taken wherever
available.
Protected Dateof Disbursement of | ProjectCompletionCertificatebyBankspecifyingcomplet
Cultivationof 1™ installment of term | jon date, with the following enclosures:
loan
Vegetables/ 1. Full Finaldisbursement of FermELoan.
Flowers 2. CACertificateforactualexpenditure incurred.
3. Completioncertificatefromlendingbank.
4. Project insurance may be taken wherever
, available.
PHM Dateof Disbursement of | ProjectCompletionCertificatebyBankspecifyingcomplet

1" installment of term
loan

1 ApprovalofLayoutplanforconstructionby

ion date, with the following enclosures:

FulV Finaldisbursement of TermLoan.

CAcCertificateforactualexpenditure incurred.
Completioncertificatefromlending bank.

Project insurance may be taken wherever
available.

Thefollowingmaybeobtainedonlyforripenmgchamber &
primary processing projects:

Eal e

Competent authority.
i RegistrationwithDistrictIndustryCentre(DIC)

iii. StatePollutionControlBoard
iv. NOCfromHorticulture Dept.




ColdStorage/ CA Dateof Disbursement of ProiectCompletianertificatebyBankspecifvingcomplet
Storage i* instaliment of term | ion date, with the following enclosures:
Joan :
1. Full Finaldisbursement of TermLoan.
7. CACertificateforactualexpenditure incurred.
3. Completioncertificatefromlendingbank.
4. Successful completionof Civilwork certified by
Civil Engineer based on component.
5. Completeinstallationofessentialplant&and
machineryandotherinfrastructureproposed
Jappraised in the project- certified by Mechanical
Engineer on component.
6. Applicable Govt.  Approvals/ Cle arance/
Licenses from
(Thelistisonlyilhlstrativeandrnayvaryfrom project to
project) -
i} NOCfrom LocalBodieslike Gram Sabha/MC efc.
i) ChangeofLandUse(CLU)forindustrialpurpose.
iii) StatePollutionControlBoard ‘
iv) ApprovalofLayoutplanforconstructionbyCompete
nt author ity
v) RegistrationwithDistrictIndustryCentre(DIC)
vi) Firesafetydepartment
vii) NOCfromStateHorticulture Dept.
ReeferVan Dateof Disbursement of | ProjectCompletionCertificatebyBankspecifyingcomplet

1** installment of term
loan.

jon

date, with the following enclosures:

NSk W=

Full/ Finaldisbursement of TermLoan.
CACertificateforactualexpenditure incurred.
Completioncertificatefromlendingbank.
RegistrationwithRTO.

V-Extract

Projectinsurance.

GPS tracking enabled and data logging system to
monitor humidity. .

27) Subsidy release is subject to availability of funds and NHB is not liable for any delay in
release of subsidy. '
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"§§ﬁ v - S " No. 17-1/86-CA.1 - R
- ':“‘”“”*Tf”'wm~w»wn~...Government Qf India ) -
.@ﬁ . . Ministry of Agriculture T
e _.._. ... . Department of Agriculture -~
i‘;@ , : : _and cogpération. . T T T T i
.@5* T T e e O
R _ © Krishi Bhavan, New Delbhi
g, To ' Dated thejg' June,1988

The Manager(Personnel),
National Horticulture Boardy
P.B. No.62, -
Guraaon(Haryana)

- Subjecti- Draft Rules and Bye-laws for conducting the affatks
: of the National Horticulture Board - Approval of

» o0

With reference to your letter No. NHB/G/29/85/1474 data
the 28th July, 1986 and your note dt. 8th Jan., 1988 recorded
on this Ministry's file No.17-7/86-CA.L, on the above subject
1 am directed to convey the approval of the Govt. .of India

to the Draft Rules of the Natienal Horticulture Board subject

to the followingedditions/observations/comments:—

I Under Clause 14 of the draft. K/Rules under the Head
WRetirement", the following paras may be substituted for the
existing ones:-— . .
(1) Every employec shall retire from the servics of
" .. of the Board on the last day of ghe month in whict
- he attains the age of 5B yearS. An employees whost
date of birth is the f.irst day of a month, shall
retire from service on the afterncon .of the last
day of the precesding sonth on attaining the age
cf 58 yearss _ :

(2) “Notwithstanding anything contained in clause (1)
above, the appointing suthority shall have the
‘absolute right to retire any employee by giving
him notice of not less than one month .in writing,

* if he is suffering from =

a) a contagious diseasej or :; )

b) - a physical or mental gisability which in 1ts
opinion interfers with the efficient discharyg
of his dutles, and 4k Medical Board, designate
by such authority in tis behalf, has declarae
that the -employee 1S permanentlyjiﬂCapacita
for service. : :

(3) -Noiw;tngtanding.aqything-cohtainédiinfciﬁuse(1),
appointing guthorlty shall, if it is of the opin
that it is 1in the.public interest so to G0, have




- 2 | : (Z?Efé;)

the absdute right to retire & any aemployee by giving
him notice.of not less than thees: months in writing-
or threc month's pay and allowances in.liew of such
notice, -after he has attained the age of 50 years
or completed BOyears' service. .

II. .. _ Under clause 8 under head- "pay - on -appointment" the words !
"with reference to the circumstances of each case® may be sub- i
stituted by the words"dependlng on the quallflcatlons/merlts
of each case",

B 11l - =In- sub-clause~{ill) of-clause 18 under probatlon “the :
: words" to that post appéaring at the end may be subst&tuted wzth
- thewoxrds’ “dependlng on the avallablllty of permanent post", :

iv, In s@b-clause (i) of clause 11 "Temporary and permanent
service "after the words" an employee" and before the words "of €
the Board" the words“ 'shall be a temporaty employee™ will be
addede -

V. Sub—clause(l) of clause 29¢ after the words"interest of‘
the "and before the words®™ State,. friendly relations® .the words :
sovereignity and 1ntegr1ty of lndia, the security of the“ may be
added. . : ,

Vi, Undér clause 32 "penaltles“ before the word "censure“
the words "minor: penalties”may be¢ added as a sub~head.  A'new-
clause(c) at the end of» minor penalties the follewing clause
may be added “and withholding of his/her promotion™ :and there~
after the word major penalties may be added.as sub~head and the.
clause ¢ to f may be re-numbered accordingly. -

. VII, Sub-clause (1) of- clause 33 may be substltuted by tho

followst——-- - -

: ‘Mappellate’ Authorltles :

L The ~appeal over the decision of the dlsc1311nary authorl-
ty w1ll be with the Executive Director, WHB if that authdériity is”
subordinate to. the .Executive Director and the appeal shall- be :
with the Chairman of -the Managing Committee of the National -
Horticulture Board if the docision is of the Executive Director
himself",

VIII., The word in sub-clause {i) line 2 should bz “commenced"
and not connected". Under samz clzuss in sub-clause \11)@hn
the second line from boitom the worg should bz "such" not
"which",

IX Under clause 44 sub-clausea &()bhe words "180 days™
should be substituted by "240-days".

X.. . The leave rules of the Board providé rastriction on
the number of occasions for availment of Earned Leave whereas
no such restriction eAlStS under the C“S(Leave) Rules, 1972,

At

~ry o

XL, CC5(Leave Huleé provided for granu of leave not .
exceeding 6 we:ks For abortion, miscarriage, but the leaVe
rules of the Board ‘does riot contained such provisions. .

XII, ‘The prov131on of Quarantine Leava have been deleted o
from “the cCS{leave). Rules 1972, - S

XIII, The leave rules of the National Horticulture Board do

[C

&)

) .. ...3/'- -




B - ) - .
‘% | not contained # any.provision -Fegarding-study leave/Hospital™ — "
< 77 leave/ speciall isability ‘leave and leave not. due, as in the
o CCS{Leave) Rulés. i
Tﬁﬁa XLV, Half;ba__lgqygggqqﬁgxixg:grﬂinary:ieau940canring:in—?‘-'?— ST
@ "7 TthETCCs(Léave) Rules appears. to have been described as 'Sick
A5 - leave' and an extra-ordinary leave on loss of pay in’ the

BY

draft rules; . _ .
XV. - Draft Contributory Provident Fund Rules "attached with
‘the” above docutmient will Be deleted as this Ministry has already
approved the' CPF Rules of the Board separately. ;

. The draft rules/Byef—laws_ may be -revis_ed ‘accordingly and :
a fair'copy -in duplicate.iiay please bé sent to this. Ministry "
b‘efog_é. placing” the ‘same before the Managing Committee of
the Board, - : - .

)

. .- e '
: G. Naik) o
Deputy Secretary to the Govt. of India.

-
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BOARD

v )
.ﬁg _ NATLONAL HOR’I‘ICUL’I‘URI
v o T .
3y . gpAFF_RULES _.
S (Passed bY the Managing commi ttee in its meeting .
(“1{:.} T - - i
Ve Tereem o emm o zemsom o emes - —_
r

essary ro frame Rules

Whereas it 1s nec
conditi ons of service of

ure Board,

o make ‘and

defining the terms and

the staff of the Natlo
the Managing Ccmmittee is

adopt the following rules 3

onal Hortlcult
pl eased t

1. " short title and. COMNERe : ' .
4 the Natlional

i) These rule
rvice RUleSe

Ho_rtidultur.e poard staff Se

11) These Rules shall come into force on

2. Extent_of application
i) These rules. with such amendment's, as may
be made by the Manag).ng

jme with the pPr
t shall apply teo

s of the BOard
e texins

Committee from
time to t ior approval of
the Cenitral Governmen
ry whole time employee
unless otherwise provided bY th

of any contract. agreement

anding anything contained in

_the Managing committee may,
Y emploYyee: mak.e such
rding his/her

s it con51ders
rules shall

ii) Notwithst

by ad
special provisions
condi tions of service a
+hereupon these

ch employeos t
ons are in- .-

rega

‘necessary and

not apply to su
to which the specia
t therewith.

o the extent

1 prOV1si

con sA3sten

. e e . N ‘. i
: . s N ’ - o T f
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Defini tigg o

In these rales, un]esa the context UU-PrWZL L

requires or provides -

1)

11)

111)

iv)

v)

vi)

vii)

viid)

Horticulture Board.’

*The Board! means the Nationial H’o‘rticulturef
Board relgister‘ed as a Society on 3rd April,

--198¢ under the-Societigs Registration Act,

1860 and as amended by Punjab amendment Act,

1957, with the Registrar of Firms and

socleties, Haryana State, Chandigarh.

!The Genei:'al'Council' means the General Council
of the Hatfonal Horticulture Board as per
Rule 6 of Rules and Regulations of the National

1

'Managing Committee' means the Managing
. Committee of the ﬂational Horticulture Board

‘as per Rule 8 of Rules and Regulations of
National Horticulture Board.

' *Executive Director® means the Executive

Dircctor of the- Rational Horticultm:e Boaro.

‘Competent Authorj:ty means the authori ty to
whom the powers are delcgated by the Managing
comuittes ©or the: General Council.

‘Employee'’ means a whole time salaricd employee
whose salaxyy is chargeable to the Fund of the
Board but excludes daily wages employees and
work charged employees whose salaries are
charged to the partlcular Pro;ect/PrOJects on
work /works .

’E!_rgoluments‘ means thé aggfégate of salary

and al’lowance, 1f any.-

-

'Famlly means and 1ncludes the spouse of the
employee (if the spouse is alsp not an employee :
of the Board) . legitimate children and step .
children resldlng with and wholly dependent

upon him, parents, minor brothers .and sisters
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of the e_;npipyee ‘wholly dependant on the
employee, but shall not include the legally

separated spouse. Not more than one wife

Cis included_in the family. *
e :}_x_) _‘ 'Govcznment__ means. the Central Government._
x) ‘Guidelines of the Gowemment‘ shall mean

such guidelines as may, be issued by the

Governmeﬁt from time to time,

xi) ‘.‘Pay means basic pay, admissible on the
‘relevant date and includes special ‘pay,
personal pay as well_ as deputation allowance
in case of de putationists but shall not
) iqclude other allowances, like fee and '

honorarium.

xii) __ 'Salary® means basic pay, specizal pay,
‘personal pay, dearness al-lowaﬁce and all
other allowances but excluding overtime
pa'yments,j conveyance and other compensatory -
allowance. .

xiii)} *Special Pay* means an addition, of the

A nature of pay. to the 'e.mo'luments of a pos£
or of an empl oyee granted in consideration
of : '

a) the specially ardous nature of the
duties; oOr _
_b) a specific addltlon to the work or

responsibi lity.

xiv) - ‘*Personal Pay' means the additional pay

~granted to ‘an employee :

a) to savc h:Lm from a loss of salary due
" to any reduction of salary; or
" b) in exceptional circumstances, on other

personal consideration.

49

e e ettt
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xv) 'Cmnpmsgtor’jfhllowancc‘ means an allowance

granted to meet personal expenditure necessitated

'by the special éircu&nstances‘ in which the duty
is performed {(i.e. fixed travelling allowance,
conveyance etc.etc.) and is paydble during the
period such conditions exist.

xvi)  ‘Offfciate® - An employee officiates in a post
when' he performs the duties of a post on which
‘another person holds a lien. The competent
aut:hority may, if it thinks fit, appoint an
employee to officiate in a ‘vacant post on which
no othér employee holds a lien.

xvii) ‘Lien* - Lien means thc title of an employee to
~ hold substantively either 1meciat:e1y or on the

- termination of a perlod or periods of h’absence

a permanent post to whlch he has been appointed
_substantavely i.e. held in a permanent capac:lty.

xviii) *Year* means: the continuous period of 12 months.

xix) ‘Calendar ¥ear® means the period commencing
" from the first day of january and endlnc with:
31st day of ‘December of the same year.

(xx)  All words and expressions used but’ not defined
in these rules shall have the meaning assigned
to them.

xxi. ) *Appointing Authority' - In re'lation to any

, post under the Board means the authority

u - competent to make appointments to that post
under rule 6. '

xxii) 'Appbintménts Committec® means the sub-committee

" on aﬁpbiﬁtﬁénts constituted under Rule 10(ii) ()
" by the’ Hanagz.ng Committee of the Rules and
’ Regulatlons of the' National Horticulture Board.
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-
xxiii) ‘Foreign Service' means service for which an

employee recelved with the approval of the

~m . -Appointing Authority, his/her pay from any

" source other +han the funds of the!Board.

The Executive Director may, fromt ime to fime,  — -

issue such instructions OT directions as may be necessary

to give effect to, and carry out the provisions to

these rules in order to secure control over the staftf

‘and employee in -the Board with the prior approval of
the Managing Commlttee, which falls within its power.
However, in the case of posts carrying the scale of
pay the maximum of which exceeds Rs.4500/- prior
approval of the Government of India will be necessary.
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S CHAPTER 11

o a
. APPQINTHMENTS, PROBATiON COVFIRMATION PROMOTION ,

(] R ' SENIORITY, SUPERANNUATION, TERMINATION, CEASING

L 70 BE IN BOARD'S SERVICE
o = e

epn ‘ . o “L_,_,/”"l

2N part I -, Appointments
.r@—""" =~ .5, ==___Classification of employees

ek ‘ == s -

Yl ' 1) Group ‘A° officers - the minimum "o whoseé

SO | scale of pay is Rs.2 200/-~ or MOre.

Offlcers - mlnlsterlal ané
whose

e but

.!!,&pz- o

o 1) Gz:oup ‘B!
' Yie 7 rechmical staff, the mipimom Of
! is Rs.1400/— or Wor

scale of pa

less than Rs.2200/-.

1ii) Group ‘C® Officers - ministerial and
technical staff the mini

50/~ or more but

mem of whose

scale of pay is Rs. 9
less than Rs. 1400/-.

staff (Peon and llke} t‘ne'

iv)} Group sp*
less

minimum <
than Rs.950/-.

f whose scale of pay is

The Managing Committee may dlrect 3

y new class OT categoxry

1) the creaption of an
f pay of whichd®

of posts +the maximum scale ©

does not exceed RS. 4500/~ per month subject,

to the observance of the ban
ed by the Government from time

however,
orders 1is su
"to time.

Prov1ded that creation of any posts above

e of Rs.4500/- pexr month shall require

the pay scal
on wa.Lh

prior concur
the Ministry of Firance.

rence of Government in consultati

1i) Abolitiom of any class or category of posts,

1341) Transfer of any class or category of posts

" from one class to another,

v




iv) A reference to the Government of India would
be necessary in regard to adoption of srales
of pay and allowances which are not identical
to those adopted for corresponding posts as
per the Central Government orders i gsued from

’ .
time to time. : ¢ CF

— = += — — Number and..mties.-df_..‘posj_:g_ _

The sanctioning Anthority in relation to any

category of posts shall have, subject to the superintendence

of any higher authority. Wr :

'3) to determine the number ofrnposts in that

categorye. ~

1ii) to determine whether any post created in that

ot e

category shall be temporary oOr permanent,
jv)...to- specify the perioc “for which a temporary
postﬁis to be created; and.
. .- o . .
v) to detexrmine the duties attached to any post

in that category.

Provided that in respect of the post of Executive.
Director, priof conpCcurrence of the Government of India.

shali be obtained.

;Provid‘ed that the appointmentof any post with a
pay scale of ‘more than RSw ‘

miclyayl Tequire

the prior approvél of the Government of India.

&

N




6.b) Certificate of llealthr No person shall be
appointed to the service of the Board by direct

recruitment unless he /she has been certitied by a
qualified med;tcai‘ practitioner approved by the Board
to be of sound health and medi::aily fit 4o discharge-
‘hi s__duties -

T providea that the Managing Committee may, for -
suf ficient reasons, relax the medical requirqments
in any particular case Oor cases or diSpenseé with
such medical examination in any case oI class of

cases.

Provided further that the certificate will not
be_requiz_'ed in case of temporary appointments of

six months duration or less.

6.c) The appointing authority 1is satisfied that he/

she possesses good character and antecedents.

Te- Age at the +ime of appointment

The age of a person at the time of his appolnt-

ment to the service of the Board shall not be less than

18 or more than.25 years, provided that the competent
authority wiil have the discretion to relax or Qa{i\r.;e
the limit where ever necessary provided alsc that

in ‘cas'e of appointment to posts belonging to category
I upper age 1imit will be 40 years. However, no Derson
beyond the age of superannuation will be appointed to
any post in the NHB without the prior approval of the
Government of India.

7-A) Method of .;Appointment‘

ii) by promotion
i1i) by deputation and

iv) by cont ract. .
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- 1. Aoy oo .. - s EX:Te!

a) from amondg ~agndidates recomner,,

Einoioym nT gxchange on requislt i’ nr

‘D) £ rom among candidates applyind in r-sponse

to dny;_advartisement: or

c) by inviting sui table persons-

Rec:ru:...ment by promotiof ton

a)

o)

App01ntment ton-a post 4in any grace by promo’t_:ion :

shall be made whetner in &

offi ciating < 1pac1ty from

substantive or

gmong employee s serv ing

in whe posts in the next lowel grade-

Eveary appoin” ‘pEnt by promo

sclection on the basis of

Ap_gointment of depu’ ationists '

on S

may

(ual

_"_‘.Li_!' i

tion shall .we by

merit., Wi th due

A c?e@utatio'n st may bedappcnnted to-any post

uch terms and < nditions as t

geem jeie _;Peﬁ f

ificetion?

appo"iritr::a::t to any post shall be

‘.:"g on 3229 ntrnent

ﬁjrs,,L & PO iptment shal
: e

mLur DI scal

oSl The-

he Appoint: ing Authority

quallflcatlons for

such as may be presc:ribed

1 be made 3t the

.. pay of the grade to which the .
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merite of each cas€.

.. commencement of = ice

. ... .txcept 3% other - prcwided by order in thes€
rules, service of ane ,f)‘-.hoy;zé “shall ¥e deemed to - -
commence from working ey OF which an employee€ reports
for duty in an appointient covered by thes€ Rules
at the place and time intimated o him by the
appointing authoxrity. provided that the reports
before noon, otherwlse his service shall commnence
from the following day
Part II - Probatibﬁ, C ynfirmation. promotion and

' seniority. :

10, Probation

i) Every person appointed to 2 post under the
Board after the cmmnmcemént of these Rules,f
' whethex tﬁyéi)romotion a by direct ;ecruitment',
shall be o_r.&fi p:rbbation in such post for 3 '
peﬂ.od of Ewo years. |
‘pProvided thajt:_éthe Appointing Authority M@y in
any individual 'case,'7§e:‘ctend the period of probation.
ii) where a pefson appointed to & post under
t+he Board on probation 1s. during his/her
period of ﬁrobat:-.on ; fcﬁnd un_suitable for
holding tha;_t post, ©f has not compl etec
his/her per_::_iod . prokation satisfactoriiy.
the Appoinié_ing Authority may ¢ '
a) in the case of & person appqintéd by

promotion Fevert pim to the post held

by him/l?er-immédiately before such -

appointment’

' p) im the case . ... gt Lun 2ppeinued
AZ reont TECY kTl terminate his/her
~services wr ol Ll Soeld wrineat
notice. '

&3
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iii) Every person appointed to 3 permanent post
under the Board by promotion oI py direct
recruitm nt shall on ,satisfactorily
compl eting his/her period of px_robation,
be eligible for substantive appointment depend-
ing upon the availability__of pgrmanent_post. '

11. Temporary and Perménent Service

1) An employe€ shall be a temporary employee of the
Board untill he/she is appointed sub_stantively t

T a permanent post under the Board.

1i) An emp].oyee,appointed substantively to
any perma neat post under the poard shall

be a pexrmanent employee of the Boarc.

12. substantive Appoin tment

No emplove€ shal-i“be appointéd substantively,
to any post unless 3 - ' :

i} Such post is permanent and nobody -else has
been subs-tan{:ively appointed' +o it, and

ii) the service of the employee under the.

' Board has been approved BY the Appointing’
Authority.

13. Seniority

;) Each year the Board shall prepare @ 1ist of
employees in its service showing their
names in order of their seniority'.on all
{ndia basis and containing such other
_parti.culars as the Board may getermine .
A copy.of such lists. shall be kept at the
‘office of the Board and circulateé among

the employees of the Board.

§i) -Seniority ol an cmpl oyes: ijn a- grade oTr
scal e shall be reckoned with reference é
to- the date. of his appointment in thax

grade oI scale.

&)
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411) Where there are two or more officers of the
same level -0f service in that grade or scale,
their inter-se seniority shall be taken into
account with reference to their seniority in
the immediate preceeding grade or scale Or

s _zm—= s == --= —the -previous cadre .to which. 'rhey belonqed in

the Board‘'s s€rvice.

jv) Where the two or more employees are of the -same
| level of service in such preceding grade or
scale or such previous cadre, the seniority
shali bhe determined with reference to thelr
seniority in the immediately preceding grade

or scale or cadre, as the case may be.

v) Inter-se seniority of employees directly recruitec
in the Board's service to any grade or scale shall
be reckoned with reference to the rank allottef t

N - them at the time of such recruitment.

vi) In. the case cf an emplovee whose€ p;.obatl 1 has
been extended, his seniority shall be reckoned
just below all the employees, if sny, recruited
‘or promoted in the same batch along with him.

Part IIT - Superannuation/Termination/Ceasing to be
in Board ‘s service.

14. Retirement
i) Every employee shall retire from the service of
the Board on the last dayv oI the month in which
he attains the age of 5€ years. An employee whos
date of birth is the first day of a month, shall
retire from service on the "afternoon of the lest
.éay of the precgdi'ng monith on att'air‘)ing_ the ag<

of . 5€ yeérs.

ii) othwlthstandlnc anythinc contained in Clause .r(i
above, the appolntlnc authority shall have the.

_absolute right to retire any employece by giving

Pl ﬂOthE‘ of not lesrs then one:month-in Wwriting

P =

P ]"-‘ is Su'FfF\"J.n\ £vem —

=) & contagious 4is 350 ; OF
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b) a p‘hyslc Al or mental da_sablb gy which in 1ts
opinion . lnt:rff res with the © fEicient discharge
of his dutics, and the Medical Board, designatec
by such authority 1in this behalf, has declared
that the employe« is permanently 1ncapac1tat€d

[ —.Eor seﬁ‘VlCC‘ —

iii) Nothwithstandlng anything contaiﬁ-ed in WCia[i‘é"e""('i-j','
the_,appointlncl authority shall. i€ 1t is of the
opinion rhat it is in the public interest so to 4o
héve the absolute right to ret).re any employe€e
employeé by giving him notice of not less than .
three months in writing or tlhree.month's pay ané.
allowances in lieu of such notice, after he has
attained the age of 50 yea}r‘s“or_'completed 30

years' sexvice.

15. ‘I‘t—“rmrratlon of Services

i) The service of a temporary employee may be€
terminate d by the Appointing author ity without

assigning any rcasons :

a) During the period of probatioﬁ ‘follox;.;ing the
_ first appointment and aftex sfch period of
_probation, and before confirmation at any
time, by a notice of one month 1in writing
‘or on payment of pay sor such period &s the
notice falls short of one month or at any

+ime without notice on payment of one€

month *s pay-

b) In the cas€ of a contract employee, the
manner of termination and the period of
notice shall be specified in. the app01ntment

‘order.

~ii) Without prejudice to the provisions of clause€

(i) the servicr of &: temporary employee:

—

6
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shall texminats

a} if his/her appointment is made for a
speciflc period, on the expiry of such

period; or

"5} if his/her appointment is made againstl T
a temporary post, on the abolition of
the post or On the expiry of the period

of which the post is created.

. iil) The service of a confirmed or,. contractual'
employee may be terminated by a notice of
three months or. on payment of pay for such
period as the notice falls short of three
months or without notice on payment of
three month's pay.

_ iv) An. employee who has been given notice of
RS ' o temlnatidn of - service undex c..lauSE {iii)
| may be granted dul;rg the perlou, at the
‘discretion of the appointing authority
such earmned leave a3s may be admissible,
to him/her.

16.  Ceasing to be jn Board's service

In the case of temporary and permanent employees
of the Board, the Goverowment instructions will be

applicable mutati = mutandis.

16.A Resignation

{) a) An employee may resign the service of the
Board by giving to the Appointing Authority
in writing a notice of one month. before
_confirmation and a notice of three months

: af ter confl rmation.

b)) A ten.porary employee app01nted for work on
any Spec:J.fic project may resign from the
serv_ice of the Board by giving to the
Appointing Authority in writing &a notice
for the pariod specified in the'particu‘laz

appoinlinent order.

&
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i3) The Appoi nting Authority maYe if it doems
proper in any special circumstancesy permit
et an e;up}_‘bﬁé‘ejjto—»re:;lgn_ﬁgo__m the servu‘e of the

Board by shorter notice than 15 prescrlbcd

R _Ln clause (l) above.

1ii} Resignat:.on wlll be " Jeemed- to DE- operatives = —. .

only after it has been accepted BY the

Appointing Authority-

17. Condn.tlons of Service

General

whole Time Emglomvnt

Whole 22—

7 The whole time of an employe€ shall be at the
disposal of the Board and he may be employed_by the
Board for the perfomance of such duties as ™Y be

assugned to him.

Without- prejudlce to the generality of
clause (1)

i) an emploYee€ may be sent OB deputation O
requir:ed to undergo @ course of study or

' :Lnstru.cti.on within ©Or outside India.

il) an employee may be required tO serVe the
Board at any place and in any post not
- jower than +he post to which he is

substantiv ely appointed.
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CONDUCT, DISCIFLINE AND APPEALS

13, Liability te abide by the Rulcs.

_ Eyery cmploycc of the Board shall at’ all ti—™es
maintain absolut-:c {ntegrity end” ~gevotion- Lo duty

shall conform to and abide Dy these ‘mites 224 snil
observe, comply with ang obey all orders and *
dlr-ctlom which may, £xom time, be given == nis
in the course of hi.s offa.c;al Auties by 20¥%
person or persons ander whose ]Jrlsdlcuan, sSupL-
intendence oL control he may, for the time =einc

be placed.

13. Gb‘l'igation'-to main<ain sccrecj:

No. cmployée, shall . while in. gegvice Or af‘:):r [
rcti.rcment, rch.gnath"l or da.scha:gc, lcxc::;: i
accordancc witr any general Or special orée.:: of1is
superior officers OX the D'ccutlvc DlrcCt.O- STy _n '
pc,rformancc in good £aith of the daties ass_lgn'::

to him corrunicate ’ -directly OF L"dirccf.ly RN

official documcnt or any part thereof cr imformTicn
to any employee or any other persons to when RTis

not agthorised to communicate sach jocuman— OT

Yy
H

informatlion. Quot;atlonb_{ =y =mployce of <
any letteX. circualar or oM or from the noT=s == =ny
£i{le to which he s nCt authorixsed W Keeo =D =%

person'al custody 9QF for perconal LJ\lI',_JOSE-, shai
amount to unauthb rised com-nunlcction of i== srzzion

within the meaning of this rule.

PP
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svidence before Co:muttcn or any other authorit

i) save as provided in cuporule (iii) below
no employee shall, except with the previouas

-~ ~senction of- the Executive Director give
evidence in connection with any inquiry
conductcd by any pcrson, commitltee OL

autho rity -

1i) where any sanction has been accorded under
sub-rule (i) e DO employes g:.ving such evidence
shall critic:isc the policy or 21y action of
the Board or the Governmente.

i1i) Nothing in this rule shall apnly toz-

a) evidence given at an inquiry before an
authorlty appo:.nt~d by the Board or
by the Government. bv Parllamcnt or by

a State lcg1 slata;c-

b) evidence given in any judic:.al inguirys

c) e‘U’ldCﬂ.C!: glven 2t any’ departmenrcel

| J.nu‘n.ry ordered by the Executive Director
or by =1y authority subordinate TO him
who is delegated powers of iisc;ollr‘a:cy
authority .

B’nploycés 4o promote the Roard's interests:

Every employee shall serve the Board honestly and

fsithfully and chall use his gtmost endeavours to
pro'notc the interest of the Board and shall show

courtesy and attemtion in all transactions.
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1 political

22. thibltlon against warticipation i1
~and- st,andi.ng for Elections:

be a member of, or be.
any ')olitlcal party

i] No employee shall
e e e aTY Te asSOCkate-with, -

or any organisation which takes part in
politics, nor shall b
in 2id of or assist in any other manner,

any political movement or activity. He shall

e take part in, subscribe

endeavour to prevent any: member of his family

from taking part in the above activities.

1i) If eny questdon arises whether any movement -
or asctivity €alls withir +he scope of this

rule the d’ec:i'.sion.rof the EXxecutive Director -
thereon shall be final. '

iii) No employee shall canvass or otherwise

J_m.e-"fe,.\. of use his influence imo conucctlm.

with or take part in an election to any

e
{:@' i

legislature oOr local authority.

t._
i it

provided that:-

a) an employee quallflcd to vote &t such

election may exercise his right to vote

i %‘r

but, where he does S50, he shall give 0o

TV
5
o,

jndication of the manner in which he

|
@
~iy

proposes to vote or has voted..

B

<hall not be deemed EO have

L

' b) an employee
contravened the provision of this sub- -

.

£

rale by reason only i tnat he assists in the
donduc:t of ar election in ger‘.for"tan:"c -

of his duties.

P TP e T Rt L “
T S € e
. Yool 3 YT 3

3 2 T ¥
¥ - Wi
L i

b
i

Contigcooqc/"'
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No'emploféé: shall except with the previous
sanction of the Executrive Director, OWD wholly

_or in. part, or_conduct Or partic;.pate in thc

cd_ltlng or managing of, any newspaper or othcr
periodical publication.

Private ‘l‘radi-n_g:

No c*nploycc or clasc of ‘employees shall, cxcc;_)t
with the approval of the Executive Director cr;;gagc
d.u:ectly or indirectly in any trade or business.
Provided that en employee may take part in the
I*cgistratlon, promotion or management of Co-
operative Soc:_ctics undex Co«-opcratj.vc Societies:
Act or any other law for the time bcxng in forcc
or of a literary, scientific or charitable

society rcgl.stcrcd under the Societies Registration
act, 1860 or any other corresponding law in _
force’ subJ ect to the condltlon that in all cases
his official duties do not thereby suffer.

Enployees not ¥o seek outside employment:

i) No employee shall accept. solicit or seek
any cutside <mpkoyer oI office whether
stipendiary o©or honorary. without the pre-

- vious sanction of the competant avthority.

ii) No employee. <shall undertake further studies
in any edw ationel lnstitmtion, college or
university without previous sanction of the

competent authority.

COI'ltd...-../—
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26. No c-fngloycc shall undertake part-time work for

a privete body or private psLson Or accept the

Dcmuncratu,n thercof without the sanction of the

B '—'co‘inpc..apt “Zuthority which- -shall grant sanctiom .

only in exceptional cases vhen it is satisfied that

the work can be undertaxen -¢i thicgus detriment tO

his official duties and responsibilities. the

compc'tcnt suthority may, in cases in which it

thinks fit to grant such sanction stipulats that

any fees received by the employee for undertaking
the work shall be paid,~in whole, O part, to the
oard as oex Govie instructicns issued from time

to time.

27. Enoloycc not to be absent from duty without

permission or to e late in atrcendances

i)

itk

an employee shall not absent hims=1f from
his dutiex without having obtained the

permission of rhe competent . aunthority.

An cmolbyc¢ who absent himself from duty
without leave OT ovcrstays his leave shall
not ordinarily be cr'titled to draw a 23y &

allowances during such absence or overstayal

_ and shall . further be l1izahle to suck discizli-

nary measures as the. competent authority
may impose . Provided,” ho-v.cvcr, that the
competent authority may treat such seriod

of absence Or ovcmtayal as leave without DpeY

and that period shall be debited against his/.

her leave account as though it was half pay

1eave due to him/her, 1f after obta;.m.ng an

Contd;. cene S
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explanation in wrltlng it 1s satisfied
that the overstayal or absence wlthout

leave was due to cin:umstanccs beyond the -

excess of such leave, ‘will be trcatcd as

extraordinary leave.

28. _N_::scncc from Station:

No employee shall leave himself from his station
‘except on duty, without the prior sanction of
the competent authority. '

29.. -Acceptancc' of Gift:

1) 'No emnloycc shall, except with the sanction
of the Executive Dir=ctor accept or permit
his wife oxr any other member of hic family
to-accept Ffrom any person any gift of mor
than a tri¥ling value. )

ii) 1f the guestlon arise whether any gift 1s of
trifling value or not Or where an employee 1is
in any doulbt whether 2 gift offered To him
ie of a tr-hifling value or not, a reference
shall be made to the Executive Director by
such employee and the decision of the

Executive Director thereon shall be final.

29.a.
i) No c'nployc<: of the- Board shall use h1¢ -
poqition o1 influence directly cr indirectly
to secure employment for any member of his

family in any coOmlany Or firm.

CO'nt'j. . a --/"’
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.~ .44)- o emplcyee of the poard shall, except
" with previous sancticn ot the competent =

e g m autho::ii.y, oe:rnit his son, daughterl or

company oxr firm with which he as official -
dcal).ngs ‘or in any other company or firm

hava.ng offic:j.al dealings with the Board.

Providcd‘ﬁhdrc the acceptance.of the.
cmpl::yvncpt c:annot await prior permission of
the poard ox 1s otherwise considered urgent,
the matter <hall be resorted LO the Board and
“the emplf*yment may be accepted pmvislonally
subject to suc"x permission of the Boari.

1ii) The Board’s employees <hall as soon as he
becomes aware of the acceptance by ar-y .
member of his family of an employment in
any company ©T £iyrm, intimate such acceptance
+o the Board and shall alsc intimate whether
he has or hras had any official dealings with

+hat company oI fin,

Prov:.dcd £+i2t no such intimation shall be
necessary in the cese of a Class I officer

if he has already obtaincd the sanction of,

or sent a .:x:ggort +» the Board under Clausc (i}

above.

59 ._p. No employees of the Board shall join, or continue
to be member of, am associatdon the ochth or
activities of which ar= prcjudicial to t.hc interests -
of the bpvcrcignt_y and integrity of India or public
order ox morality . .

Contdees-. iy

othcr dcpcndan't;fm accept’ cmplowmnt;ﬁin@%p_y” oo et
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29.C, No employee of the Board shall =

1) ‘engage himself or participate ip any

demonstration which is prejudici to the

S - . _interests oﬂthe sdvereignity and integrlty

of Indla, the securlty of the State,ﬁ::.endly -
relations with foreign States, public order,
decency or morality, or which involves '
contempt of court, Jdefarmation or incitement

to an offence,, or

1i) resort to or in any wWay abet ény form of

- ' strike or coerdion or physical duress in
connection with any matter pertaining ﬁo

his service or the service of any other

e;nploy »es of the Board.

U
LY
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20. - Suspension

;) The appointing authority or any other authority
superioxr to that authority may place an employe€

under suspension : i

~a) Where a disciplinary proceeding against him
in respect of a serious charge 11kely to
result in a major penalty being imflicted

J_S contemplated or is pending; Or

b) where a case against him in respect of . any
criminal offence is under investigation or
trial. ' R |

1i) a) An employee who is detained in custody,

| whether on a criminal charge or othemlse, '
for a period exceeding 48 hours shall be
deem-ed to have been suspended with effect
fro-n the éate of detention, by an order |
of the appointing author1 ty, and shall
remaj.n under suspens:Lon unt:Ll further
ordexrse.

b) An oxder of susPensioﬁ made or deemed to
have bee‘n made under this rule may at any
time be revoked by the authority which :
made or is deemed to have made it or by

a superior authori ty.

111) a) Disciplinary Authority — The Disciplinary
Authority for various categories of penaltice
will be analogous to the provisions in the
CCS (CCA) Rules governing Government servant:
to the extent applicable. |

b) whexe a penalty of dismissal, removal OT
compulsory retirement from service imposed
upon on employee under suspension is set ;
aside on appeal or review under these |
rules and the.case if remitted for

further inquiry or action or with any
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the order of his suspension

aed in force

othoer directions,

shall be deemed to have contin

from the date of original order of ]

; on and
.:fﬁe};,"‘“\‘ o dismissal. removal or compulsory retiircment
) e mme =i oen oo ognd shalloremaln dn force until further
orders- ' o

pénalty of dismissal, removal or

ry retirement from service imposed
s set aside

) Y
. i r
~ .:—»@

iy) Where a

pr=i)

compul so

Y
i

upon on an employez of the Board 1
or decl ared or rendered void in consecuenﬂe

of or by and th”

discipl inary authority.
es of the case, decides to hold a

Y
,u" !
4%,
iy

a decision of a court of law
on consideration of the

g,
4

circumstanc
further ingui
on which the
or compulsory

' the employee shall be deemed to have been

placed under <uspen51on by the Appointing
Authority from the date of the’orlglnal

order of dismissal . removal or compulscry
all continue tO remain

-

ry aqalnst him on the allecotioﬁs

e
a3

._E}E %____‘ A
Al
o .

penalty of dismissal, removal

retirement was orlglnally impase«

e

W fﬂf-ff._

retirement and sh

ungeyr 5uspenﬁlon until f urther orders. :

r of suspension made or deemed to e Ve

Rule continue in force

v} An orde
been made under this

is modified or revoked by the

deemedl

NS 5
Ve
.A e

T,
R I
o

-

wmtil 3t

-;n"mﬂ"uxz . Y . w ¥
P 2

3

.competent authority which made or 1S

o
ks
-
-
e
o

de the oréer oL by any other

e} which that authority 1s

Wf‘%ﬂ-ﬂ.h{ -
w €@

+o have na
authority t
subordinate.

1

31. ' Treatment of the p=rlod of suspen51on

£
23, S

When. the suspen51on of an employee 1S ?eld to .

ied ox not wholly justified,
oved OI suspended

or revicwin

or when zn

-5{ s @i:a;{

be unjustif

Vo
J ka
L,

Sismissed, rem

-

‘employee who has been

157L81nstated the disciplinary.
whose de

appellate,
ision shel: be

i

authority, as the case may be€.
ant to him for the period ©

final, may gr f his absence.
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from duty :

i) if h= is honourably é_cqu}tted_, the full pay
| and allowances to which he would have been

- r,fﬁ?v,;%  eptitled to if he had not been dismissed,

removed or suspended less i:he subqlqtieince

allowance granted and paild to him during his

period of suspension.

ii) if otherwise, such pr.bportion of pay and &llowance:
and the disciplinary, app'ellate or reviewing
authority may prescribe while recording decision

in the case€.

In a casc Falling under clause (i) the ‘period. of
absence from duty will ke treated as period spent on =
duty. In a case falln.ng under clause {ii) it will not
be treated as a period spent on duty unless the
disciplinary, appellate or reviewing authority, as the
case may be, whose decision shall be final, so direct.
No other passed under this Rule shall have the effect
compelling an employee to refund the subsisténce allowanc
granted "as payable under Rule 31.

32. Penaltlies

Without prejudice to the provisions of othe-r
rules the following penalties for good and sufficient
reasons, ané as hereinafter provided, be impgsed on
an employee of the Board who commits a breach of rules
of the Board or who displéys négligence, inefficiency
or indolence or who knowingly does anything detrimental
to the interest of the Board, or conflicting with the
instructions or who cémmit's a breach of discipline or

is guilty of any other act pre;udlcial to good conduct
A, nor Pen altles

_a) Censure

e b) Withholding of :anrements or prornotlon,
¢} recovery from his pay of the whole or part
'of any ppruni ary loc:s r‘auspd to the Board by

his/hex rg.egligence ‘or breach of orders.
@) .and wi-thholding of his/her promotion.
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."3‘} . B. Major Penalties
]
; ) .
."‘ : 43) reduction to 7© Jower scrvice, oOr post or to
o, , .
or tc a lower stage in a

a lower pay scale.

" ¢ime pay scale€ for a specif jed perioc indicating

whether the reduction will or will not have the

‘----effect__or_*p()s‘t:,pqqiiﬁg the future jncrements of

his pay,;

b) Compulsory retirement,

c) removal from service which shall not be a

disqualification for future employment under
the Board or Government.,

d) dismissal from service which shall ordinarily
be a disgualification for future employment
‘unger. the Boaxrd oOr Govermment .

Explanation 3 CCA Rules applicable to Government

employees as ame
by the Bo‘ard in so far as procedure for conducting

11ded from time to time te adopted

.&‘J“. e
L
Y X .

of aisciplinary proceedings is concerned.

33. i} Appellate Aut:horiiies

The appeal ower the decision of the disciplinary -
suthority will be with the Executive Director,
‘ NHE if that authority 1s subordinate to the

Executive Director and the appeal shzll be with

“,r‘g‘
B,
=

‘i‘@‘?‘

the Chairman of th Managing Committe« of the’
National Horticulturc Ppard if the gecision 1is

of the Executive Di rector himself.

ii) Period of Lirnitatich for Appeals

No appeal shall be . ntertainedé unless it Fas

N

been sukmitt<d within 2 period of onc month

=00 @~ 0-

from the dat c On v+ ich the order zpoialed agains

is communicated tc ‘-he perscn concern<d.

Provided that thr appellate: authority may
enﬁ-e-rﬁa-in- th.e app: =l atter the expiry of the
-said period if it je satisfied that the
appellant Ead suf?icient C3use for not

submitting =—he aprral in vime. .

® - B
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"4i4) Submission of hp@ls

a) Every person’ submi-tting an. appeal shall Ao

50 separately and in his/hex: own name,

by Thé appeal shall-be_ addressed to _the appellate
authority and shall coutain all material
_statements and arguments on which the appellant
relies, shall not contain any disrespectful
_or improper language and shall be complete in
{tself. |

c) Every appeal shall be gubmitted to the
Executive Director who shall, unless he is
imsel_f the appellate authority. transmit it

to the appellate authority.

jv) Consideration of Appeals

“The appellate authority shall é:biisider every
appeal and pass such orders as it deems. pr0per

in the circumstances of the case.

?rovided that no order imposing anoenhanc:eé
penalty shall be passed unless the appellant
is givenn an opportunity of ma‘(lng any
representation which he/she wish to make

against such enhanced penalty.
v) Review

Notwithstanding anything contained in these
rules, the Managlng Committee may, OR its own
motion or otherwise, after calling for the
records of the ¢ase€. review any order which:

is made and -

al confihn‘,- modify or set aside the orders,

b) impose any ‘penelty where no penalty ts s Dee
1mposec'i or set aside, reduce, confirm OT

enhance the penalty 1mposea by the order,

&
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¢) remit the ca»€ tO the -uthority which
made the-order or to any other authority
directing such further actlon o1 :anul*y

as ;a.t considers proper in the circumstances

of the case; or - - - - — —
d)pass such other orders as it deems fit.

34. Conv’assinq ncm—offlf‘ial or outside influence

“Ro employee of the Board shall bring or attempt
to bring any polltical or outside influenice to bear '
upon any superior authority to further his interests in
respect of matters pertaining to his service in the

Board.

34.A Special provision regarding deputationists

"i) Where an order of suépension is made or a
discipl inary proceedings connected against
a dep‘utatlonlst, the lending aut‘nor1ty shall
forthwi . th be 1nformed of the circumstances
leading to the order of suspension or commernce
“ment of the ﬂiscn,pllnary proceedings, &S5 the

case may be. .

51) In the licht of the findings of the aiscip—

linary proceedings taken against such employe:

2) If the authority imposing the penatty 135 O
the opinion that any of the mejor penaltie
mentioned under sub-rule’ (v)}of Rule 33 sho
be j_mpoéed on his/her it shall repl ace
his/her srervic-e's'at.the disposal of the
lending authority and transmit to it the
proceecings of the inguircy for which actic

as it deems’ necessary: and

—_
~b) If -the authority imposing ‘the penalty is ¢
the opinion that any other penalty <l”ou10
" be imposed on him/her 1t may., aftGL ’
con_sultatlon- with lending authorlty, paSS

such orders on the case a5 it deems neces

G2
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. provided that in the event of & difference of
opinion between the 1ending authority and the
authority; imposing the penalty., the service of
ther emploj(ee shall be repla-;:ed at the disposal
of the lending authority. '

Explaination

_ 'In the.Rule the expression "1ending authority"
means the authority which has placed the services of
the deputationist at the disposal of the Board.

)
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paY SCALES, DEARNESS_ ALLCWANCES, HRA, CCA,
THCREMENT, FIXATION OF PAY

— Ppav Sealést — T T T T T, T TTT o TTT e T T T

The scales of pay.of the posts under the Board
shall be prescribed by the Managing Cormitiee/
General Council for different categoly of employees.
from time to time, HOWEVEL, the pay scale, as '
applicable to the cqrrcsponding Central Government
employeecs, from time +o time, shall be followed . .
for the czmpléyecs of the Board, on the Goverti-

ment pattern. ; . ’ 5

Deamess Pay, Dearness Allowances, Interim Relief,
- adhoc Allowances, HRA, CCA etc.

Unless otherwise deci.ded by the Board with the
> ' approval of the Govt.. the employees of the Board

chall be entitled to dearness ‘pay, dearness
21l owances, intcrim'rclief, adhoc DA, CCA, Hrz etc.

at the same rate and subject to the same Lerms

E’ N :’!%‘ME_“{?&., -

and ccnditions as are applicable to the corres-

ponding Central Govermnment employees located at
the headsuarters of the Boerd from time to time.

317. Initial Pays

i) 2n employee shall on his appointment to a
sost on a time= scale of pay draw at the

lowest stage of time scale.

provided the @ppointing Authority may decide
subject to sub-rule (ii) below that employee
shall draw pay at higher stage.

@
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i)

i)

T gieater importance of otherwise/transferred

‘to another post on account of incfficic;l-'c.‘y

32~
- - - ~54-

Pixation of pay of employees, appointed/
promoted to the new posts involving the
assumption of ‘duties or responsibilities of

or misbehaviour or on request will be
rcgulai:cd according to the Govt. of Indle
rules applicable to their employees from
time to time. - |

Increments

An increment shall be drawn .in the time scale
of pay unless it is withold under the 5ro-

vision of Chapter II1l of these Rules;

The Aprointing m*.ihority may in recongnition
of the c:xccptionai merit of an employee
sanction to him‘her such =2dditional incre-
ments, not exceeding five as it may

deem £ity - -

The Appointing Authority shall be the
competent authority to allow an employee

+5 cross efficiency bar in his/her time scale.

Service for Increments:

The following service shall cocunt for increments -

in the time scale of a post:

i)

Daty in that Dpost or in any other nost of
the same or higher grade whether continuous

or not.
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40.

11) Daty in an ‘equivalent or higher post 1ip

foreign serviceg and

jil)  Leeve, othe.r ‘shan cxtracrdinary Jeavei—

Provided that the sanctiqnlng authority may direct
that that cxtraord*na;:y leave shall also count for
increments if. it 1s,,_sat15f1-d that such leave was

taken on account of il lnc<s oxr for any other cause

beyond the control of the employeec.

Leave Salary 'During Leave:

1) Leave salary during leave will bﬁ'aﬂmissiblc
to employees of the Board on the sawe rates
and conditions as ad-nlssibl- to the employees

of the Govcrnmcnt of ‘India from d.mc to time.
n the Casc of contrach c-r'ﬂ ayees they will Le
dccmcd as Dcrmancnt emplcyees for the pufau se

of calculations= of leave s53lary-

ii) An employee on study 1eave shall drav pay 2at
such rates as TREY be specified by the

2o oointing Anthority.

provided the rates of study sllowances 1aid
Jdovm: by the Bo spd are not to be more liberal
than those under ine cantral Civil Service

(Leave) Ruol=s, 1272.

iii),, ®o pEy shall e admissibic to an cmpldgmc

. .on extraordindary leave.
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Special Pay, Honorarium sod Fee

The Echutiirc Dircctor may sanction

—such special pay, ghonzo-«raridﬂ or fee ar

conditions, as admissible under the

India niles from time O time.

{

40.8B. Drawal of Pay

-

S

tn an employee,

and on suc:h

Sovernment of

i) an cfnplovcc shall be cntz_tlcd +o draw the -

. pay of the oo.,C to which he

iz appointed from

the dats on which he assSuUmMES charge of that

post, if the cherge is transferred in th

aftcrnoon, he shcll draw »ay frox the

follou.;nc day .

1i) Pay in. '"ecacct of an; month
payablc on the last wor rking
prova_dcd that +he salax:y of
payable on ist doril.

-
[
(RS
L

shall hc":)'ﬂc
day of the month,

March will bc

An employeée —esi "r‘*ng from ~he service of.

the Board \-rlthc:o.t the notice o*‘cscribcd Ly

rule 16-& shall not, unless,
2aathoricy directs otherwise,

draw pay due but nov drawn.

the Appointing
be allowed to

- provided that the gay sc not allowed to be

drawn shall not evcesd thc pay for one month.

Subs istcnc:c Grant

an empl oY ree undcr 1¢—-3cfa¢13ﬂ-5hc11

the following ;aymcnts , Viz.,

>

be cntitled to
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— A subsistence. allowance a‘__ emunt cqual to

+he leave salary which the cmploycc would
have drawn 4 he had been on leave on helf lpay

and in addition, dcamcss allowance, i B}

admissible on the bc‘SlS of such leave salarys

provided that where the seriod of suspension
exceeds six months, the authofity which made
or is dccfncd to have made the order of
susgpension ‘shall be compcwt.e:nh to vary the
amount of subsi.stenc lowancc for any au_md

subSCquo:rrt to the period of the first siZx

mnms as follows 3

a)' - qhe ampount of susbsistence allowance may
be increased by 3 suitable amount not
exceeding S0% of the subsistence 2llowancs
admn,ssiblc during the pariod of first
six monthse if, in the opinion of The
said authority, the period of susoension
has been prolonged, due 10 rhe reasons 9O
be recordsd in writ.ng, directly attri-
butable toO the employes:

) The a2mount of sushbsistence allowante n&y
pe reduced by @ saz ireblt enedtlt TUv
exceeding 50% of the subsistence Eilowance
2dnissible during the seriod of *n" first

ix monthis, if in the opinion of the <¢aid
authority, the seriod of susgpension has
re~=n prc;l:angc:i, ‘Aue o LhT reasons Lo he

_‘_]‘:"S';Q.chﬂ in writing, 3directly atiributable

to the employec:

|

=
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c) The rate of Acarnss? aitowance wWidl —

be baced on the increased Or the
decreased amount of subsistence alloweance,
a2s the case may »a admlissible under sub-

clause (a) and (b} ahove..

ii) Any other compensatory allowance 2dmizsible
from time tO time on tae besis of pay of ';»-'hi_&:h
the employee W35 in receipt >n the date of
suspension Subjcct. to the fulfilmert of other
conditions laid down for the drawal of such

allowances.

foe
&

b=
L

No payment under sub-rule (a} shall ¥ = Tade
n55 the employee furmicshes & certificete
that he is not engaysd in any otherl employment

business, profession Ol vocation.

Prov1dcd that in the €35€ of an employec
dismissed, removed oI sompulsorily ret.red

' from service, wac is @e~med Lo have been
pleced or to continue tc be under suspension’
from the date of such Jismissal or removal
or compulsory Ieti rement under Sub-ruale (37
or sub—ruls (%) of the r.ile 12, of the
cantral Civil Services iClassi
Contrul and Apeeal) aules, 196
fails to pro3uce cuch ¢ certlf
seriod or peris v 2ucing wnich he j= o dmemed
to be pleced ©x T ccr . inge to Be neel .

suspansion he shell he= entiti=d tO the
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subsistencei'al *owancc and othel allo‘Jar‘cﬁﬁ

egual to the amount DY which h:\_s/hcr earni ~1;15
s ——dyring sach- pexrhod OT periods S the cas€

may be, fall short of the ambunt Oof “EnetT T T T
subsistence allows ance and other allowances
that would be Otthwl.:C admissible tO nin/

her wherc che cubnsistence 21 lowance end oiher

allowances ad;ussa.ble to nim/her 2I€ ecual
o or less than the aunt eame? DY himn/her
nothing in this provision shall apply o

" himn/her.

41.a. Drewal of Allo-.-:amccs:'

i} Dcarness All:y sance, City Compensatory
‘Allowance, pAaicel Allowance, and House
Rent Allowance sdmissikls to an c—mluyce
for any monrth shall be psyable on the last
working 43y of the i month and allowa"ac:efcr ihe
“month of March chall be paid alonguith the
salaxy of March osyeble on 1st Aprils:

ii) Journsy allowrance. Leave Trevel allowance.
paily allowance shell ordinarily be oayablc
on ths returr: of the emplOoyees to nis/her

head.uarterss

Provxded tnex the mxecutive nirector O
officer aa‘rhorlscd by him/her M3y sanction
payment iDn advance of such sus as he/sihe

deemes it O wHaras such gllowancCe.
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111) _ &an employee resigning from the service of

the Board without the notice prescribed o : |

___b_y_&;lg__la_-:g\__sl_t__all not, unless thc-abpointing

" authority 3irects otherwise, be allowed-to-  — = . =
draw the allowance Aue but not drawn?

provided that the allowances not allowed to

be drawn shall not exceed the z2llo

wances for

one month.

g

o)

1!

)
£

e ®

=,

£
# @
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CHAPTER V '

LEAVE RULES

42. Leave T - T T oD T

Subject to the grant of .leave, being determined
by the exigency of service, the employees shall entitled
for the following kinds of leavei- '

"1} Casual Leave

i11) - Earned Leave
111) | palf ray leave

iv) . :Maternity Leave

v}  Extraordinary Leave

vi) Study/nosmtal/sm .dfsability/leave not due
43, sual Leave :

_ 12 days leave inay ‘be granted to regular ‘employee
in a calender year. Casual Leave.can.be taken for half

a day. 1In case of employees who joia between the vear,

casual leave is availadle on proportionate basise.
Casual Leave cannot be carried forward to next year

‘and cannot be comba.ned with any other kind of leave..

Normally casual leave will not be allowed to be takem
for more than 10 days at a time. Sundayﬂ{olidays
preceding,’ intervaning. succeding the leave including
such Sundays/holidays  should not exceed 10 days.

44; EBarned Leave 3

i). Earned Leave at the rate of 30 days in a.
' calender year shall be earned which will be
added to account of the employees 15 4ays
on 1st Jan. . & 15 days on lst July edch year.
*Duty*  for this purpose shall mean the}{)eriod
spent in the service of the Board including
periods of casual leave and speclal casual

lLeave but excluding other kinds of leave,

__
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the leave will be

r the new cntrants,
te‘basisﬁ

ii) Fo

calculated ©n prOportiona
iii) The employ €€ shall b€ eligible for earned
as—s.nélcated _at (1) _above.

Uﬂl ttEd

leave’ 1f due
leave can be pe

ation of cammed
iapse-

jv) Accumul

upto 240 days after which it will

ue upto 3 maximam of 170 days

v) Earned I..eave a
y one time .

may be granted at an

olidays may be allowed tO be

ave.

vi)} Sunday/H
pEEEiKGd/SLlff;LKCd to le

s 1ntervem.ng the leave

Vil) Sunaays/ﬁollday
shall count for earned leave.

45. Half Pay LeaVe - |
1 be entitled to 20 days

o days (ful]. nay) sick
For this purpoce the
date of

i) ‘Ea}ch' employee wil
(half pay) ©rL 10
year-

counted from thc
gr:anteo only

1eave in any

year w111 be
ick leave can be

joining.
s if 3 days ©OF

when the period of sicknes

more at 3 time.

roceeds on Sick L,eave

:1) An employe€e€ who P
ickness will not he

without produc tion

of fitness certificate‘from an authorised
Medical Practitioner-
i'ii)r sick. Leave may b€ granted at the request

of the eTplOYes even wWhen earned 1eavé

' _ is due to him.
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iv} wWhen Zick T.cave 1is Communicdtef on full
pay. twice the amount of such leave shall

- - pe-debited against the half pay sick

1eave due-

v) Sick” Leave- may be termed as commuted — —
leave and the same will be debited to
half pay leave account of the employee
concerned subject to the condition that
twice the amount of such leave shall be
debl.ted. -

vi) An employee may also be permitted to

avail of the half pay sick leave due

to him at the time of retirement or

terminati_on of service.

46, Matemity Leave

Ma.tex:nlty 1eave may be granted to a female
employee of the Board for a period of 90 days from
the date of_its comcement, During such period |
she shall be. paid sa]_ary egual to the pay drawn
immediately before proceeding oa leave. :

.F;g{;_

i) The application for maternity 1e.avre‘

b
e

CLne .
P OO
- B

shoulé@ be supported by a medical

certificate.

.—‘-.-ﬂ-—.!:&a.#«e._: .
_ {,(y-.1 . s
o

vy
e

€ 1i) Any leave including cormmmted leave, if
desired, may be granted in continuation
of the maternity leave upto a minimum
of 60 days without production of
‘medical certificate. In other C€ases .
the .production of the Medical Certificate
is. nece'ssar.y,.- ' '

iii) The leave shall also be granted by the

Board for abortion, miscarriage, which

shall not exceed six weeks in any case.
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study Lpave/Hoc;pi tal Leave/Special Disablility

_Leave and LeaVE not due€

These rulcs wi 11 be followed as per CCS

o - Leave Rules- (19723 mutati__s_ __,ﬂ_.-wmﬂta“dls-

48. Extraordinary L.€ave
i) Extraordinary jeave may be granted to
~an employee in spe6131 cxrcumstances:
a} Wnen no other 1eave js admissible.
and’

b) ftihen other leave 1S admissible, but

—the emp} OY€E applies in wrltlnca for

'tt__xg grant of extraordln-ary leave.

15.) Unl?ss the Executive pirector., in view

;ofrzvthe : em:eptional circumstanceés of

't.he cést, © orherwide determin€se - no
employe€ who is nct in permanent or
q;;%;;—permanent employee shall be
" gxantcd extraordinary leave on any
one - otcasion in excess. of the follows_ug

1imits 2
a) Three months?

p) Six months. yhere the employee has
completed one year continuous service
on the date of expiry of leave of the
xind due anc adrﬁissible under '_c“nelse
rules including three months extra-—

ordinary leave under claucte {a) and -
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nis request £OF such leave 15 gupported
by a medical certificate as required DY
T these-rukes v o o

o)) Eighteen monthis, where the employee who

has completed one year' 5 continuoas service

15 under-going tyreatment fOra.

- Pulmonary t:ubez'c:ulbsis or pleurisy of tube-
reular origin, or tuberculosis of any other
part of the pody by 2 qu.alifi.ed ‘tuberculosis
sPéCialist or 8 _c:ivi.i Surgeoii or. Staff Surgeon, or

- Leprosy-in a recoguised leprosy jnstitution
or by a Civil surgeon or Staff Surgeon or a
specialist 1in leprosY hospltal recognised
. such by tne State Administrative Medical

Officer concermned.

- Cancer or for mental 11 ness in an jnstitution

recogniged for the treéme:{t of such disease
or by a Ciwil Surgeon or staff surgecn or ' r
specialist in such disease.

a) Twenty four months, where _thé leave 1s
required for the purpose of prosecutingd stidies
certified +o be in the Board....s interest -
provided the employee concerned has completed
three Yedrs cqﬂtjmmus service on the date of
expiry of ‘jeave of the kxind due and admi ssible
under these rules, jncluding three months

extraordinary leave under clause {a)e

134) Two spells of extraordinary jeave, if jntervened
by any other kind of leave, shall be treated as
one continwous apell of extraordinary leave fol

theﬁuxpose of sub-rule (idd.

iv) Th'e authc)rit? competent' to grant leave may commite
retrospectively per_iods' of absence without 1eave
into extraordinary leaves
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49. Spegial Casual Leave:

. Special cagual leave may be granted to the
employees at the discretion of the Management fOr
the following purposei—- '

o i} Pamily Planning- six days special casual
ST - Jeave may be granted for undergoing family _
planning operation,

{1) Ewmployees participating jn sporting events
of national oL jnternational importance in
a representative capacity. '
§i1) Employees -participating in inter-unit or
inter departmental tournaments.
4v) EmploYees who donate blood {without receiving.
payment for tre same) on working days.

v) Employees who are ex~servicemen when called
by Ministry of befence to participate in the
Republic Day Parade. ' | '

vi) When an angpl‘oyee is called as witness bY the
court, he will be granted special casual leave
towards the days of hig absence, by the number
of days falling short after adjusting his’

casual leave.

Cmditions/prodedu:e for awvailing leave

50. Right .to Leave

Leave cannot be claimed as a matter of iight.

when the ekigencies of the Board's service sO '
required, the digretion to refuse, postp_bne, curtail
or revcke Z_I.eavé of any description or to recall to
duty any employee already on leave is reserved tO
the competent.authority_but i+ shall not be open

to that authority to 4lter-the kind of leave due

; ‘an_d_-applieé .for’excep{: at the written request of

the employee.



514 _i}_gceintance of service or empl oyment while on leave

An employee while on leave shall .not take up any
service or employment elsewhere, including the setting
c=-as_Accountant.

‘up of a private professional practl
consultant, or legal or Medical Practitioner without

obtaining the prior approval from Executive Director.

{) KNormally an applicatiocn for leave should be
submltted Lin the prescribed form to the next
superior authority at lease two weeks prior

+o - the date of commencement of leave.

414)  An applicatdon for grant of leave on medical
‘ grounds should be accompanied by a medichl
cortificate from the Medical Officer of the
Board or firom a Medical Oofficer not below the
rank of a civil surgeon, indicating cl‘ear.ly‘ the
némté ana@ probable duration of the illness.

The csmpeteﬁt authority may, in 4ts discretion
waive the production of a medical certificate
for,;l.ea.Ve upto three daySe ‘Howew_rer',_ such leave

cannot be treated as commuted leave. .

434) The production of medical certificate does
aot in itself confer updn the employee concerned
any right toO leavea,

4v) The competent authority may request another
' Hedi.cal_'Officer to medically examine the employee
and expresss an opinlon a3 reqards the fact-.of"
{1lness and the necessary for the amount of leave

recommendedi, ' - ' o

e Ppuration of leawve

1) Sundays/Holidays may be allowed to be
prefixed/suffixed to leave.

|
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{1} Subject to Suk}~z.ule (1), leave begins om
. _. . _ the days on which the transfer of charge is
: effected and ands on the day preceding that_ -
- = - _on whlc'h the chax.'ge is resumed '

iii} An esnployee on leave m3Y not get returm to
duty pefore expiry of the period of leave
granted to him unless he is permitted to do
so by the competent authority.

iv) An employee granted leave on production of
medical certlficate should produce & mec'iical
certificate of fitness from.a registered
medical practitioner before he is allowed to
rejoin dutys. '

53. Absence aftef expin{ of 1eaVe

No employee shall remaln a absent beyond the period’
of leave sanctioned toO him. Howeverl, in case the cirt-
. cumstances compelled him to remain absent beyond the.
period of .leave sanctioned to hik the concerned employee
" shall apply for extension of leave giving cogent ressons
at the earliest. Howevel. willful absence fxom duty after
the expiry of leave renders en employee ltable to |
disciplinary actiona He {5 entitied to no jeave salary
for the period of such absence and that period shall
be debited against his leave gccount as though it was
half pay leave due to him/her. The period, 1n excess
of such leave will be treated as extraordinary leave.

54; Recall to duty before expiry of leave

All orders recalling an employee to auty before
the expiry of his leave shall state whether the return
to ‘duty is Optional or compulsorYe -

1i) Wwhere the return to guty . isgoticnal, the
employeﬁ- shall not be entitled to any concessidn,
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111} Where the retum to duty is compulsory, the
employee shall be entitled to be treated as
on duty from the date on which he gtarts
for the station to which he is ordered and
to draw {a} Travelling Allowances under the

e e _RuleS of the Board for the journey, and (b)
Leave Salarye tmtil}. he jdina his pst, at™~ '~ T 7
the same rate at which he would have drawn

it, but for recall to duty.

55. Combination of different kinds of leave

Any kind of leave under these rules, except casual
leave, may be granted in combination with or in _ '

continuation of any other kind of leave, for a continuous

period not exceeding five years.

56 . Co{nrrmtaﬂon of one kind of leave into another

i) At the request of an employee, the authority
which grznted him leave may convert it retros-
pectively into leave of a different kind which
was due and admissible to him a £ the time the
leave was granted, but the employee cannot cléim

such convexrslion as a matter of right.

44) The conversion of one kind of leave into another‘i
shall be subject to adjustment of leave salary |
on the basis of leave finally granted to the
employee that 1s to say, any amount paid to him
in excess shall be recovered or any arrears to
him shall be paid.

STe Leave addresé

An employee proceeding on leave shall intimate
to the Competent Authority his address during
jeave and shall keep the said authority informed

of any change in the leave address.

ﬁé. Leave to am apprcntice

An ap};}rer}t_i'ce shall be entij:led to leave as

.
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admissible to such employees under Central Government

service and as admissible from time to time.

59.  Leave ssrla:r:j;

1) The casual leave i3 treated as duty for

d_rawal' of ﬁay'_and"allmancés; -

11) During eamed leave, sick jeave on full pay
maternity leave and quarantine leave, 3n . '
employee i3 entitled to leave salary equal
to the pay drawn {mmediately before proceeding
on leave.

111) During sick leave on half pay jeave, an
employee 13 entitled to leave salary equal
to half the Py drawm immediately before

proceeding on leave.

iv) An employee on extra-ordinary leave 13 not
entitied to any leave salarye '

60. Advance of leave salary

An employee proceeding on leave for a period
not less tham 30 days may be allowed an advance in
1ien of leave salary. The amount of adﬁ:}nce sh.all
pe fixed in whol e rupees and shall not exceed the
net amount of leave salary (after usual deductions)

for the first 30 days of leave.

6l. Encashment of Eamed Leave

Every employee of the Board will be entitled
to all the benefits as admi ssible to Central Govt.
- -employees under the ‘Government rules as amended
from time to tirme. o o

62. Cases of doubt regarding the jnterpretation
" an@ applicabili-ty of these rules shall be referred
to the Executiv e Director of the Board for orders.
The Executive Director shall in his discretion, be

competent to relax the rules in particular cases,

@



T réapect of every—employee of the Board.

-Gl

Qhe;r:e in his opinion. the cix:c:mgstan;céns_”j_dééifﬁr_ T

relaxation.

62.A The Board shall maintain a leave é.ccount in
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p— CHAPFER~VL

MEDICAL, . BENEFTTES

63, Medical Benefits - ST e

“An employee of the Board hu is not grova.dcd
with CGHS fecility or SJ_milar fac:.llty ‘creazed by
the Board.'. for its employees will be 21lowed to
get re-~iabursenent of medical allowsnces to the
extent of Rs. 130/- per wonth, peyment being made
only on producticn of certificates, prescripiion of
receipt from & registersd medical practioner OF
physician or zurgeon 'of government hospitels or as
may be duly susported by cash memos for the purc€hase

 of mcdlc.mc individuslly certl fied by the Joctor
that the above 1imit may be relaxed by the
Managing Comittee in exceptional cases of
prolongsd illness® hespltalisation of cu_n:se- of
domicilliary treaument under specialists advice
and that the reimbursement of medical cleim 1S

nade as per ine= Govermment of India Medic al

attendance Role= .
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EZHAPT ER-VLI

LEAVE TRAVEL CONCESSIQN

64. ieave Travel” ConcesSLOn - swo o am e e '

The Rules of the central Government, a=s applicable
correspording employees of the

mantandis.

to the Covernment
shall be followed mtatis
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TRANSFERABILITY & JOINING TIME

T g5 Evely employees is - 1131)1: w transfcr to any

office of the Board ©OF to any place in Indie. -

66 . Joining Time on rransfer:

i)

Lii)

iid)

iv)

v)

vi)

‘ Joining tlmc may be grantc:d to an employes

to enable nim to join his post to which
he 1is transferred.

Joining time ihell be regarded as duty

for the purpose of this rule and the employee
shall be &ligible to draw the emoluments

at the place of old or new posting. which-

ever is lesSa

Calculation of Joining Time- rot morec thz

_one day is allowed tO 21 employee in order

to join a Lew pos< when the appoi nt‘ncnt/
transfer to such post does not ncccqcamly
involve a change of residence from one stau,ior

o another.

Por transfer involving change of station. 30

emptoyce shall be eligible for joining

time on one occasu:m for six days.

- Jourmney p_r.lod Qhall be excluded for the

puroose of <alculating Join;ng time .

No holiday {including Sundays,ctc.) HreceCihie

or following the joining time shall be countes

G
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for the purpose of calculatcion of
joining time. However, the Sundéys, holi-
days 1n+crvcni.ng the pcriod of availment
of joining time shall be counted.

mcrstay bcyond jolning timcg . — e T T T

il an employece who does not join his post on
the expixry of permissible joining ‘;:j.mc,
cxce:pt under circumstances beyond his
control, shzll not Ye entitled to any p&Y
or leave salary beyond the admissible joining
time. :

i1} wilful absence from duty after the expiry

) of the joiming time may be granted as
breach of these rulcs for tht- pufposc of
Rute 32,
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FWI‘ERP‘I.X

o h . FOREIGN SERVICE

g m . 68, ':___Qcputation of mgloyccg_ to Other Sen?.cms:'

i} No cmploycc: of t.hc Board shall be sent
on foreign service except with the apsroval
of the Chairmane. provided that no employece
shall be. sent on foreign service against
his will. |

{1) Trensfer to foreign sergice should ordinarily

not be granted unless

(é) the duties to be pexrformed are such that
they should necessarily be p=rformed by
an employee of tne Board or involve such
technical xnowl.edge, experts in which

ars not rcadily avaiable from othcr SOUICeS.

{b) that _transfercc at the time of tgansfcr
" holds a permanent post in the WHB. .

1ii) where the services of an employee of the

Bosrd are glaccd at the disposal of &

foreign cm;lJf-r it shall be comdition cf the

-
SRR s S s
4"1’"‘% s o A
AR K . Eert

deputation that the forsign emplover qnall
-during the period of such deputation, Lbear
the eptire cost of the services of the

" employece inc;lu.dir.-g the following z2-

(a) Salary daring joining time

(b) travellirg allowance payablc' to the

employec tu ecnable him to join hic
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' appoinﬁmcnt under the fersign employer
—and-to-return to his appointaent in the

2oard on the termination of his deputation.

*

(&) leave salary for the ieave carmed during
the period of -deputation,

(d) the employer's contribution to the
employee's account in the Board's
Provident Fund.

Av) In cddition,; the foreign émployer mzy also
. pe required to make 2 contribution towards

any grétutiy 6r'othcr sum, for which the
emplcyee may-become cligible,,on such scale

which may be fixed by the Menegement.,
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PENRREE .

List of the Board of Directors of National Horticulture Board

Sl no

Name, Designation, Telephone No. and E-mail ID of Official Member

Status

Hon’ble Union Minister for Agriculture & Farmers Welfare,
Ministry of Agriculture and Farmers Welfare, Govt. of India
Krishi Bhawan, New Delhi

Ph:011-23383370/23782691/ 23384129

Email: am.krishi@nic.in ‘

Ex-officio
President

Hon’ble Minister of State for Agriculture & Farmers Welfare,
Ministry of Agriculture and Farmers Welfare, Govt. of India
Krishi Bhawan, Néew Delhi

Ph: 011-23782343/23782565

E-mail: mos.krishif@nic.in

Ex-officio
Vice-President

Secretary

Department of Agriculture, & Farmers Welfare, Ministry of Agriculture &
Farmers Welfare, Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23382651/23388444

Email: secy-agri@nic.in

Ex-officio
Member

Secretary

Ministry of Food Processing Industry (MoFPI),
Pancheel Bhawan, August Kranti Marg,

New Dethi— 110 049 ' .

Ph: 011-26493225, 26493012(F), 24106327(R)
Email: secy.mofpi@nic.in/atul.saxenab9@gov.in

Ex-officio
Member

Department of Agriculture Research and Education (DARE) cum
Director General (DG),

Indian Council of Agriculture Research,

Krishi Bhawan, New Delhi

Ph:011-23382629-476/ 25841976/23386711/ 25843190 (R)

Email: dg.icar@nic.in

Ex-officio
Member

Addl. Secretary & Financial Advisor,

Department of Agriculture, & Farmers Welfare, Ministry of Agriculture &
Farmers Welfare, Govt. of India,

Krishi Bhavan, New Delhi

Ph: 011-23381363/23382532

Email: asfa-agri.gov@in

Ex-officio
Member

Special Secretary (Hort.),

Department of Agriculture & Farmers Welfare,

Ministry of Agriculture & Farmers Welfare, Govt. of India,
Krishi Bhavan, New Delhi, Ph: 011-23381503,
ascc-agri@nic.in/ a likhi@nic.in/ likhiabhilaksh@hotmail.com

Ex-officio
Member

Joint Secretary & Mission Director,

Mission for Intergraded Development of Horticulture (MIDH)
Department of Agriculture, & Farmers Welfare,

Ministry of Agriculture & Farmers Welfare,

Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23382444/ 23073779, Email: jsmidh-agri@@eov.in

Ex-officio
Member




Horticulture Commissioner,

Department of Agriculture, & Farmers Welfare,

Ministry of Agriculture & Farmers Welfare,

Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23381012/23383712
Email:hortcommissioner@gmail.com/ hort.comm-agri@agri.gov.in

Ex-officio
Member

Adyviser (Agriculture)
Nitti Aayog, Parliament Street, New Delhi
011-23096630/011-23096613 (PS-Advisor) 2598, Mob: 9868060359,

neelam.patel@gov.in/ adviser.agri-pe@nic.in

Ex-officio
Member

11

‘| Chairman,

Agricultural & Processed Food Products Export Development Authority
(APEDA), Siri Institutional Area,

3" Floor , NCUI Building, August Kranti Marg, New Delhi

Ph: 011-26513167/26526187/41486020

Email: chairman@apeda.gov.in/ukvats@apeda.pov.in

Ex-officio
Member

Shri Rajib Bordoloi

H.No.-47, Ananda Nagar

Six Mile, Khanapara, Guwahati-781022
Mob: 9706042456/9706063243

Email: rajib.bordoloi29@gmail.com

Non-Official
Member

Shri Mrigendra Kumar

Vill-Manora, Post-Obra, Dist-Aurangabad
Bihar-824124

Mob: 9934635843/8709828047

Email: mrigendamanora@gmail.com

Non-Official
Member

Shri Bhimsen Mahadevappa Kokare
K.C. Nagar, DCC Bank, Solapur Road
Vijayapura, Karnataka -586103

Mob: 9448143656

Email: kokarebm@gmail.com

Non-Official
Member

15

Shri Dharuman A,

3/111, Ebbanadu, Ebbanad Post, The Nilgiris, Ooty,
Tamilnadu-643206

Mob: 9443522730

Email: adharuman@gmail.com

Non-Official
Member

16

Shri M.K. Akilan,

Camalagam, 12, 3" Cross Balaji Nagar, Oulgaret,
Puducherry-605005

Mob: 9843112121/8072256505

Email: akilan.kannan@gmail.com

Non-Official
Member

17

Shri Vanipally Srinivas Reddy

6-3-1360, Ngo’s Colony, Vanasthalipuram, IB Nagar,
Hyd, Telangana- 500070

Mob: 9676000776

Email: srinivasvanipally@gamil.com

Non-Official
Member




18

Shri Singam Somashekar Reddy
H.No- 2-1-1 A, Gokulapadu Village
Kallur Mandal, Kurnool District
Andhra Pradesh-518467

Mob: 9866839242
singam.somashekarreddy@gmail.com

Non-Official
Member

19

Shri Ananda Aa Shri

At- Uppalli, Post-Madasur Lingadahalli,
Sagara Taluk, Shimoga

District- Karnataka- 577434,

Mob: 09448204831/08183-296500

Email: anand_kpp@redifffmail.com

Non-Official
Member

20.

Shri Shikhar Malani

S/o Shri Sanjeev Malani,

Ramnagar Jhanda Chowk, Bankhedi,

Dist- Narmadapuram, Madhya Pradesh-461990
Mob: 9425409118

Email: ecshikhar@gmail.com

Non-Official
Member

21

Shri Sandeep Yashwant Rane

1/203, Pandurang Krupa Nath Pal Nagar
A/p- Tal- Kankavli, Dist-Sindhudurg,
Maharashtra-416602

Mob: 9420306306/9890874779

Email: sandeeprane4104@gamil.com

Non-Official
Member

22

Shri Birendra Juyal

Vill+Post- Karakot, Dist-Pauri Garhwal
Uttarakhand- 246159

Mob: 9811025779

Email: birendrajuyal60@gmail.com

Non-Official
Member

23

Shri Priya Ranjan
Managing Director, NHB,
Email: md@nhb.gov.in,

Ex-officio
Member
Secretary




List of the Managing Committee of National Horticulture Board

e

Name, Address
Website
Committees/Board

and
of

Name, Designation, Telephone No. and E-mail ID of
Official Member

Managing Committee

Secretary,

Department of Agriculture & Farmers Welfare,
Ministry of Agriculture & Farmers Welfare,
Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23382651/ 23388444

Email: secy-agri@nic.in

Additional Secretary & Financial Advisor
Department of Agriculture & Farmers Welfare,
Ministry of Agriculture & Farmers Welfare,
Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23381363/23382532

Email:, asfa-aqri@gov.in

Special Secretary (Hort.),

Department of Agriculture & Farmers Welfare,
Ministry of Agricutture & Farmers Welfare,
Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23381503, ascc-agri@nic.in
as.dc-agri@qgov.infasc-agri@gov.in

Joint Secretary & Mission Director,

Mission for Intergraded Development of Horticuiture (MIDH)
Department of Agriculture, & Farmers Welfare,

Ministry of Agriculture & Farmers Welfare,

Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23382444/ 23073779 '

Email: jsmidh-agri@gov.in

Horticulture Commissioner,

Department of Agriculture, & Farmers Welfare,
Ministry of Agriculture & Farmers Welfare,
Govt. of India, Krishi Bhavan, New Delhi

Ph: 011-23381012/23383712
Email:hortcommissioner@gmail .com
hort.comm-agri@agri.gov.in

Chairman

Agricultural & Processed Food Products Export Development
Authority (APEDA), Siri Institutional Area,

3" Floor , NCUI Building, August Kranti Marg, New Delhi

Ph: 011-26513167, Email: chairman@apeda.gov.in

General Manager

NABARD, ICD, 3" Floor, "B” Wing,

Piot No. C-24, G Block, Bandra Kurla Complex, Bandra (East),
Mumbai-400 051

Tel : (91) 022-26539895 / 96 /99

dor@nabard.org

Managing Director,
National Horticulture Board, -
85, Sec-18, Institutional Area
Gurugram (Haryana)

Email: md@nhb.gov.in,
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o

' ) © - Py
R ' T
z. ' .
o .
S. No. |Name of the officer |Designation [Phone No. lEmaiI. Id
Group "A"
1{Dr. Vijay Kumar Doharey oMD 9412966838|dmd.nhb@gov.in
2|Sh. Prem Narayan Joint Director 7002120407 jd.pers.nhb@gov.in
3|Sh. Rajesh Kumar Aggarwal |Joint Director 7382609084 |rkagrawal789@gmail.com
4|Sh. Chander Prakash Gandhi |Dy. Director 8800103799}dd.it.nhb@pov.in
{computer) .
5|Sh. Surinder Singh Nijhar Dy. Director 8970198183 |dd.west.nhb@gov.in
6|Sh. Manmohan Dy. Director 9896478964 |dd.north.nhb@gov.in
7|Dr. Alok Kumar Dy. Director 7597759911 |aakk57 @gmail.com
8|Sh. Ashok Kumar Dyv. Director 9503376288 |ashokjuitw@yahoo.com
9|Sh. Ratan Lal Phulwariva Dy. Director 9726230053 |ratanbagar@gmail.com
Group "B" '
10{Sh. Hukum Chand Rohilla Accounts Officer 9911152755|ao.nhb@gov.in
11|Sh. Sunil Bhutani O.L. Officer 9868896503 [olonhb@gov.in
12|Mrs. Shashi Manchanda Sr. Admn. Officer 9811353888 |sao.pers.nhb@gov.in
13(Mrs. Vanita Narang Sr. Admn. Officer 9711150418(sao3nhb@gmail.com
14|Sh. Ashok kumar Sharma Technical Officer 9868566084 tocl.nhb@gov.in
‘ (computer)
15!Sh. Brij Bihari Yadav Technical Officer 9868896811 [bbyadav@gmail.com
: {computer)
16{Sh. Satish Kumar Messon Sr. Accountant 9313480960(sal.nhb@gov.in
17|Sh. Jagmohan Sr. Accountant 9868151024 (sa2.nhb@gob.in
- 18{Ms. Manmeet Khurpai Jr. Accountant 9873205282|jal.nhb@gov.in
19|Sh. Harish Singh Jr. Accountant 9968078099ja2.nhb@gov.in
Group "C"
20|Mrs. Asha Verma Personal Executive 9811152441 |ashacharanjeet@pgmail.com
21|Ms. Rita Arora Computer Executive 9711171401 |ritaarorace@gmail.com
22|Dr. Satish Kumar L.D.C. 8901277382 |drsky6@gmail.com
23|Sh. Randhir Singh Hindi -Typist 9868829143|randherk@yahoo.com
24{Sh. Raj Singh L.D.C. 9868448994|ldcl.nhb@gov.in
25{Sh. Roshan Lal Elecirician 8685898639 )
Group "D" ‘
261Sh. Jai Kishan Budder-grafter 9811137942(j.k.rana981@gmail.com
27/Sh. Narpat Singh Budder-grafter 9717669309
28|Sh. Mohan Chand Budder-grafter 9818715530|bhattmohani970@gmail.com
. 29|Sh. Satbir Singh Messenger 8447366467
30[Sh. Desh Raj Messenger 9968413873 |deshrajsainil975@gmail.com
31(Sh. Vinod Kumar Messenger 9780923620|saini.vinod466@gmail.com
32|Sh. Umesh Singh Temporary Status 8368138592 rathiumesh6@gmail.com
33[Sh. Goverdhan Temporary Status 9953581620
34|Sh. Anand kumar Temporary Status 8527448558 |anandkumar48539@gmail.com
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.No

10
11
12
13
14
15
16
17
18
19

20

21

22

Name '

DR VIJAY KUMAR
DOHAREY /%t faw gom it
PREM NARAYANAR Trem

R. K. AGARWAL/AR, %, smEe
C. P. GANDHI/=z v migt
SURINDER SINGH
NIJHAR/afe= fife fresw
MANMOHAN/=45=1

ALOK KUMAR /3l 39/
ASHOK KUMAR /st 371
RATAN LAL /e et

H. C. ROHILLA/umg. . Ofeeen
ASHOK KR. SHARMA /ami=
FAR I

BRIJ BIHAREE YADAV/g=
fergrt ameT

SUNIL BHUTAN/ge yer
SHASHI MANCHANDA foifér
Har -

VANITA NARANG/afam@r arm
JAGMOHAN/srw==

S K. MASSON/H?ﬁQT‘@TR HEM
MANMEET KHURPAI/A=fa
REE]

HARISH SINGH/=0w fig

NARESH KUMAR GUPTA/sTYer
TR [

ASHA VERMA /«mm amf

BALJIT KUMAR faersita R

desig '
DEPUTY MANAGING
DIRECTOR/=q. v. Favrs
JOINT DIRECTOR/®, fry=

JOINT DIRECTOR/=. fraw=

DEPUTY DIRECTOR
(IS)/=n. frawr(and. wa.)
DEPUTY DIRECTOR/au.
v
DEPUTY DIRECTOR/zm.
=
DEPUTY DIRECTOR/au.
EESiED
DEPUTY DIRECTOR/w.
R
DEPUTY DIRECTOR/sw.
EENED
ACCOUNTS OFFICER/ o
arfireert
TECHNICAL OFFICER ( C
Ve, sttt ()
TECHNICAL OFFICER ( C
)a. st (F)
O.L.OFFICER / Tt sifererlt

SR. ADMIN. OFFICER/4. u.
AR
SR. ADMIN. OFFICER/=. w.

. st
SENIOR ACCOUNTANT/a.
TRITHT
SENIOR ACCOUNTANT/=.
TEEHR
Jr. ACCOUNTANT/%. samnr

Jr. ACCOUNTANT/=. =

JUNIOR TRANSLATION OFFICER
| HTASS AT ATy

PERSONAL
EXECUTIVE/=fe s
COMPUTER
EXECUTIVE/avge aimfia

fofal

343923
205590
205590
177391
160956
108191
117706
105250
105250
170265
138952
131167
138952
143104
116808
138952
138952

98124

98824

145732

116808

123728



23

24
25
26
27
28
29
30
31
32
33
34
35
36
37

38
39
40
41

42

43

RITA ARORA /G 2wm

SATISH KUMAR /wdter gwm
RAJ SINGH/m= fig
RANDHIR SINGH/wii fifz
ROSHAN LAL /e &
SATBIR SINGH/wweir fie
RAMBIR SINGH/ &R fim
DEVENDRA SINGH/3x fiz
BIRENDER SINGH/4fit= fiw
DESH RAJ/&9T TrsT

VINOD KUMAR/fa=l1e; R
JAI KISHAN/s= fFm
MADAN LAL/wz7 @/
MOHAN CHAND/#a 5=
NARPAT SINGH/wwa fie

UMESH SINGH/s#w fi7

ANIRUDH KUMAR

SRIVASTVA/stfg $um sftawaa

GOVERDHAN/firas
ANAND KUMAR/«#wz 91

Dr. R.S. RANA/S. a7, ug, 1

D. K. BHAI/:. #. w§

COMPUTER
EXECUTIVE /s ufwfefia

LOWER DIVISION
CLERK /rx #vft ferfer
LOWER DIVISION
CLERK/amr sft fafee
HINDI TYPIST/&= ds=

ELECTRICIAN /frgrt

MULTI TASKING
STAFF/aed ot wre
MULTI TASKING
STAFF/aedt e wrs
MULTI TASKING
STAFF/ued e @
MULTI TASKING
STAFF/wedt aifta =
MULTI TASKING
STAFF /e aftem =
MULTI TASKING
STAFF/faedt aifam =
BUDDER GRAFTER/a=x
TTHT
BUDDER GRAFTER/a=t
BICTY
BUDDER GRAFTER/sr=x
TTHT
BUDDER GRAFTER/a=t
g
MULTI TASKING STAFF
(Temporary Status)/ aedt
TR W= (21.)
MULTI TASKING STAFF
(Temporary Status)/ vt
T W (1)
MULTI TASKING STAFF
(Temporary Status)/ 7t
T T (31.)
MULTI TASKING STAFF
(Temporary Status)/ aedt
TR W= (31.)
DEPUTY DIRECTOR/=u.
T
MULTI TASKING
STAFF/ueet aftat wr

101065

75634
70790
72866
86014
68887
614438
61448
59718
59718
59718
75634
77883
75634
75634

57123
57123
57123
571‘23

170883

73418



44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

MANMINDER SINGH/wi=t fiem MULTI TASKING STAFF

(Temporary Status)/ wedt
TR W= (41.)
KAILASH CHAND SEN/&=m= MULTI TASKING
@ W STAFF/uedt aftshr wrs
SACHIDANANDA NAIK/ MULTI TASKING
REFRT A% STAFF /et afemr wre
SURYA KANTI BISWAL /&4 MULTI TASKING
Fifa formam STAFF/aedt aifa =
BASANTA KUMAR MULTI TASKING STAFF
ROUTARAY/=% Fow #@ (Temporary Status)/ At
T T2 (31.)
SURENDRA SINGH/g=r fis DEPUTY DIRECTOR/su.
e
JAYANT GHOSH /<@ = COMPUTER
EXECUTIVE/srvqe cfauffea
AMAL KISHAN PAL/smaffsm =~ MULTI TASKING
A STAFF/uedt ziftst wre
SHANTA KR. BARDHAN/siar ~ MULTI TASKING STAFF
FUR A (Temporary Status)/ vt
T W6 (31.)
Dr. SHANTA KR. DUBEY/t. DEPUTY DIRECTOR/su.
GURUCHARAN RAM/rm=m @ MULTI TASKING STAFF
(Temporary Status)/ wedt
IR =% (.)
ROOP LAL /s o MULTI TASKING STAFF
: (Temporary Status)/ #edt
T w2 (A
B RAJA/MR. w= DEPUTY DIRECTOR/=u.
EChEg
P. SRIDHAR/H. #iem COMPUTER
EXECUTIVE/#e ufafafea
T. S. NARAYAN/&. wmdt [mae MULTI TASKING
STAFF /et ziftan wmw
SMT. MEENAKSHI DEPUTY DIRECTOR/av.
TIWARI/dimedt faant fra=
DIWAN SINGH/émm fi MULTI TASKING
STAFF/aet a1t wre
NAVNITA BARUHA/msRarswer  DEPUTY DIRECTOR/m.
ECNED
GHANASHYAM MULTI TASKING
TERON/aawm 3H STAFF/uedt it w=re
N. N. DAS/@. . 3™ MULTI TASKING
STAFF/wezt o =%

51453

56748

67244

43464

48548

198736

141580

75494

59751

111856

43618

54288

144933

137601

80511
102836
73968
146004
76056

78318



64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

ANIL KUMAR/#fre 37w

DEEP CHAND YADAV/y g
RiCC]

RAVIKUMAR SHARMA/f
FA I

D. K. CHAUDHARY/#. %. iafi
SHARAVAN KUMAR/saw 5w

V. V. BABAR/M. fa. amr

SATISH KR. SHARMA /et
FAR I

PAWAN KUMAR /o7 51
BALWAN SINGH/=eam fire
NIRMALA DEVI/fsier a4t

SUNDER SINGH/g= fix

PREM CHAND/= w7

NAGENDER RAY/Fizt w1

BHAGIRATH/HTI IR

MAHENDER SINGH/=#z fég

ARJUN SINGH/swj7 fie

A, R, MALIK/x, =w. wifers

JUSTIN THARIYAN/ siftew sfem

I. N. SAHAl/=%. w. ¥=m
GAYA RAM/mn oq

RAM MILAN/m faem

DEPUTY DIRECTOR/sw.
EChcH
MULTI TASKING
STAFFfaedt it =
MULTI TASKING
STAFF/wedt ziitn ws
LOWER DiVISION
CLERK/sw&r sivft fafes
MULTI TASKING
STAFF/medt i wre
MULTI TASKING STAFF
(Temporary Status)/ a2t
T &% (31.)
DEPUTY DIRECTOR/su.
fraw
DEPUTY DIRECTOR/zu.
e
MULTI TASKING
STAFF/ae# a1 wre
MULTI TASKING
STAFF/veet et =1
MULTI TASKING STAFF
(Temporary Status)/ a2t
ZTfeakT w2 (31.)
MULTI TASKING STAFF
(Temporary Status)/ o2t
TR =rE (21.)
MULTI TASKING
STAFF/nedt e =%
MULTI TASKING
STAFFfaedt afts w2
MULTI TASKING STAFF
(Temporary Status)/ uet
TTRET R=IE (31.)
MULTI TASKING STAFF
(Temporary Status)/ w2t
i W= (1)
MULTI TASKING
STAFF/nedt aiftn wre
MULTI TASKING
STAFF/nedt aiftsm wrs
DEPUTY DIRECTOR/3q.
e
MULTI TASKING
STAFF/=e@: zifta @
MULTI TASKING STAFF
(Temporary Status)/ #eét
TR FTF (3.)

152856
73968
64460
71840
74464

59751

188944
110506
64076
60616

59751

59751

59376
56748

54153

54153

71836
35590
152856
73968

54288



® ;5

86

87

88

89

90

91

- 92

AVANISH KUMAR DEPUTY DIRECTOR/=u.

SHARMA /=i o vt ELHE

SANSAR AHMED/surR s&wg DEPUTY DIRECTOR/mm.

ECHED
VIDYA PAL/fen o=t MULTI TASKING STAFF
(Temporary Status)/ #edt
IRET =% ()

H. K. P. S. CHAUHAN/w3. %. . MULTI TASKING

. JREE STAFY /aedt afiem =%

ARUN KUMAR SINGH/sw®w DEPUTY DIRECTOR/=u.

R fiw ' e

REKHA PATIL/=n wifem MULTI TASKING
STAFF/uet ziftam =

SUJIT SUMIT PURTY/gsfie gfim DEPUTY DIRECTOR/3m.

yfd EGHEY

MUNNI DEVI/= &t MULTI TASKING
STAFF/ved it =%

111856

152856

54288

73968
166212
62346
100048

55108
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1.  ‘Development of Comme

- Harvest Management
Under this scheme, projects for establishment
well as under protected conditions, post-ha
are eligible for financial assistance, -

Description of compone

No.
1.1

| Commercial

SCHEMES/PROGRAMMES

nts and Pattern of AssiStance

-

rcial Horticulture'; thrqugh Production and. Post-

Partit:ul_ars

Description

- Pattern of
Assistance

1.2

1| conditions on

1 in protected

Development
in open fieid

project mode |

National Horticulture Board considers will take
_ commercia

development projects in open field
¢ Induding components viz.
- plantation,

on project mode

planting material,

fertigation, mechanization,
GAP etc. for projects coveri

ha. (5 Acres). Integrated

Mushroom and tssue cu

assistance. under this

Lo Y, T, Ty

components like
infrastructure,
etc. are also

assistance in existin
-] increase productivity

farm

rticulture
conditions

Irrigation,
precision farming,
g area-over 2:00
production unit on
iture are eligible: for

component. The-
machinery and PHM:
imigation and micro irrigation ;
eligible under the scheme for
g/new orchards/projects to
. | Scheduled
- areas.

back-ended
subsidy @
40% of project

 cost limited to

Rs 30,00 lakh
Per project ‘in
‘general  areas

‘and @ 50% of |
project cost-

limited to Rs.
37.50 lakh in
NE  Region,
Hilly

-Commercial
Horticulture
Development

cover on
project mode

plaritation,
mechanization, etc for projects h
over #2500 sq meter are being

Activities like co
shade-net house,

tunnel,=anti sbird /hail nets etc
assistance. #owever, for avail
gy should

material/technoeilo

Commercial horticulture develo,
under protected ' cover on
including components viz. planting material,
' fertigation,
aving area
considered.
on of green houses,
plastic mulching, and plastic
are eligible for
ing subsidy, all
conform  to

irrigation,

nstructi

prescribed standards.

pfnent. projects
project mode

Credit finked
back-ended
‘subsidy

50% of the
total  project
cost limited to

per project as

_ an_ area
e d & afea ¢

per admissible

and |

Rs 56.00 lakh |

cost norms.
(Board is

permitted 1o
18]
_r

take

protected
cultivation

o |
lprojects under /

o |




‘States).

13 |Integrated | i) Integrated  Pest Harvest Management [.Credit linked
-[Post Harvest|  projects relating to Pack House, Ripening | back-ended
Management |  Chamber, Reefer Van, Retail Outlets, Pre- | subsidy @
projects- cooling unit, etc. areé assisted under this{35% of the
B component. NHB also accepts standalone | total  “project |-
projects of PHM in component mode. cost limited to

. ' "~ {Rs 50.75 lakh-
per project in
general area
and @ 50 % of |

project . cost

ST T R S /Sy S 37 Um‘._aﬁ_ n T
' {. R ' j/ above in NE

T g

REICSEIT S0 64 £ e 3 L O SRR T (R

limited to Rs.
172.50 lakh per
project in NE,
{ Hilty and

Scheduled '
| i) " Primary processing units of fruits, vegetables, { Credit' - linked |

subsidy @ 35%
-1-of cost limited to
Rs.8.75 lakh per
project in.
general = areas
and @ 50% of
project cost
limited o Rs.
12.50 [akh per
: : ' ~ project in NE,
a - : | Hilly and
Scheduled
areas, ensuring
backward and
forward linkage.

- 2 Ca pital-‘ii}vestment*Subsidy'Scheme for .(;onstructioh'/ Expansion/
Modernization of Cold Storages. and Storages for Horticulture Products

Credit linked projects relating to Cold Storages including Controlled Atmosphere (CAj and their

modernization are eligible for assistance under this component. o

-Description of components and Pattern of Assistance \(/L -

N

v
©

e

flowers, cashew and'aromatic plants.only. ~ fback = -ended]

L LR Pt . T -

BT~ AT e, o

T R TN T T T T T




of~.

3.2 Components & Pattern of Assistance

[SRo. [

Components I

®» v

\Q/

- T Particulars Itér‘ti§ 1 Pattern
. ' - | Assisfance .
.1 -Cold Stomg {NHB to take up proyect; with capacity above {Credit  linked |
unit Type-1 ~4 5000 MT up to 10000 MT as per followmg back-ended
jbasic  type rates. - . {subsidy @35%
fwith ~ single {of the cost of |
temperature -1 © @Rs. 8000]MT fercapaatyup to 5000 MT | project  (50%
Zone *- @Rs. 7600/MT for Gapacity between 5001 ; jin -NE, Hilly
to 6500 MT : Areas and
4 *'-@Rs. 7200/MT for capac:ty between 6501 ; Scheduled
) to 8000 MT . areas) f'or _
) @RS GBOOIMT for CapaCItY bEtween 8001 . capadw above
L _a4 - | - _to1000QMT 15000 MT. For|{.
12.2 | Cold Storage | NHB to take up projects with capacaw above-{ catculation of
unit Type- 2 - | 5000 MT up to-10000 MT as per fﬁﬂﬂl&lﬂg_ﬁpaﬂty—3—4—
muitiple [-rates. ~ . cubic  meters
femperature |, @rs. 10000/MT for capacity up to 5000 MT {{cum.) (120
ones and| | ane 9500/MT for capadity. between 5001 § cubic feet
| hoimateral| 1 6500 M A, - of
. {handing ¢ i|chamber ... 1. ..
equipment S@Sooi’,‘ﬁ'f,.’m for capacity. betwee“ O olume. shan |
: |« @Rs. ssoo/MT for aapaaty between 80011 be:* considered- {
B - to ¥0000 MT - { équivalent to 1
: 2.3 1 Cold Storage ‘NHB to: take up- p"O‘ects Wfth eapaaty above= MT ; Storage
1 unit Type--2 -1 5000.MT: up to’ 10000 MT as per-Type 2 rates [<apadity.
with add on | given above. - }-¢Board I5
technology . | ' . jpermitted to
for Controlled Additional Rs, 10 OOGIMT for add on.--ftake up cold :
Atmosphere | COmponents  of controlfed - atmosphere-;storage
-1 technology as per component wise cost.. - _1-projects’ in NE-
124 | Technology | e @Rs. SOOOIMT for capacuty between 5007 1Aea™  fori-
: induction and to $0000-MT. . Vcapacity  of
‘modernization | » Components of modem;zatxon include PLC|{ 1000 MT or
of cold chain equipment, packaging line, dock levelers, 1 above)
advance graders, alternate technologies,
. stacking  system, - modemization  of
] insulation and.refrigeration etc.
3 Technology Development and Transfer for Promotlon of Hort:cuiture
3.1 Objectives
Projects  for popularization  of  identified  new technofogleS/toole/technfques
commerdcialization/adoption etc. “shall be undertaker uuougu foliowing sub- components:
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| stock nursery (Area above 4 ha)

T Setting up of bloCk/— dﬂTer*!aTnf ancf 6ot | P

i

1 through
- { Sector @ Rs. 100.00+Lakh /ha. for

“]'éét' béé’éc‘f”‘ "TOUW aﬁ&” only
Govt.  agency/Public

effective nursery area including

| virus indexing, tissue: culture lab|

Ee

| Acquisition - of technologies

including
import of planting material “from other
| countries  for eva!uatlon and ‘rmass
multiplication in order - "increase |
production & productivity of hort:culturn
crops

Project based - 100% and only
through Govt. agency/PSUs @
Rs.50.00 lakh/project |

{ Import/proctiremerit of new machinies and
1Tools for hortrcultm'e for demonstatron'
purpose

RS. 50.00 lakh/ machine. 100% of.
total cost and only through Govt.

| direction of Board of Directors ™

Growers Assocsattons promoted
by NHB and Co-operative
Societies and Farmers Producers
Organization may  also - be]
considered on merit as per| -

. | production:-
{i) ‘Pifot . pro]ect for introduction of new _
Aappropnate -

Development & Transfer of Tedmology for-|
'160% of- total -cost- and- only’
_;?through Govt. agency /PSU

‘promoting hlgh quahty oommerc:al

- farm input  and -
technologles ete.
protocol - relatmg to- PHM, Cold Chain,

PHM, storage and handling etc.
(u:) R -&D -projects for solving specific:
problems reldted to production, PHM,
packaging, storage, handiing: and |-
transport etc. - '

(i:) Development-and introduction of new |-

Primary processing and introduction of ] * -
new:toels/ equipment/machineries: for | -~ -

Up- to: Rs:25.00- lakh/ project. as‘ ‘

long  Distance  Transport  Solution
<omponent to - facilitate _ long. distance |.
transportation and - bulk . movement of
horticulture products through rail etc.

Project based Rs 2000.00 lakh

. Vi.__. -

Product Promotion and . Market
Developiment Services- Horti-fairs

100% of cost by Central Nodal
Agency @Ks.

. vil

Exposure visit of farmers (Outside State}

. Drmcxr+ bacm
of the cost

VIH

Visit Abroad for Government Officers

Rs.

6.00 lakh per participant,

100% of

air / rail travel and

A
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We have audited the Balance Sheet of the National Horticulture Board, Gurugram (Haryana)

as on 31 March 2023, Income & Expenditure Account and Receipts & Payments Account for
the year ended on that date under Section 20 (1) of the Comptroller & Auditor General’s
(Duties, Powers & Conditions of Service) Act. These financial statements are the
responsibility of the Board’s management. Our responsibility is to express an opinion on

these financial statements based on our audii,

2. This Separate Audit Report contains the comments of the Comptrolier & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclosure norms,
etc. Audit observations on financial transactions with regard to compliance with the Law.
Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspects.

etc., if any, are reported through Inspection Reports/ CAG’s Audit Reporisseparately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidences supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by rhanagernent, as well as

evaluating the overall presentation of financial statements. We believe that our audit

provides a reasonable basis for our opinion.
4. Based on our audit, we report that:

i) We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpose of our audit;

i) The Balance Sheet and Income and Expenditure Account/Receipt and Payment
Account dealt with by this Report have been drawn up in the Uniform format of Accounts

prescribed by the Ministry of Finance.



ii)

In our opinion, proper books of accounts and other relevant records have been

maintained by the Board in so far as it appears from our examination of such books.

iv)

We further report that:

A. Income and Expenditure Account
Grants / Subsidies — ¥21830 lakh

The above includes grants sanctioned in the FY 2022-23 amounting to 221830 lakh. As
per Utilisation Certificates, grant utilised during the year was 320931.84 lakh. According
to the Accounting Standard, the amount of 220931.84 fakh should be taken in the Income
but the amount of 21830 lakh was taken in the Income and Expenditure Account. This

has resulted overstatement of Income by ¥898.16 lakh and undetstatement of Current

- Liabilities by 2898.16 lakh.

B. General .
Rule 211 of General Financial Rules (GFR), 2017 prescribes different set of formats for

maintdining Fixéd Asset Register. Under this provision Fixed Asset Register to be
maintained in Form GFR-22. Though NHB Bhubaneswar maintained thc Fixed Assect
Register, but the same was not maintained in the proper format.

C. Pasition of Grant-in-Aid

The position of position of grants received and utilised for the year 2022-23is as under:

(Z in lakh)
‘Name of the Grant NHB| NHM; NBM| NMS Total
Opening balance : 4926.31 58.10 | 12.87 | 44.93 5042.21
Unspent funds received 722.15 224| 028] 124 72591
Grants received : 21830.00 | 260.00 [ 13.89| 0.00| 22103.89
Total grants 27478.46 | 32034 | 27.04 | 46.17| 27872.01
Expenditure incurred 20931.84 | 265.011 13.81 0.00 | 21210.66
Funds refunded to GOI 301.76 0891 048 0.00 303.13
Closing balance 6244.86 5444 1275 46.17 6358.22




v) Subject.to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income and Expenditure Account and Receipts and Payments Account deéalt with by
this report are in agreement with the books-of accounts.

vi) In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies and Notes
on Accounts, and' other significant matters above and other matters mentioned in Annexure to
this Audit Report give a true and fair view in conformity with accounting principles generally
accepted.in India:

a. In so far as it relfates to the Balance Sheet, of the state of affairs of the National
Horticulture Board, Gurugram as at 31™ March2023; and '

b. In so far as it relates to Income & Expenditure Acc,:ount, of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India,

P
l/
Director General of Audit {Central), Chandigarh

Place: Chandigarh
Date: 19.10-2022

[ 2F]



Annexure to Audit Report

. Adequacy of Internal Control:

i.  The cash balance of NHB, Ranchi was not reconciled and there was a
difference of 2296. |

ii.  NoAccounting Manual has been prepared by the Board till date.

ii.  Management commitiee could conduct only two meetings against the norms
of four meetings in a financial year. '

. Adequacy of Internal Audit

Internal Audit Wing is established in the Head Office of the Board. -

. ‘Physical Verification of Fixed Assets

Physical Verification has beén conducted ug to 2022-23.

. Physical verification of Inventory

‘Physical -verification of Inventory and library books for the year 2022-23 has been
- conducted. However, NHB Bangalore has not conducted the Annual ;Shysic':al
verification of inventories and library books for the year 2022-23.
. Regularity in payment of statutory dues
The Board is regular in depositing of statutory dues.




Reply of National Horticulture Board (NHB) on Draft Audit Comments on the Annual Accounts of the
National Horticulture Board (NHB), Gurugram for the financial year 2022-23

SI.
No.

Comments made by the Office of the Principal
Director of Audit (Central), Chandigarh.

Reply of National Horticulture Board

1.

The Annual Accounts of the office of the Director,
National Horticulture Board, Gurugram (Haryana) as on
31** March 2023 are audited under Section 20(1) of the
Comptroller & Auditor General’s (Duties, Powers &
Conditions of Service) Act, 1971. The Certification was
entrusted for the year 2022-23, These financial
statements are the responsibility of the Board’s
management. Our responsibility is to express an
opinion on these financial statements based on our audit.

No comments of NHB are required.

A. Income and Expenditure Account
A.1 Grants / Subsidies — ¥21830 lakh

The above includes grants sanctioned in the FY 2022-23
amounting to 21830 lakh. As per Utilisation
Certificates, grant utilised during the year was
220931.84 lakh. According to the Accounting Standard,
the amount of ¥20931.84 lakh should be taken in the
Income but the amount of ¥21830 lakh was taken in the
Income and Expenditure Account. This has resulted
overstatement of Income by 898.16 lakh and
understatement of Current Liabilities by ¥898.16
lakh. This system was adopted by Board since long.

The unspent funds available with the Board are
being revalidated by the Department of
Agriculture, Ministry of Agriculture, Govt. of
India every year for its utilization in the next
financial year. Accordingly, the same are not
accounted as liability.

General

Interest earned by NHB on saving account not further
deposit back to Ministry of Agriculture amounting ¥2.36
crore after end of financial year 2022-23.

Interest earned during the financial year 2022-
23 by NHB on saving account has been
deposited back to Ministry of Agriculture. Copy
of letter is attached at Annexure - |

B.2

As per norms Management Committee should conduct
meetings in every quarter. During checking or records it
is noticed that against the norms of four meetings the
committee could conduct only two meetings.

Due to various exigencies and workload with JS
(MIDH) who is having additional charge of MD
and the Chairman of MC, only two meetings of
MC could be held. However, important matters
wherever required were got approved on
file. However, the observations of audit have
been taken into account and it would be ensured
that four of meetings of MC are conducted in an
year as per rules

B.3

Land record: Only registry was shown to audit but
mutation, which is an essential property document was
not produced to audit.

Land allotted to the Board by HUDA is on lease
basis, Allotment letter issued by HUDA is
attached at Annexure - II

B.4

Accounting Manual: No Accounting Manual has been
prepared by the Board till date.

NHB has not prepared its own accounting
manual. However, NHB is preparing its

=y




Annual Accounts in the prescribed format
issued by the Govt. of India for Central
Autonomous Bodies. A copy of Annual
Accounts of NHB for the year 2022-23
prepared in said prescribed format has been
given to the audit team.

B.S

NHB, Jammu has earned interest amounting to ¥11,456
during the year 2022-23 but the. same was not remitted
to the Government Account but transferred it to Head
Office Account

Interest earned at all NHB centres are remitted
by respective Centre Incharges to Head Office
and thereafier consolidated fund is deposited
back to Ministry of Agriculture. Copy of letter-
is already attached at Annexure - |

B.6

NHB, Jammu has not prepared the Income &
Expenditure Account and Balance Sheet. Only Receipt
& Payment Account was prepared by NHB, Jammu.

The Board vide its letter dated 02.05.2023 has
clarified that Annual Accounts i.e. Balance
Sheet, Income & Expenditure and Receipt &
Payment’s A/c are not prepared by NHB
Centres. Imprest fund is only released to NHB
Centres for their day to day needs. On receipt of
expenditure and other details from all NHB
Centres, Annual Accounts of the Board are
prepared at the level of Head Office and ali
informations received from Centres is compiled
in it. Copy of letter dt 02.05.2023 is attached at
Annexure - 111

B.7

NHB, Bhubaneswar did not prepare the Balance Sheet
and Income & Expenditure Account as per the
prescribed format in preparing the annual financial
statement for 2022-23.

- Asabove -

B.3

Rule 211 of General Financial Rules (GFR) prescribes
different set of formats for maintaining Fixed Asset
Register. Under this provision Fixed Asset Register to
be maintained in Form GFR-22. Though NHB,
Bhubaneswar maintained the Fixed Asset Register, but
the same was not maintained in the proper format.

Noted for compliance by Incharge NHB
Bhubaneshwar Branch.

B.9

National Horticulture Board, Raipur prepared only
Receipt & Payment Account, the Balance Sheet which
contains Assets and Liabilities was not prepared by the
Board.

Reply submitted at point no. B.6 may kindly be
perused.

Position of Grant-in-Aid
The position of position of grants received and utilised
for the year 2022-23 is as under:

(T in iakh)

The figures mentioned by C&AG office are
found correct as per record of NHB.

Hence, no Comments of NHB are required

@




Name of the NHB NHM | NBM NMS Total
Grant

Opening balance 492631 58.10 12.87 44.93 504221
Unspent funds 722.15 224 0.28 1.24 72591
received

Grants received 21830.00 260.00 13.89 0.00 | 22103.89
Total grants 27478 .46 32034 27.04 46.17 | 2787201
Expenditare 20931.84 265.01 13.81 000 | 21210.66
incurred

Funds refunded to 301.76 0.89 0.48 0.00 303.13
GOl

Closing balance 6244 86 54.44 12.75 46.17 6358.22

1. Adequacy of Internal Control:

a) The Inadequacy of Internal Control System in NHB, | A et amounting to Rs 83,998/- are purchased
Lucknow is characterised by a payment ‘of 83,998 by NHB Lucknow with the approval competent
towards purchase of ﬁx'ed assets which is over and Authority at Head Office. Copy of reply &
E-lbOVC of 220,000 financial powers delegated to centre approval is attached at Annexure — IV
in-charge.

b) The cash balance of NHB, Ranchi was not reconciled Incharge NHB Ranchi has noted the
and there was a difference of 296, observation for compliance.

2. Internal Audit: Internal Audit Wing is established in
the Head Office of the Board.

a) Internal Audit of NHB, Jammu was also not been | Iinternal Audit of NHB, Jammu for the year
carried out during the year 2022-23. 2022-23 has been conducted. Report attached at

Annexure — V

b) Internal audit of the NHB, Bangalore has not been | Internal Audit of NHB, Bangalore for the year
conducted for the financial year 2022-23 either by the | 2022-23 has been conducted. Report attached at
Head office or by the Chartered Accounts appointed in | Annexure - VI
this regard.

3. Physical  Verification of Library:- Physical | Physical verification of Library books has been
verification of Library books was conducted up to 31-3- | conducted. A copy of report is attached at
2022. Annexure - VIL

4. Physical Verification of Fixed Assets: Physical
Verification has been conducted up to 2022-23.

a) | NHB, Jammu has not furnished the physical verification | Physical verification report of the Fixed Assets
report of the Fixed Assets to Audit. at NHB Jammu is attached at Annexure — VIII

b) NHB, Bangalore has not conducted the Annual physical | Physical verification report of the Fixed Assets

verification of fixed assets, inventories and library
books for the year 2022-23.

at NHB Bangalore is attached at Annexure — IX
So far as physical verification of inventories &
library is concerned, Incharge NHB Bangalore
has noted the observation for compliance.

2




Physical  verification of Inventory: Physical
verification of Inventory for the year 2022-23 has been
conducted. NHB, Ranchi has purchased consumable
items amounting to 15,127 but no register of
consumable items was maintained by the office.

Register for consumable items has been
maintained by Incharge NHB, Ranchi. A copy
of the same is attached at Annexure — X

Regularity in payment of statutory dues: - The
Board is regular in depositing of statutory dues.

No comments of NHB are required.

Comments on control register: All the control registers
were being maintained properly in the Head Office.

No comments of NHB are required.
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SCHEMES/PROGRAMMES

Harvest Management

~ Under this Scheme, projects for_eétablishment of commerdial production yn; _
conditions, post-harvest Mmanagement and primary processing unijts

well as under pro
are eligible for financial assistance, - -

on praject mode |, induding components viz
Planting  material, - plantation, Irrigation,

fertigation,

mechanization, Precision faming, | ~ lakh
: U TPEr project ‘in

' 40% -of project
dreas

|37.50 ik in

etc. are’ also eligible under the scheme for | NE Region,
assistance in existing/new ord1ards/projects tof Hilly and
N increase:producﬁvity . | Scheduted
‘ L . ____ -l areas.
12 Commercial Commercial horticulture deveiopment.pro;egts Credit linked
: Horticuiture | inder protected " cover on project mode | back-ended .

Development including components Viz. planting ‘material,- Subsidy @
1in protected _plaritation, irrigation, Tertigation, | 500, of the
cover on mechanization etc for projects having area total project
Project mode | over 2500 5q meter are' being considered. cost limited to
Activities fike construction of green houses, | Rs 56.00 {akh
shadenet heuse, plastic mulching, and plastic | per project as
tunnel, «anti sbird /hail nets etc are eligible for Per admissiple
assistance, However, for availing subsidy, ali | cost normes.
material/techne!ogy should  conform to { (Board is.
prescribed standards. permitted ¢
S take up’
l Projects under /
: o [protected
L Cultivation  in
— T — vhJﬁ'__é@g_;g_f_ l

Ve

1. "Dev_eiopment of Commercial Horticulture’ through Production and. Post-

ts in open fields as

OF fand @ 50% off -
| Project - cost-




. ‘r.— @6_—- R R e oo Ao—— e eI é- A ""““'""IUOO”SQTT‘!T??TCI“ -
) - ' above in NE

States). ‘

13 [lIntegrated ~ [ i) Integrated Post Harvest Management [.Credit  linked
-[Post Harvest|  projects relating to Pack House, Ripening back-ended
Management || Chamber, Reefer Van, Retail Outlets, Pre- | subsidy @
projects: cooling unit, etc. are assisted under this{ 35% of the
B component. NHB also accepts standalone | total ‘project |
projects of-PHM in component mode. ‘cost limited to

Rs 50.75 lakh-
per project in
general  area
and @ 50 % of
project . cost
limited fo Res.
172.50 lakh per
project in NE,
{ Hilly and -
Scheduled |-
i) - Primary processing units of fruits, vegetables, | Credit - ~Jinksd |
4 " flowers, cashew and: icr only, Fback - .ended|
q , cashew and amanc plants o.h.( subsidy ‘@ 35%
- -1-of cost limited to
Rs.8.75 lakh per
project in.
general - areas
and @ 50% of
project cost
limited to Rs.
12.50 lakh per 3
P : project in NE, 4
t _- Hilly and [ . -
Scheduled :
areas, ensuring.
backward and
forward finkage. | ‘ ;

F T U o VAR e TN

2 Capi-tal-ihvestment‘S'u-bsidy*Scheme for _(;onst'ructioﬁ'/ E)'cpansion /
Modernization of Cold Storages and Storages for Horticulture Products

Credit linked projects relating to Cold Storages including Controlled Atmosphere (CA) and their
modernization are eligible for assistance under this component. . S

e v s e

-Description of components-and Pattern of Assistance \9/

L

T ey et e b e

) .



) : @3 | ——y—— -_ — —_— _Qé_d " . . e e
A ‘ Sr. T Particutars — Items | ) o ' { Pattern of
No ' = ]

. INo. | | Assisfance .
- 1 2.1 {Cold Storage 1 NHB to take up pro}ecs wmh capadity above Credit  linked
: unit Type-1 —{ 5000 MT up to ‘10000 MT as per foliowmg back-ended -
1basic  type|rates. - - { subsidy @35%
Twith ~ single . jof the cost of |
temperature - @Rs. 8000/MT forcapaatyup to 5000 MT ] project  (50%
-Zone - @Rs. 7600/MT for capacity between 5001 4 Jin NE Hilly
to 6500 MT Areas and
- - @RS, 7200/MT for capacity between 6501 Scheduled
- to 8000 MT ‘ a'reas) for |
, ’ to 10000MT . 5'000 MT. For !
12.2 | Cold Storage | NHB to ake up. projects with capacuty above calculation  of

‘Wwith “multiple | rates. " Jcubic  meters

_f_m’:'at“re 4| © @Rs. 10000/MT for capacity up to 5000 MT J{cum.) (120
- AN o @Rs . 9500/MT for Capadity. between 5001 { cubic ~ feet

1 to 0000 MT {-equivalent to 1 _
123 Cold Storage | NHB to° fake up. pro,ects with eapacity above: MT storage | .
1 unit Type--2 -1 5000.MT: up to’ 10000 MT as per-Type 2 rates‘:' capacity; -

with add on | given above, -(Board tl:
& 17 _ : . | permitted :
cchnology - | aditional Rs. 10 ooe{m for add -on ke W cold
for Controfled | AdC i p
components  of  controlled atmosphere “Storage -

Atmos
y phere technology as percompnnentWISECOSt. LT -'-pro}eds in NET
12.4 -Technology » @RS, SOOOIMT -for capac:ty between 5007 Area”  for |
- | induction and to 10000 MT: - ‘|apacity  of

‘modernization | « Components of modem;zatxon include PLC 1000 MT or |
of cold chain equipment, packaging line,dock levelers, |-above)

|  advance graders, “alternate technologles
stacking  system, - modernization  of

;J\ _msulatlon and.refrigeration etc, J

3 Technology Development and Transfer for Promotlon of Hort:cuiture

3.1 Objectsves

Projects  for Popularization  of  identifi ied__ new tcchnologiesftools/technrques for
commerc:ahzahon/adopnon etc. shall be undertaken turough fohuwmg sub- components

3.2 - Components’ & Pattern ofAssnstance i

(8o [ Componaits o oA

—— ST T T

unit Type- 2 - | 5000 W_ﬂ'.up to - 10000 MT as per fﬂﬂﬂﬂi[lg_-mpacfty-—s_q_-———»

| hanfctlzhrrnngatﬁmﬂ to. 6500 MT ghcft}, ) of
. Rs. QOGOMTform atybetwaen 6501 | Chamber . {.
-} eauipment @Sooo / e {volume  shait
: | » @Rs. 8500/Ml'forcapac:ty between- 80011 be- considered {

"




"(__(-"ﬁiA‘.i

?écl

[ Setting up of Dlocxlmdﬁer pIanf and réot
stock nursery (Area above 4 ha)

H

- { Sector @ Rs. 100.00¢Lakh /ha. for

] through  Govt. agency/Public

effectivé nursery area including

] virus indexing, tissue culture lab-|
etc.

Pi‘oeifbased TWan only|

' Acqurs:ﬁon of technologtes

including
import of planting material ‘from other
| countries:  for evaluation and -mass
muitiplication in order “to " increase’
production & productivity of hort:culture
aops

Project based - 100% and only
through Govt. agency/PSUs @
Rs.50.00 lakh/project

T T T R T R SR

, Importfpfocurement of new machmes and
1Tools for horl:!cu!ture for demonstratron'

'RS. 50.00 lakh/ machine. 100%. of

total cost and only through Govt.
agency, [

purpose

Grov&ers Associations  promoted
by NHB and Co-operative
Societies and Farmers Producers
Organization may also - be

considered on merit  as per 3
} direction of Board of Directors~ = | -

- | produgction:-
i) Pifot project for introduction of new ,
appropnate g

Development & Transfer ofTechnology for |-

‘promoting high " quality oommerczal t

- farm

Input”  and -
téchnologies ete,

(i) Development-and introduction of neiv

protocol relatmg to- PHM, Cold Chain,

PHM, storage and handling etc. ,
(iif}. R -&D -projects for. solving specific
problems reldted to production, PHM,
packaging, storage,
transport etc..

Primary, processing and introduction of | - -
~new:tools/ equipment/machineries for | - = -

handling ~and |

long  Distance Transport  Solution

‘transportation and bulk . movement of
horticulture products through rail etc.

Project based Rs 2000.00 lakh
<omponent to - facilitate . long distance; . =

Viii

N S

i Development Services- Horti-fairs

TVisit Abroad for Government Officers

Product Promotion and . Market

100% of cost by Central Nodal
Agency @Rs. 25.00 lakh

Exposure visit-of farmers (Qutside State)

Project based as per actual, 100% |
of the cost .

Rs. 6.00 lakh per participant, |

Up- to: Rs:25.00-lakh/ project a5 |
160% of- total. .cost. and. only |
;-'_throughGovt.agenc;/PSU '

100% of _ air / rail travel and |

&),

v
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]
‘ Sub: Lok Sabha Starred Dy. No. 1383 due for answer on 06.02.2024 on Benefits of
Hydroponic Innovations-reg.
FR is a letter F.No. 16-01/2024-Hort, Tech-1l (P-139411) dated 25.01.2024 received from Shri Jayasree
Vijay, Seciton Offier (Horti-Tech), DA&FW, Krishi Bhawan, New Delhi requested NHB to furnish the
E-',r'; requisite information immediately. The details of above question and draft reply of NHB are as under;
TS.n Pariiament Question NHB reply
P A | Whether the Government | National Horticulture Board vide notification dated
t/J o acknowledges  the improved | 13.2.2023 {copy attached for ready reference) has decided
N 2. Y = sustainability of  plants grownas under:- :
Q| — through  hydroponic innovations
a/ ™ ~ compared to traditional methods “NHB ma}; consi;:ier assisting firoje?ts for indem#jfd
- —— exotic and nmiche crops and G150 projects  jor
’ B | If so, the details of mlgan;es a?]d hydroponic/aeropom’c and wherever cost norms for the
programmes  proposec .bY e | crops are not available, the same may gob devised
Government 10 encourage their through respective ICAR institutions, Once these cosl
use and if not, the reasons therefor | o.c gre received, the same may be wnt to MIDH
. = Whether the Goverment has Division for consideatian&approval.“
looked into the m'inimal water and | 1n view of the above, NHB:is considering projects of
space requirements of | hydroponic for financial assistance, as per available cost
hydroponics as compared to other | norms. .
traditional techniques of
agriculture and J The National Horticulture Board under its commercial
horticulture provides subsidy as under:-
) D | If so the details thereof and
i “Development of Commercial Horticulture through
é Production and Post Harvest ‘Management of |
: Horticnlture Crops” for a better alternative to increase
- ‘ . - IE Tif not, whether the Government is | the income of farmers in which the financial support in
looing to undertake such a study | the form of back-ended subsidy is provided for setting up
to ascertain the scalability of | units relating to horticulture sector inter-alia including
hydroponics in the country protected cultivation. The details of subsidy available is as
‘ under:-
1.1 Protected Cover/Conditions- Credit linked back-
l: ended subsidy @ 50% of project cost limited to Rs 56.00
glr\ lakh per project for horticulture projected in protected
o g _;- ' _ condition on project mede including components viz Green
E oF q House, Shade net house, plastic tunnels, planting material,
%Lﬁ‘—: plantation, irrigation, fertigation, mechanization, etc for
S g _'. project having area over 2500 sq meter.
-t
g E 1"‘ 1.2 Post Harvest Management- Integratéd PHM Projects
b, relating to Pack House, Ripening Chamber, Refer Van,
~F 3 Retail Outlets, Pre-cooling units, Primary processing etc.
T E = Credit linked back-ended@35% of the project cost limited
g_ ‘E E to Rs. 50.75 lakh per project in genera! area and 50% of
project cost limited to Rs. 72.50 lakh per project in NE
Region.

If approved, NHB may reply to the above Lok Sabha Question as per draft is pﬁ,a’ced below for

kind perusal and approval. z
) W
(C.P. Gandhi)

Dy. Director
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Parliament Mgtter'

Sub: Rajya Sabha Admitted euestion No. 20 regarding ""Atmanirbhar clean plant
programme for horticulture crops™ due for answer on 02.02.2024 by Dr.
Dharmasthala Veerendra Heggade -reg.

FR is a letter F.No. M-16027/2/2024-MIDH, dated 29.01.2024  received from Shri Pankaj
Sharma, Assistant Director (MIDH), DA&FW, New Delhi requested NHB to furnish the
requisite information immediately. The details of above question and draft reply of NHB are as

under:

S.n Parliament Question

NHB reply

A | Whether Government has launched
by “Atmanirbhar clean plant
Programme" to improve
availability of disease free, quality
planting materias for high-varue
horticurturar crops, if so, the detaiis
thereof including the objectives;

B | The total outlay for the
programme;

C | The area under horticulture in the
country and production as on 31¥
December, 2023

D | Whether India is a top producer of
many fruits, yet its contribution in
exports is not upto mark, if so, the
details thereof:

{ established and operationalized

E | The details of Clean plant Centres
established in the country; and

F | The steps takervbeing taken by
Government for development and
strengthening of
horticutture?

Clean Plant Programme was announced by the |
Government - of India in the Budget Speech of
Hon’ble FM during 2023 to promote the availability
of discase free, quality planting for high value
horticultural crops. The total proposed cost of the
Programme is Rs 2200 Crores, of which 50% will be
the share of Government of India and 50% will be
loan from ADB. The National Horticulture Board
(NHB} will be the Project Execution/ Implementation
Agency and ICAR and its NRCs will be Project
Implementation Agency.

Following OQutputs have been proposed in this
Programme:-

i) Institutional and regulatory frameworks, and
knowledge  network for clean plant program

i) Clean plant
operationalized

iii) Certified ciean planting materials produced by [
accredited nurseries,

centers established and

The Note for the approval of CCEA for approval of
the Scheme is under process. Once the CCEA
approval is done, loan agreement will be done with
ADB and the programme will be formally rolled out
with its operational guidelines.

If approved, NHB may reply to the above Rajya Sabha Question as per draft is placed’s)elow for

kind perusal and approval.

Wy
“Z\e
(C.P. andhi)q vy
Dy. Director '
"y el
) G H
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Parliament Matter .

Sub: Rajya Sabha Question D. No, U353 regarding " Availability of cold storage
] facilities" due for answer on 09.02.2024 - reg
FR is a letter F.No. M-16027/3/2024-MIDH dated 30.01.2024 received from Sh. Manoj K.
Under Secretary (MIDH), DA&FW, New Delhi on the above mentioned subject and requested
NHB to furnish the requisite information immediately. The details of above question and draft

- reply of NHB are as under:
35|
gl = Sn Parliament Question NHB reply
of | ~— A | The details of the current |[As far as NHB is concerned, the Board is
L,\ ;{ 1 capacity of -cold storage implementing a scheme, “Capital Investment
available in the country as Subsidy for Construction/ Expansion/

against the required capacity;

Modernization of Cold Storages and Storages for

B | Whether it is a fact that there is
a huge shortfall in the cold
storage requirement in the

country,

Horticulture Products”, under this scheme, credit
linked back-ended subsidy a scheme namely “Capital
Investment Subsidy for Construction/ Expansion/
Modernization of Cold Storages and Storages for
Horticulture Products”, under this scheme, credit

C | If so the details thereof and the
reasons therefor;

linked back-ended subsidy @35% of the capital cost
bf the project in general areas and @50% in case of
orth East, Hilly States & Scheduled areas for Cold

D | Steps taken by the Govt. to
increase the capacity of coid
storage.

storage capacity above 5000 MT and up to 10000 MT
is  sanctioned for  construction/  expansion/
modernization of cold storage and CA store. In case

of NE Region (including Meghalaya) the capacity
'abovc 1000 MT are also eligible. The scheme is
demand driven and being implemented across the
country.

)
2854
catde 2y

The Board is sanctioned year-wise cold storage
capacity of 151,62 lakh MT since inception 1999-
D000 to 2023-24 is given at Annexure-1

if approved, NHB may reply to the above Raja Sabha Question as per drafi is placed below for
kind perusal and approval. v

“a\r e
{C.P. Gandhi)

Dy. Director
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‘ Sub: Rajya Sabha Starred Unstarred Diary No. U374 regarding regarding “The
‘ measures being taken by the Government to enhance the banana production” due

f : ) for answer on 09.02,2024
- FR is a letter FNo. 3/1/50/2024-HS, dated 30.01.2024 received from Shri Pankaj Kumar,

Deputy Director (MIDH), DA&FW, New Delhi requested NHB to furnish the requisite
information immediately. The details of above question and draft reply of NHB are as under:

5.n NHB reply
C As far as NHB is concerned, the Board s

Parliament Matter

S
.

Parliament Question
Whether any national level

scheme/assistance/package
have been chalked out by the
Government  to  promote
banana cultivation and if so,
the details thereof State-wise

implementing a scheme “Development of Commercial
Horticulture _through Production and Post Harvest
Management of Horticulture Crops” [for a better
alternative to increase the income of farmers in which
the financial support in the form of back-ended subsidy is
provided for setting up units relating to horticulture sector

5 inter-alia including protected cultivation. The details of
subsidy available-is as under:-

The measures taken by the
Government to enhance the
banana production

1.1 Post Harvest Management- Integrated PHM Projects
relating to Pack House, Ripening Chamber, Refer Van,
Retail Qutlets, Pre-cooling units, Primary processing, etc.
Credit linked back-ended@35% of the project cost Jimited
to Rs. 50.75 lakh per project in general area and 50% of
project cost limited to Rs. 72.50 lakh per project in NE
Region.

3'/’[?.!.‘

s2eé]

¢

The total acreage of
banana/plant in production in
the country along with their
production during each of the
last three years and the current
year, State-wise

Whether the farmers arc
suffering financial loss due to
. drought and other calamities
resulting the reduced
production of banana and if so,
the details thereof

Does not pertains to NHB

The number -of Banana
Research Centre functioning in
the country along with
financia! allocation and

S2861

A% Date: .3 p )2 Y

i

If approved, NHB may reply to the above Raja Sabha Question as per draft is placed below for
kind perusal and approval.’ ' -
—A %\\ A

(C.P. Gandhi
/J

Dy. Director
3\
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IcALL Gl R . “Capita nvestment  Subsidy for
G‘IIHH Ilﬁ?\qa Construction/ Expansion/ Modernization of
. ‘ Cold Storages and Storages for Horticulture

Products”, under this scheme, credit linked back-
ended subsidy a scheme namely “Capital
Investment Subsidy for Construction/ Expansion/
| Modernization of Cold Storages and Storages for
Horticulture Products®, under this scheme, credit
linked back-ended subsidy @35% of the capital
cost of the project in general areas and @50% in
case of North East, Hilly States & Scheduled
areas for Cold storage capacity above 5000 MT
and up to 10000 MT is sanctioned for
construction/ expansion/ modernization of cold
storage and CA store. In case of NE Region
(including Meghalaya) the capacity above 1000
MT are also eligible. The scheme is demand
driven and being implemented across the country.
The details of proposals received and sanctioned
under the above Scheme for the last three years
(i.e. 2020-21 to 2022-23) is given at Annexure-11.

/
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If approved, NHB may reply to the above Rajya Sabha Question as per draft is placed below
g for kind perusal and approval.

i Submitted please. \ \/:
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oQ (C.P. Gahdhi)
23 Dy. Director
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Parliament Matter

“Subject: Inputs required for Raja Sabha Dy. No § 615 regarding- imﬁlementations of
schemes for redressal of farmers Gievances.

FR is a letter F. No. M-28-1/2022-O&M/PG dated 12.01.2024 received from Sh. Sunil Kumar
Under Secretary (O&M/PG Section), DA&FW, New Delhi on the above-mentioned subject and
requested NHB to furnish the requisite information immediately. The details of above question

- . and draft reply of NHB are as under:

Sl.no. Parliament Question WNHB reply
A The major programmes | The National Horticulture Board is implementing
implemented by the Ministry | a schemes namely, as under:-
for the redressal of genuine
grievances of farmers during 1Development of Commercial Horticulture
the last three years and through Production and Post Harvest
B The details of benefits | Management of Horticulture Crops” for a

accrued to the farmers from
the programme of the
Ministry

better alternative to increase the income of
farmers in which the financial support in the
form of back-ended subsidy is provided for
setting up units relating to horticulture sector
inter-alia including protected cultivation. The
details of subsidy available is as under:-

1.1 Open Filed Cultivation- Credit linked back-
ended subsidy @ 40% of the total project cost
limited to Rs 30.00 lakh per project in general
area and @ 50% of project cost limited to Rs.
37.50 lakh in NE Region and Hilly States and
Scheduled areas for horticulture projects in open
field condition on project mode including
component viz, planting material, plantation,
irrigation, fertigation, mechanization, GAP etc.
for projects covering area over 2.00 ha (5 Acres).
In case of NE Region, projects having area over
2.5 Acres are eligible,

1.2 Protected Cover/Conditions- Credit linked
back-ended subsidy @ 50% of project cost limited
to Rs 56.00 lakh per project for horticulture
projected in protected condition on project mode
including components viz Green House, Shade net
house, plastic tunnels, planting material,
plantation, irrigation, fertigation, mechanization,
etc for project having area over 2500 sq meter. In
case of NE Region, projects having area over
1000 sq meter are eligible.

1.3 Post Harvest Management- integrated PHM
Projects relating to Pack House, Ripening Chamber,
Refer Van, Retail Outlets, Pre-cooling units,.
Primary processing etc. Credit linked back-
ended@35% of the project cost limited to Rs. 50.75
lakh per project in general area and 50% of project]
cost limited to Rs. 72.50 lakh per project in NE
Region.

The details of proposals received and sanctioned
under the above Scheme for the last three years (i.e.
2020-21 to 2022-239 is given at Annexure-JL
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gub: Lok Sabha Unstarred Diary No. 1210 regarding “Production of Saffron™ due
for answer on 06.02.2024 -reg.

FR is a letter F.No. 3/149/2024-HS, dated 30.01.2024 received from Shri Pankaj Kumar,
Deéputy Director (MIDH), DA&FW, New Delhi requested NHB to furnish the requisite
. information immediately. The details of above question and draft reply of NHB are as under:

f-' S.n Parliament Question NHB reply
A | Whether the production of
saffron has declined by 75%
since the inception of National
Saffron Mission and if so, the | As far as NHB is concerned, the information may
- details of the total decline in treated as Nil

saffron production in the last| -
one year

B | Whether the well sprinklers
sanctioned under the National
Saffron  Mission have been
onn-functional since  the
' inception of the initiative, if so
the details thereof and if not
the reasons therefor

Parliament Matter

2"’“/2)\

S 2804

C | Whether it is true that
industrial establishment near
saffron fields have led to
adverse effects on saffron
flowers due to factors such as
cement dust

D | If so the details of steps that
have been taken by the
Government toregulate and
monitor industrial activities
near saffron cultivation areas to
prevent negative impacts On
public health and ecology and

E | Whether the Government has
constituted a  high-level

0
7

g(\-’\\—' committee to look into the
Nl declining condition of Saffron
e production and if so, the details
N ’2_‘: thereof and if not the reasons
d&- E:aw\ therefor
Pss — ' _
£ 9" If approved, NHB may reply to the above Lok Sabha Question as per draft is placed belgw for
E. s kind perusal and approval. \m
FEG& \ -\ ™
RER)
(C.P. Gandhi)
, Dy. Director
D
/
A\
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National Horticulture Board
Ministry of Agriculture & Farmers Welfare

Government of India,

Plot No.835, Sector 18, Institutional Area,
Gurugram - 122 015 (Haryana)
Ph. 0124-2342992, Fax: 2342991, 2341225

NHB/CC/P.Q.-1651/2023-24/

To

Shri Jayasree Vijay

Section Officer (Hort. Tech)
Horticulture Division

DA&FW, Krishi Bhawan, New Delhi

Email: java.vijav@legov.in

Sub:

Sir,

Website: www.nhb.gov.in
January 31, 2024

Lok Sabha Starred Dy. No. 1651 due for answer on 06.02.2024 on Promoting

Hydroponic Farming-reg.

I am directed refer to F.No. 16-01/2024-Hort, Tech-11 (P-139411) dated 25.01.2024 on the subject cited
above and to say that the point-wise reply of the question are as under:-

Sn

Parliament Question

NHB reply

A

Whether the Government plans to
integrate hydroponics farming into
existing agricultural policies to
ensure comprehensive and cohesive
approach,

National Horticulture Board vide notification dated 13.2.2023
{copy attached for ready reference) has decided as under:-

"NHB may consider assisting projects for indentified exotic and
niche crops and also projects for hydroponic/aeroponic and

if <o, the details of initiatives that
are in place to educate farmers
about the benefits of hydroponics

wherever cost norms for the crops are not available. the same may
got devised through respective ICAR institutions, Once these cost
norms are received, the same may be wnt to MIDH Division Jor
consideation & approval "

The details of the success of these
outreach programms in different
States

In view of the above, NHB is considering projects of hydroponic
for financial assistance, as per available cost norms.

The National Horticulture Board under its commercial horticulture
provides subsidy as under:-

Whether the Government
introduced any financial
incerntives  or  subsidies for
farmers engaging in hydroponics
farming to encourage widespread

adoption and

“Development of Commercial Horticulture through Production
and Post Harvest Management of Horticulture Crops” for a
better alternative to increase the income of farmers in which
the financial support in the form of back-ended subsidy is provided
for setting up units relating to horticulture sector inter-alia including
protected cultivation. The details of subsidy available is as under:-

1.1 Protected Cover/Conditions- Credit linked back-ended

If 50 the details therof

subsidy (@ 50% of project cost limited to Rs 56.00 lakh per project
for horticulture projected in protected condition on project mode
including components viz Green House, Shade net house, plastic
tunnels, planting material, plantation, irrigation, fertigation,
mechanization, etc for project having area over 2500 sq meter,

1.2 Post Harvest Management- Integrated PHM Projects relating
to Pack House, Ripening Chamber, Refer Van, Retail Qutlets, Pre-
cooling units, Primary processing etc. Credit linked back-
ended@35% of the project cost limited to Rs. 50.75 lakh per
project in general area and 50% of project cost limited to Rs. 72.50
lakh per project in NE Region.

This is issued with the approval of the Competent Authority.,

Yours faithfully,

N %\\\\ VA

(C.P. Gandhr)
Deputy Director (Coordination)
Fnel: As abhove
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Ministry of Agiculture & Farmers Welfare, Ciemt O indhs
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{ _ﬁﬁ'@ﬁéﬁ’r’%ﬁg&tﬂmt'\nchmion»qﬁ Bxotic. & Niche Crops and also projects for Hydroponic and
,;:;_uqag;rqwmc:undg&m ambit of s hmfggidgljmof NHB was taken up in the 87 Meeting of the
< Managing Comhittes of NHE, ih viewof MIDH leter No. 33-4/2020-MIDH(AAP) dated
05,04:2021 (copy attached) vide which indigative cost noms for the Exotic and Niche Fruit Crops
‘ suc}ras Dragon, Avecade, Rambutan,i‘crsunmon Blue berry. Mangostcen, Seabuckthron,
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C - Dy. Director (Coord/1S)
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Watondl foricuiture poara
Ministry of Agriculture & Farmers Welfare
Government of India,

Plot No.85, Sector 18, Institutional Area,
Gurugram — 122 015 (Haryana)
Ph.0124-2342992, Fax: 2342991, 2341225
Website: www.nhb.gov.in

NHB/CC/P.Q.-U374/2023-24/

To

Shri Pankaj Kumar

Deputy Director

Horticulture Statistics Division
DA&FW, Krishi Bhawan, New Delhi
Email: pankaj.84@gov.in

Sub:

Sir,

Jan 31,2024

Rajya Sabha Starred Unstarred Diary No. U374 regarding regarding “The measures being
taken by the Government to enhance the banana production” due for answer on

09.02.2024

1 am directed refer to is a letter F.no. 3/1/44/2023-HS, dated 23.11.2023 on the subject cited above and to
say that the point-wise reply of the question are as under:-

Sn Parliament Question NHB reply a
C | Whether any national level | As far as NHB is concerned, the Board is
scheme/assistance/package  have  been iénplementi:lgﬂ a s«l:heme h“De";"’]l:mZ“‘ of
ommercia orticulture throu roduction
chalked out .by .the Govet:nment o promqte and Post Harvest Management Ef Horticulture
banana cultivation and if so, the details Crops” for a better alternative to increase the
thereof State-wise income of farmers in which the financial support
in the form of back-ended subsidy is provided for
setting up units relating to horticulture sector inter-
E | The measures taken by the Government to alia .inC]leil.'lg pl'qtected cultivation. The details of
enhance the banana production subsidy available is as under:-
1.1 Post Harvest Management- Integrated PHM
Projects relating to Pack House, Ripening Chamber,
Reter Van, Retail OQutlets, Pre-cooling units,
Primary processing etc. Credit linked back-
ended@35% of the project cost limited to Rs. 50.73
fakh per project in general area and 50% of project
cost limited to Rs. 72.50 lakh per project in NE
Region.
A |The total acreage of banana/plant in
production in the country along with their
production during each of the last three years Does not pertains to NHB
and the current year, State-wise
B | Whether the farmers are suffering financial
loss due to drought and other calamities
resulting the reduced production of banana
and if so, the details thereof
D { The number of Banana Research Centre
functioning in the country along with
financial allocation and

This is issued with the approval of the Competent Authority.

Yours faithfully,

4

WO

{C.P. Gandhi)
Deputy Director (Coordination)




National Horticulture Board
Ministry of Agriculture & Farmers Welfare

Government of India,

Plot No.85, Sector 18, Institutional Area,
Gurugram — 122 015 (Haryana)y
Ph. 0124-2342992, Fax: 2342991, 2341225

SEIs

NHB/CC/P.Q.-864/2023-24/

To

Shri Sunil Kumar

Under Secretary (O&M/PG Section)
DA&FW, Krishi Bhawan, New Deihi
Email: ompg-agri@nic.in/ so-midhcoord-agri@gov.in/ midhcoord40@gmail.com

Website: www.nhb.gov.in

January 23, 2024

Subject: Inputs required for Raja Sabha Dy. No S 615 regarding- implementations of

Sir,

1 am dire

schemes for redressal of farmers Gievances.

oted refer to letter F. No. M-28-1/2022-0&M/PG dated 12.01 2024 on the subject cited above
and to say that the point-wise reply of the question are as under:-

Sl.no. Parliament Question NHB reply

A The major programmes | The Nationat Horticulture Board is implementing a
implemented by the Ministry | schemes namely, as under:-
for the redressal of genuine
grievances of farmers during t “Development of Commercial Horticulture through
the last three years and Production and Post Harvest Management of

B The details of benefits Horticulture Crops” for a better alternative to
accrued to the farmers from | increase the income of farmers in which the financial
the programme of the support in the form of back-ended subsidy is provided for
Ministry setting up units relating to horticulture sector inter-alia

including protected cultivation. The details of subsidy
available is as under:-

1.1 Open Filed Cultivation- Credit linked back-ended
subsidy @ 40% of the total project cost limited to Rs
30.00 lakh per project in general area and @ 50% of
project cost limited to Rs. 37.50 lakh in NE Region and
Hilly States and Scheduled areas for horticulture projects
in open field condition on project mode including
component viz, planting material, plantation, irrigation,
fertigation, mechanization, GAP etc. for projects covering
area over 2.00 ha (5 Acres). In case of NE Region,
projects having area over 2.5 Acres are eligible.

1.2 Protected Cover/Conditions- Credit linked back-
ended subsidy @ 50% of project cost limited to Rs 56.00
lakh per project for horticulture projected in protected
condition on project mode including components viz |
Green House, Shade net house, plastic tunnels, planting
material, plantation, irrigation, fertigation, mechanization,
etc for project having area over 2500 sq meter. In case of
NE Region, projects having area over 1000 sq meter are
eligible.

1.3 Post Harvest Management- Integrated PHM Projects
relating to Pack House, Ripening Chamber, Refer Van,
Retail Outlets, Pre-cooling units, Primary processing etc.
Credit linked back-ended@35% of the project cost limited
to Rs. 50.75 lakh per project in general area and 50% of]
project cost limited to Rs. 72.50 lakh per project in NE
Region.




The details of proposals received and sanctioned under the
above Scheme for the last three years (i.e. 2020-2] to 2022-
23) is given at Annexure-1.

2. “Capital Investment Subsidy for Construction/
Expansion/ Modernization of Cold Storages and
Storages for Horticulture Products”, under this scheme,
credit linked back-ended subsidy a scheme namely
“Capital Investment Subsidy for Construction/ Expansion/
Modernization of Cold Storages and Storages for
Horticulture: Products”, under this scheme, credit linked
back-ended subsidy @35% of the capital cost of the
project in general areas and @50% in case of North East,
Hilly States & Scheduled areas for Cold storage capacity
above 5000 MT and up to 10000 MT is sanctioned for
construction/ expansion/ modernization of cold storage
and CA store. In case of NE Region (including
Meghalaya) the capacity above 1000 MT are also eligible.
The scheme is demand driven and being implemented
across the country. The details of proposals received and
sanctioned under the above Scheme for the last three years
(i.e. 2020-21 to 2022-23) is given at Annexure-11.

This is issued with the approval of the Competent Authority.

Yours faithfully,

W
\N” Zg
(C.P. Gandhi)

Deputy Director {Coordination)
Encl: As above




Annexure-]

State-wise break-up of projects sanctioned under the scheme " Development of Commercial Horticulture through Production and Post Harvest

Management" during the period last three years from 2020-21 to 2022-23

2020-21 2021-22 2022-23
Sl.no States / UTs No. Amount (lakh) Neo. Amount (lakh) No, Amount (lakh)

1 |A & N lislands 0 0.0 0 0.00 0 0.00
2 |Andhra Pradesh 11 72.5 0 (.00 2 32.97
3 |Arunachal Pradesh 2 22.1 ] 9.66 0 0.00
4 |Assam 0 0.0 0 0.00 0 Q.00
5  |Bihar 0 0.0 0 0.00 0 0.00
6 1Chandigarh 0 0.0 0 0.00 0 0.00
7 |Chhattisgarh 12 151.0 12 198.08 18 278.76
§ |Dadra & Nagar Haveli 0 0.0 0 0.00 0 0.00
9 |Daman & Diu 0 0.0 0 0.00 0 0.00
10 |Delhi 1 50.8 0 0.00 0 0.00
11 |Goa 0 0.0 0 0.00 0 0.00
12 {Gujarat 32 436.4 9 356.42 43 1622.92
13 |Haryana 8 194.4 6 272.84 6 209.28
14 |Himachal Pradesh 17 201.8 2 20.30 8 104.51
15 |Jammu & Kashmir 1 10.7 0 0.00 0 0.00
16 [Jharkhand Y] 0.0 0 0.00 1| 30.00
17 |Karnataka 24 .565.4 9 287.68 28 762.07
18 |Kerala 4 16.1 0 0.00 0 0.00
19 |Ladakh 0 0.0 0 0.00 0 0.00
20 |Lakshadweep 0 0.0 0 0.00 0 0.00
21 |Madhya Pradesh 12 135.8 15 354.51 18 457.86
22 |Maharashtra 141 1458.4 36 585.38 102 1662.81
23  {Manipur 11 48.4 0 0.00 0 0.00
24 |Meghalaya 0 0.0 0 0.00 0 0.00
25 [Mizoram 0 0.0 ¢ 0.00 0 0.00
26 |Nagaland 0 0.0 0 0.00 0 0.00
27 |Qdisha 9 103.7 4 73.88 4 42.25
28 |Pondicherry 0 0.0 0 0.00 0 0.00
29 {Punjab 3 79.6 2 33.17 5 80.20
30 {Rajasthan 21 551.3 11 25940 26 845.44
3t |Sikkim 0 0.0 0 0.00 0 0.00
32 |Tamil Nadu 16 552.8 7 160.63 33 1021.31
33 |Telangana 6 60.4 3 10.74 7 167.37
34 |Tripura 0 0.0 Y 0.00 0 0.00
35 |{Uttar Pradesh 6 191.5 7 211.20 19 525.70
36 |Uttrakhand i 24.5 1 14.00 9 304.80
37 |West Bengal 2 102.9 | 15.07 0 0.00

Total 340 5030.356 126 2862.94 329 8148.62

&5



Seatus for Construction/Expansion/Modernization of Cold Storages and Storages for Horticulture us of Cold Storage Sanctioned under the ""Capital Investment

“ Subsidy Scheme for Construction/Expansion/Modernization of Cold Storages and Storages for Horticulture Produce’ from 2020-21 to 2022-23
Ann e-ll
Name of the 2020-2021 2021-2022 2022-2023
St Ne. State No. Capacity Eligible No. Capacity Eligible No. Capacity Eligible
(MT) Subsidy (MT) Subsidy (MT) Subsidy
. | Punjab 2 12096 295.84 6 43129 885.096 13 50160.63 1323.75
: 2 Haryana 0 0 6.00 2 16063.68 488.65 0 0 (.00
3 Tamil Nadu 0 0 0.00 1 5386 il9 0 0 .00
4 Himachal Pradesh 1 6368 363.99 0 0 0.00 0 0 0.00
5 Uttar Pradesh 5 43179 733.16 1 100 12.25 10 61068.28 1266.11
6 Uttrakhand 0 0 0.00 0 0 0.00 0 0 0.00
7 Maharashtra 1 5600 148.96 3 17133 490.891 10 54438 1458.04
8 Rajasthan 4 28405 691.23 0 0 0.00 2 10654.88 271.31
9 Karnataka 0 0 0.00 1 7300 182.616 7 64339 1491.19
10 Gujarat 0 0 0.00 0 0 0.00 0 0 0.00
11 Qrissa 0 0 0.00 0 0 0.00 0 0 0.00
" 12 Madhya Pradesh 0 0 0.00 1 10000 238.00 3 16235.42 383.49
13 Chhattisgarh 0 0 0.00 0 0 0.00 0 0 0.00
14 West Bengal 0 0 0.00 0 0 0.00 0 0 0.00
15 Andhra Pradesh 0 0 0.00 1 10000 236.41 12 115960.5 2735.64
- 16 Assam 1 9000 290.80 0 0 (.00 2 9646 374.84
i b 17 |Bihar 0 0 0.00 0 0 0.00 0 0 0.00
LN [ 18 Jharkhand 0 0 0.00 0 0 0.00 1 5974.67 227.035
; l§4§ T E ‘ t9  |Tripura 0 0 0.00 0 0 0.00 0 0 0.00
el 20  |Delhi 0 0 0.00 0 0 0.00 0 0 0.00
Lo 21 |Kerala 0 0 0.00 0 0 0.00 0 0 0.00
22 Nagaland 0 0 0.00 0 0 0.00 0 0 0.0¢
23 Cioa 0 0 (.00 0 0 0.00 0 0 0.00
24 Arunachal Pradesh 0 0 0.00 0 0 0.00 0 0 0.00
25 Jammu & Kashmir 2 10163 634.50 0 0 0.00 0 0 0.00
26 |Mizoram 0 0 0.00 0 0 0.00 0 0 0.00
27 Meghalaya 0 0 0.00 0 0 0.00 0 0 0.00
28 Chandigarh 0 0 0.00 0 0 0.00 0 0 0.00
29 Telangana 0 0 0.00 0 0 0.00 3 25264.38 538.95
TOTAL 16 114811 3158.48 16 109112 2652.91 63 413741.76 10070.36
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National Horticulture Board
Ministry of Agriculture & Farmers Welfare
Government of India,

Plot No.85, Sector 18, Institutional Area,
Gurugram - 122 015 {Haryana)
Ph. 0124-2342992, Fax: 2342991, 2341225
Website: www .nhb.gov.in

NHB/CC/P.Q.-U353/2023-24/ January 31, 2024

To

Shri Manoj K.

Under Secretary (Projects)
Horticulture Division

DA&FW, Krishi Bhawan, New Deihi

Email: pumidh2021/i:emajl.com

Sub: Rajya Sabha Question D. No. U353 regarding "Availability of cold storage facilities” due
for answer on 09.02.2024 - reg

Sir,

1 am directed refer to letter F.No, M-16027/3/2024-MIDH dated 390.01.2024 on the subject cited above
and to say that the point-wise reply of the question are as under:-

S.n Parliament Question NHB reply

A | The details of the current As far as NHB is concerned, the Board is implementing a
capacity of cold storage scheme, “Capital Investment Subsidy for Censtruction/
available in the country as [Expansion/ Moderaization of Cold Storages and Storages
against the required capacity; for Horticulture Products”, under this scheme, credit linked
B | Whether it is a fact that there is [pack-ended subsidy a scheme namely “Capital Investment |
a huge shortfall in the cold Subsidy for Construction/ Expansion/ Modernization of Coid
storage requirement in the Storages and Storages for Horticulture Products™, under this
country; scheme, credit linked back-ended subsidy @35% of the
capital cost of the project in general areas and @50% in case
C | If so the details thereof and the of North East, Hilly States & Scheduled areas for Cold
reasons therefor; storage capacity above 5000 MT and up to 10000 MT is
anctioned for construction/ expansion/ modernization of coid
D | Steps taken by the Govt. 10 kioroe and CA store. In case of NE Region (including
increase the capacity of cold wjeshalaya) the capacity above 1000 MT are also eligible.
storage. The scheme is demand driven and being implemented across
the country.

The Board is sanctioned year-wise cold storage capacity of
151.62 lakh MT since inception 19992000 to 2023-24 is
wiven at Annexure-I

This is issued with the approval of the Competent Authority.
Yours faithfully,

\QW /;,\\l\w

{C.P. Gandhi)
Deputy Director (Coordination)
Encl: As above




Year-wise details of cold storage sanctioned from
1999-2000 to 2023-24 (as on 06.12.2023)

Annexure-l
Year No. Capacity (MT) Subsidy (in lakh)
1999-2000 61 289252 1985.34
2000-2001 200 1018780 6418.47¢
2001-2002 247 1051911 7138.35
2002-2003 175 723083 3493.31
2003-2004 353 1020872 6079.21
2004-2005 307 1200699 7377.00
2005-2006 183 672849 5044 .51
2006-2007 209 956620 7659.68
2007-2008 231 1020279 9886.98
2008-2009 229 085032 4084.65
2009-2010 231 1180655 5142.01
2010-2011 208 1183520 4609.51
2011-2012 85 447126 4932.56
2012-2013 68 337940 5763.95
2013-2014 134 643231 12145.29
2014-2015 68 321372 10062.64
2015-2016 54 276273 9534.53
2016-2017 37 188897 5571.68
2017-2018 27 125289 4450.59
2018-2019 62 347267 9270.97
2019-2020 34 287955 5779.14
2020-2021 16 114810 3157.76
2021-2022 16} 109112 2652.91
2022-2023 63 413741 10070.36
2023-2024 31 211140 5424.42
Total 3329 15427705 157735.82
HMNEH 11 34318 3948.86¢
Grand Total 3340 15162023 161684.68




Ministry of Agriculture & Farmers Welfare

Government of India,

Plot No.85, Sector 18, Institutional Area,
Gurugram — 122 015 (Haryana)
Ph. 0124-2342992, Fax: 2342991, 2341225

NHB/CC/P.(}.-20/2023-24/

To

Shri Pankaj Sharma

Assistant Director (MIDH)

DA&FW, Krishi Bhawan, New Delhi
Email: pumidh2021@gmail.com

Sub:

Sir,

Website: www.nhb.gov.in

Jan 30, 2024

Rajya Sabha Admitted question No. 20 regarding "Atmanirbhar clean piant programme
for horticulture crops™ due for answer on 02.02.2024 by Dr. Dharmasthala Veerendra

Heggade -reg.

| am directed refer to is a letter F.No. M-16027/2/2024-MIDH, dated 29.01.2024 on the subject cited
above and to say that the point-wise reply of the question are as under:-

S.n

Parliament Question

NHB reply

A

Whether Government has faunched
by “Atmanitbhar clean plant
Programme"” to improve
availability ot disease tree, quality
planting materiar for high-varue
horticurturar crops, if so, the detaiis
thereof including the objectives;

The total outlay for the
programme;

The area under horticulture in the
country and production as on 31
December, 2023

Whether India is a top producer of
many fruits, yet its contribution in
exports is not upto mark, if so, the
details thereof;

The details of Clean plant Centres
established in the country; and

The steps taken/being taken by
Government for development and
strengthening of
horticulture?

Clean Plant Programme was announced by the Government
of India in the Budget Speech of Hon’ble FM during 2023 to
promote the availability of disease free, quality planting for
high value horticultural crops. The total proposed cost of the
Programme is Rs 2200 Crores, of which 50% will be the
share of Government of India and 50% will be loan from
ADB. The National Horticulture Board (NHB) will be the
Project Execution/ Implementation Agency and ICAR and its
NRCs will be Project Implementation Agency.

Following Outputs have been proposed in this Programme:-

i) Institutional and regulatory frameworks, and knowledge
network for clean planmt program established and
operationalized .

il} Clean plant centers established and operationalized

iii) Certified clean planting materials produced by accredited
nurseries.

The Note for the approval of CCEA for approval of the
Scheme is under process. Once the CCEA approval is done,
loan agreement will be done with ADB and the programme
will be formally rolled out with its operational guidelines.

This is issued with the approval of the Competent Authority.

Yours faithfully,

!

W,
[g\\\" R
AN 1 g

(C.P. Gandhi)
Deputy Director (Coordination)
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ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE
NEW DELHI-110012

No.TRP-1/2023-RTi(Misc) | 2| 4 Dated: 12-10-2023

To,

Mz.nqﬂ-:n—a Divectoy -

N edtonal Harheolboe Goend

Men. of Aaﬂ'ﬂ: R Fetmexd el bﬁxw'@o[
85, Tnsdbudional Avea Secter-if
Grurugewam — 1 22018

- oay Yyana

Sub: RT! Third Party Audit for the year 2022-23 of Subordinate/attached offices
under Department of Agriculture & Farmers-Welfare(DAC)-reg

Sir,

This has reference to the letter No. 14-13/2022-RTI Cell{FTS 122090)
dated 4-9-2023 of Department of Agril. & Farmers Welfare, Gol on the subject
cited above. The Third-Party Audit of suo motu disciosure under Section 4 of
the RTi Act, 2005 of your institution has been done and submitted on CIC
website. '

The Audit report is sent herewith and the soft copy of submitted
documents onto the CiC website is also being sent through e-mail for needful.

Yours faithfully

. — -
S
(S.K. Sinha)

Chief Admn. Officer(Sr. Grade)



RTI THIRD PARTY AUDIT REPORT FOR THE YEAR 2022-23
‘ OF
NATIONAL HORTICULTURE BOARD, GURUGRAM
(UNDER DEPTT. OF AGRIL. & COOPERATION)

While going through the self-appraisal and the website of the Institution, it is
observed that the enough information, related to each aspect of functioning of the
Board has been made available on website. The stake: holder farmers, students,

trainee, and general public would be benefitted with the mformatlon The Suo moto’
disclosure under Section 4 of RTI Act, 2005 has been arranged beautifully.

However, following points may be kept in mind for future reference:

1. Some of the columns of Suo m_otei‘.disclosure under Section 4 of RTI Act, 2005 are
left blank, it may be filled up as “Not met or Not a.pplicable".

2. At least one Training programme of RTI to be organized or attended annually for
updating the staff with RTl activities.

3. Important Link-RTl corner-Proactive disclosure: against each head same pdf
attached which is work/supply orders pertaining to 2017- 18 & 2019, appropriate
pdf/information may be attached as per heading.

4. information on Budget for the year 2021-22 has found in Annual Report of 2021-
22. The budget details with utilization statement/Annual Accounts Report for the
year 2022-23 may be given. Annual Report 2022- 23 may be put on the website.

5 Information on latest thirdsparty audit report of RTl may aiso be given on the
website. . ‘ ' '

The mformatlon provided by public authority is satisfactory except the above

{S.K. Slnha)
Chief Admn. Officer (Sr. Grade)
ICAR-IARI, New Delhi



